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The social wellbeing of the women who work in theed fish value chains of
Teknaf, Bangladesh is interlinked with the patrmicsociety and the state. On the
one hand, women are engaging themselves with the ghains as economic actors
and contributing to them. On the other hand, thagef various patriarchal
constraints. Women work as laborers in the prongssites day and night to support
the processing site owners but suffer financiall@iqtion and unequal treatment,
and often sexual harassment in return. They alssi tolerate social stigma because
of working late at night. Furthermore, processiitg swners and male laborers
belittle the responsibilities of female laborersthe kholas. Women’s mobility is
controlled by patriarchal ideology centered in tamily, neighbors, and society.
Women support dried fish processing site ownersudpn their home work but
without any payment in return. If they are abandbibe their husband, brothers, or
sons, their futures become even more uncertainiasecure. The patriarchal
orientation of state policy is indicated by womeesslusion from all fishing related
laws and policies.

Nonetheless, women are not passive recipienteeétpatriarchal constraints, rather
they have strategies to negotiate with the patm@rsystem for their social
wellbeing. Negotiation occurs through their evegydmployment and engagements
within the value chains. Female laborers betweeratfes of 35 and 72 have built
an unofficial association to argue for financialdaother benefits. Often, they
accommodate one patriarchal ideology to negotigteanother. Their clothing and
where they construct their houses are relevant pkenin this regard. Women use
symbolic strategies to contest patriarchal constsawvithin the khola and in society.
Moreover, bargaining with the patriarchal systemosstantly changing through the
everyday engagements of the female laborers witl@ndried fish value chains in
Teknaf, Bangladesh.
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: Gloves

Betel leaf field

Drying ribbon fish step by step

Drying different fish species

License for dried fish business
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Fermenting fish at South Jaliapara

Packaging dried fish
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Fermented fish packaging at South Jaleap
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Female laborer carrying heavy machangreal with dried fish in South Jaliapara
g site.

Visitors conversing with wives of the roaw.

Female laborers wearing thami.

Female laborers wearing purdah and s&amij in the khola.

Shop near the South Jaliapara khola.

Female laborer arguing with men.

Female laborer smoking.

Female laborers in purdah packagingdeted fish.

Wife of a khola owner working in khofapurdah.



Table 1. Fresh water and marine fish species @meldfermented in Teknaf



Research has long demonstrated women'’s activeven@nt in different aspects of
fishing economies (Weeratunge et al. 2010). Beétbal. (2018) has shown that
women are important economic actors in fish dryamgl capture fisheries value
chains in Bangladesh. Despite this strong evidesfcevomen’s importance in
fisheries, fisheries science and policy have Igrgeerlooked women’s engagement
in small scale fisheries and remain “gender-blii8mith & Basurto 2019) by
defining "actual fishing as a male-only activityafhav 2017). Their inputs are also
undervalued at household and societal levels (Wesga et al. 2010; Macdonald &
Connelly 1989). Often their contributions are namesl 'supportive roles' in
fisheries-dependent patriarchal societies (Del @045). A strong gender division
of labor, unequal wages, and sexual harassmermoanenon in women'’s fisheries
workplaces (Belton et al. 2018). Sometimes womenfarced to leave their work
in small-scale fisheries because of these socioH@ll stigmas and patriarchal
ideologies (Aswathy & Kalpana 2018). These pathalconstraints affect women’s
material, relational and subjective wellbeing withisheries and dried fish value

chains (Galappaththi et al. 2021).



Also, the fisheries literature does not recognizen@n as significant actors
in dried fish value chains most of the time (Gaktpthi et al. 2021). Similarly in
Bangladesh, with a few exceptions (e.g. Deb & H&2fib), women'’s participation
in small-scale agriculture, fisheries, and aquacelremains unappreciated (Khan
et al. 2014). This is true at the practical leweitliin a family) and at the academic
level (within academic research). Besides, womeydsd work in small-scale
fisheries empowers them within the household (Lebell. 2010), increases their
socio-economic status (Hassan & Sathiadhas 2008),0éten provides the most
direct economic (Cohen et al. 2019) and nutritiobahefits to their families
(Thilsted 2012). Also, contributions to dried fighlue chains are a source of their
agency too (Galappaththi et al. (2021). Buildingtloese insights in the gender and
fisheries literature, my research explores womengagements in dried fish value
chains in Bangladesh, the patriarchal constralms women encounter, and their
efforts to negotiate those gendered obstacleseio sbcial wellbeing. My research
explores women laborers’ lives and livelihoodsha dried fish value chains of two

sites in Teknaf Upazila (sub-district), Cox’s Badsstrict.

The study participants are not only female laboteogvever, but also women
who are connected to the dried fish economy, inodhe wives of owners and
other persons from broader Bangladeshi societyteracted with this diversity of

research participants to learn about social peimeptregarding women workers in

)



the dried fish sector. Male owners, co-workers, am@mbers of society are also
included in the study to include their understagdiand efforts to enhance or limit
women laborers’ engagement in dried fish valuerchan Teknaf. Men and women

are interrelated to block and uplift women’s ageimcthe study area.

I # $ % &

| explore women's social wellbeing within the driesh value chains in Bangladesh
through their everyday actions within the valueiggan my research. The study is
based in Teknaf, the southernmost upazila of CBazar. Teknaf is one of the most
important marine fish drying sites in BangladestsigAPacific Farmers Forum

2017). | conducted the research following the dijes below:

a. To identify women’s engagements in dried fish vatbains in Bangladesh.
b. To explore the patriarchal constraints women expee while working in
dried fish value chains.
c. To identify the ways in which women exercise agetacyounter the ongoing
constraints they face.
' # &
My study addresses the following questions:
a. What are the types and levels of engagements ofendaborers and other

female actors in dried fish value chains in Bangt®



b. What gender-based obstacles do women face in fisiedalue chains in
Bangladesh? How do these constraints relate talbrqaatriarchal
restrictions that women face in Bangladesh and agkn

c. How do women exercise agency to counter the palr&ioppression they
face in dried fish value chains in Bangladesh? \Wefis women to survive

and continue their engagements within dried fidnevghains?

" (
Even though there has been a substantial bodgeéreh on dried fish value chains
in Bangladesh, the role of women in dried fish eafilnains has not been a central
concern most of the time (Belton et al. 2018; ARazific Farmers Forum 2017,
Khan et al. 2014; Hossain et al. 2013; Halim 2092y 2014; Rabbanee et al. 2012;
Hassan & Sathiadhas 2005; Sultana & Islam 201&h avifew exceptions (Deb et
al. 2015). This is especially true for the womeiedifish workers in the remote area
of Teknaf about which nothing has been publishedeg{ng that in mind, the

following rationales are the basis for my scopeeskarch.

a. Ignoring women'’s significant engagements within dhieed fish value chain
Is the common scenario in much of the fisheriesdiure in Bangladesh. Even
though the literature often acknowledges the caeaeess of women to dried

fish value chains, it overlooks the major contribatthey make to this sector.

+



Rather, they are often described as supportingsgattich downplays their
actual engagements in the value chains. My resesduetis light on the even
less well-known livelihood pattern of the women winark in dried fish value

chains in Teknaf Upazila. The dried fish literatumeBangladesh typically

also neglects the work that women do at home tingparts the dried fish

economy.

. Women laborers’ understanding of the patriarchal @ther constraints they
face has also been overlooked in research on disedvalue chains in

Bangladesh. Women’s perspective on the patriarabragtraints they face is
significant because it provides a direct windowoottteir social wellbeing.

Constraints, at the extreme, can affect theirtghii continue to work in dried

fish value chains. Constraints can also affectgtaity of women'’s lives and

livelihoods, that can be understood in terms oifr theerall social wellbeing.

My study adds value to the fisheries literatur&angladesh in the attention
it pays to the patriarchal constraints women pigiiats in dried fish value
chains encounter and the way they see those contstirarelation to broader

patterns of patriarchy.

. The agency of the women within the dried fish valleins remains
unaddressed in research conducted on women labm@ogking in the dried

fish value chains. As women are continuing thegagements in these value
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chains despite various obstacles and patriarchrtnts, it is evident that
they have various types of bargaining strategiabs aarstaining capabilities
within dried fish value chains. This resilience Hasen unremarked and
unexplored even though it is essential to womeaisigal capabilities. My

research contributes to addressing this key defigien the understanding

women’s social wellbeing in Bangladesh’s dried fisttue chains.

)

My thesis is divided into seven chapters where ehapter has specific contents
and contributions. The first one is the introductchapter where | briefly explain
my research and research findings. The second ehapntains the literature
reviews and relevant concepts that | followed innegearch to build my theoretical
framework, to strengthen my arguments, and positlean contribution of my
research. The third chapter describes the methbdsd used to collect my field
data, my positionality, the overview of the fietlde differences of my two field sites,
and the challenges | faced in a remote area oflBdagh where women are expected

to maintain purdah and stay at home.

The fourth chapter is the first findings chapterewéh | describe women'’s
roles, women'’s spaces, their engagements in thal monomy of dried fish value

chains in Teknaf, Bangladesh, and the contributibaswomen make to those value



chains. Here, not only | present the roles of tbenen workers working in the dried
fish processing sites, but also other women whoeagaged in dried fish value
chains. These women include the wives, daughtesters, and mothers of the
processing site owners and the wives, sister, asttlears of the male workers. | also
include reflections from women who work in otheiukeholds but are not directly
employed in the processing sites. Their roles lads@been presented in this chapter
as they make vital contributions to dried fish \eatithains in Teknaf. Covid-19 had

Impacts on the livelihood of female laborers whiehso explore in this chapter.

The fifth chapter focuses on the patriarchal camnsts women face within the
dried fish value chains of Teknaf. This meanstireowords, the obstacles they face
because of their gender, because they are womam. iHethis chapter, | have
explored their own voices, what they understanthieypatriarchal constraints, and

how they define those constraints.

The sixth chapter is focused on different kindsvoimen’s agency. Here, |
discuss their bargaining strategies within theigathal constraints of dried fish
value chains. In this chapter, | also show howrthaigaining strategies have power
to resist patriarchal obstacles and allow womesutwive within the value chains

year after year.



The seventh chapter is the discussion and condwsiapter. Here, | reflect
on the contributions of my research to understapdined fish value chains in
Bangladesh. | make policy recommendations basedynnteractions with the
processing site owners, female and male laboral tesidents, and administrators

who shared their experience and knowledge with me.

| *

My research aims to understand the social wellbefrwgomen workers in dried fish
value chains in Bangladesh through exploring traes, gendered constraints, and
patriarchal bargaining strategies. These women lac&gnition from society (Deb
et al. 2015) but are legitimate value chain actGaappaththi et al. 2021). Research
has shown women’s material engagements in fishevahains and the relational
obstacles they encounter but it has not explored Women exercise agency to
sustain their engagements in the value chains giar year. Hanninen (2015)
pointed to a general failure of the patriarchy @pic which explains women as
passive and controlled by dominant males. My studgnds to use the social
wellbeing perspective to frame the material, relai, and subjective dimensions of
women's agency within patriarchal dried fish vatbins in Bangladeshi society.
Deb et al. (2015) and Galappaththi et al. (2021htroa women's agency within
fishing communities in Bangladesh but do not prevadthorough analysis of the

point. In response to this knowledge gap, my reseaeeks to explore women's



material engagements, the patriarchal constramatg face, and the ways in which
they act to advance their social wellbeing withrred fish value chains in Teknaf,

Bangladesh.



Academic and policy discussions on wellbeing andnayg are explicitly gender
neutral but often male centered. These discussiftes contain cultural biases and
overlook gender (Kabeer 1996: 11). Although womenactively engaged in the
fisheries sector, their contributions are underedlat household, societal and policy
levels (Weeratunge et al. 2010; Macdonald & Copndl989). Similarly, in
Bangladesh, women hold a subordinate social pasigeen though they contribute
to their households through livelihoods and psyobiclal support to fishers (Deb et
al. 2015). Nonetheless, as Kandiyoti (1988) andde€al§1999) explain, as women
have strategies to ‘bargain’ with patriarchy, mgaarch centers on how women
pursue strategies to achieve wellbeing within thestraints of their employment in
dried fish value chains in Bangladesh. Keeping thahind, the following review
develops my research interest in relation to foentes: social wellbeing, women'’s
roles in dried fish value chains, the ‘wickednesisthe constraints they face, and
evidence for women’s proactive engagement withetlobsllenges. | begin with the
social wellbeing perspective as it frames the otheze themes and serves as an

overarching conceptual framework for my research.
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The social wellbeing approach includes three dimogiss objective, relational and
subjective (Coulthard et al. 2011; Weeratunge e@14; Johnson 2018). Social
wellbeing requires that human needs be met, andpiaple have freedom (or
autonomy) and a good quality of life (Coultharéle2011; Weeratunge et al. 2014).
McGregor (2007: 317) explains social wellbeing asoabination of: a) what a
person has, b) what they can do with what they hawe c) how they think about
what they have and can do with what they have. &umntly, Coulthard &
McGregor (2015) have explained these dimensionwafbeing further, where
objective wellbeing is what they have in the ohjgcsense: their existing resources
and utilization of those to meet their basic neastgh as food, earnings, assets,
shelter, job, access to services and natural ressuand environmental quality.
Relational wellbeing is people's interactions vathers to meet their needs and life
satisfactions. Relational wellbeing focuses onti@hships of affection, relations
with the state, social institutions, rules, andm®mvhich can control the access to
natural resources, collective actions, conflict aadurity, law, cultural and political
identities, and power relations (Coulthard & McGreg015). They also have added
the influence of the social in relational wellbeingcause social relationships play a
significant role to achieve or deny wellbeing. Bubjective aspect of wellbeing, on

the other hand, is people's own evaluation abait lifie state, including quality of
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life, satisfaction, perceptions, and feelings (@oand & McGregor 2015).

Furthermore, Patel et al. (2015: 14) argue that emsubjective and emotional
wellbeing (relational dimension) depends on argheped by the allocation of and
access to resources and on decision making pracegti@n household, farm,

community, and national levels. External contextarsother significant aspect
besides these three dimensions that impacts sselldeing in different ways, and
includes social, economic, cultural, historicallifpcal, and environmental factors

(Coulthard & McGregor 2015).

The social wellbeing approach recognizes wellb@&ogas calculable steps,
but that it rather includes valued material, relaél, and subjective capabilities
(Johnson 2018) and, also, examines diversifiedgptians of wellbeing (White
2010). Therefore, social wellbeing can illustrateatvshapes women’s abilities to
live well, the relational constraints and opportigs that inform their lives, and how
women themselves perceive their interests and fite@doms. The social wellbeing
perspective is thus a valuable analytical tool dmderstanding the quality of

women’s lives and work within the dried fish vallgins in Bangladesh.

Social wellbeing seeks to account for imbalancepamfer in the form of
structural inequality and exploitation. It consslethe unequal effects of
environmental degradation (Coulthard et al. 20RBsearch in South Asia using a

social wellbeing lens include the following casBswal et al. (2017) show how
#)



weak institutions and ineffective governance afescial wellbeing through the
case of declining fish catches in the fishery afy&h Rajpara, Gujarat. Stacy et al.
(2018) show how the social and economic margingdinaof the Sama-Bajau in
Southeast Asia are marginalized has undermined fisking practices and their
way of life has eroded their social wellbeing. TWemen target groups of the
NREGA project of India face similar experiencese&though the project has aimed
to improve women's wellbeing, research shows thets overburdened women with
household responsibilities, agricultural work, MREGA employment (Patel et al.

2015).

Kabeer (1999) explains wellbeing differently, asamhievement for women
to be able to take informed decisions for themsetheough manifesting different
kinds of agency (decision making, negotiating, géio@, manipulating etc.) which
are constrained in patriarchal societies. Her aggrdinks to relational wellbeing
and the relational freedom aspect of social welipgivhile also having implications
for subjective wellbeing. Similarly, Weeratungeaét(2014: 263) have pointed out
that wellbeing is very significant to women’s aggngecause their gendered
identities, life satisfaction, needs, expectatidm@ggaining capacities, and sacrifices
for the wellbeing of the household or community iaterconnected with wellbeing.

In the ways they link to and complement understagdne achievement or denial

#(



of women’s social wellbeing, identity, gender, patrthy, and agency are important
factors in my research.

it

In Teknaf, individuals are defined by multiple smaidentities, such as ethnicity,
gender identity, and sexual identity. ldentity hasmediate impacts on my
respondents’ relational and subjective wellbeingri@ogically the concept is used
to emphasize an individual's social and culturataundings, and the process of
socialization and cultural acquisition (Barnard geficer 2002). But identity as a
term is not static in anthropology, rather it iskaguous, where in one meaning it
refers to distinct and unique characteristics péeson’s self-identity and in another
way, it means uniformity with groups based on salv&alient common factors, such
as ethnic identity (Barnard & Spencer 2002). That's/ identities are always
relational and incomplete, temporary, and unstablprocess (Grossberg 1996).
Similarly, Yuval-Davis (2010) explains that iderdgg are not only personal but also
collective, which means they belong to a socialugror category but that doesn't
necessary to limit a person within one social catggas a woman, as a black person,
as a member of a working class, etcetera.
Rather, identity including the self and their boanes, identity construction, and
practices around identity construction. AccordiagHall (1996: 4), "ldentities are

never unified and, in late modern times, incredgiritagmented and fractured;
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never singular but multiply constructed acrossedédht, often intersecting and
antagonistic, discourses, practices and positidgtditics is also implicated with the
identity concept (Brubaker & Cooper 2000), suchhespolitics of location (Hall
1996). Production and representation of identiéies not excluded from identity
politics (Grossberg 1996). Even though identity aasvord is a paradox, its
inconsistency multiplies when applied to women (Bser 1981). Gardiner (1981:
353) proposes "female identity as a process" bedansale identity is typically less
fixed, less unitary, and more flexible than mal@iwduality. Contemporary
women's literature says that a sense of full, \dhla®d congruent female identity
may form in the continuing process of give and tHia re-creates both self and
other in a supportive community of women (GardiaéB1: 361). Furthermore,
ethnicity, defined by one’s culture of origin, auial values, attitudes, and
behaviors but sometimes also with other diversenetds such as exploration,
resolution, and affirmation of ethnicity (Umafia-T@y2011) is part of identity. My
research area Teknaf, is a place with differermietbtommunities and their identity
Impacts on their social wellbeing directly and séimes indirectly in a positive or
negative way. Gender intersects with other ides#titncluding ethnicity, caste, class,
culture, and religion, which may produce and suashaither patriarchal constraints

on women compared to men and undermine their sosglbeing. Thus,
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intersectional identities may heighten genderedeggion of women within dried

fish value chains in Teknaf, Bangladesh.

1)

Gender is the psychosocial classification of bi@absex, which includes gender
stereotypes, gender-roles, social roles, attituales$ values (Ayman & Korabik

2010). Martin (2004: 1264), on the other hand, asgthat gender is a social
institution, because it has features of institidiosuch as ideology, practices,
barriers, conflicts, and power. Gender is also dhkwith average income
differences, working hours in the workplace (longufs and unquestioned
availability like that of male workers, assuminglenamployee with no household
responsibilities), job expectations, poverty rategal rights over property in many
countries (Nelson 2016: 1362). Even a country'sonalism could also hold

gendered ideologies. According to Whitehead & P&649), in America Christian

nationalism is strongly associated with gender iti@athlism across political

ideologies and religious traditions. Subsequeifdiyninist utopian literatures aim for
a patriarchy-free world to subvert the existingigsbdominance hierarchy. Their
perfect societies are typically marked by an absesfcmen in imagined worlds

where misogyny and violence against women is renthrm (Kasai 2018: 1394).
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(IBe.nder roles and relations are shaped by patriancéyery society. Patriarchy is a
gendered power system: a network of social, palittmd economic relationships
through which men dominate and control female labeproduction and sexuality
as well as define women's status, privileges agtdsiin a society (Kalabamu 2006).
"Power, and the exercise of power, is central t® definition of patriarchy"
(Kalabamu 2006: 238). Patriarchy is both a systecham ideology that shapes and
determines gender relationships and rights in egoKalabamu 2006: 239). Men
are dominant, and women are subordinate in thatlegerelation (Witz 2013).
According to Hanninen (2015), patriarchy is thetegs of male dominance over
women, fathers' power in his family and older meualsg power in society. This
domination originates from the family and consetitmen and women as separate
social groups (Winter 2019). At the same time $gitem creates a worldview where
men are counted as fully human and they tend toogpjate women's bodies, time,
labor through laws, cultural norms, sexual and adpctive attributions (Winter
2019). Patriarchal society comprises kinship stmectorganized following male
lineages, and male dominated family and propertstesys where women are
excluded from positions of power (Hanninen 2015% & result, patriarchy is
structural, systematic, ideological, and global ehhencompasses all the societies

and relations between men and women, men and menbetween women and
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women (Winter 2019). Hunnicutt (2009) also illustsa patriarchy as systems of
male domination and female subordination. It mesaosial arrangements that
privilege males, where men as a group dominate wamse group structurally and
ideologically through its patriarchal systems a timacro level (bureaucracies,
government, law, market, religion), and patriarchehations at the micro level
(interactions, families, organizations, patternedhdvior between intimates)
(Hunnicutt 2009:557). Patriarchies serve as moddlsdominance for other
hierarchical institutions and systems such as aigss, race, ethnicity etc.
(Hunnicutt 2009: 563). Hunnicutt (2009) proposesthaory of “varieties of
patriarchy” where gender is a central organizirggdee, maintaining a hierarchical
emphasis and focusing on social systems and sag@hgements that reinforce
domination. According to her, this concept showddubed carefully because it does
not exist in uniform and systematic ways ratheuasss a variety of ideological and
structural shapes across the social landscape amelsvacross time, place, and
material contexts. These varieties also shift catily as power relations change
with other key social changes. According to hedarstanding male violence means
exposing how those men who use violence againstemame victims of their own
culture. For that, we must focus on men's poweralsas powerlessness (Hunnicutt
2009: 569). Likewise, Sanday (1981) has rejectadensal female subordination

and argued that male dominance is not inherenaimnam relations but is a solution



to various kinds of cultural strain. She also hamdnstrated interdependence of
male and female roles in societies lacking maleidante and named it "mythical”
male dominance where women "play the game" of biekein male superiority
while retaining their own power and agency.

"/

As patriarchy is visible in every known society (@r 1972), agency is the way to
deal with it. Hays (1994) defines agency as choiddch is the key factor in all
definitions of agency. She explains agency thropiggsenting the differences and
connections between social structure and agencgalBe agency means the
production, modification, and conversion of sostalictures, agency can act within
the constraints of existing limiting structures.cAoding to Hays (1994), agency
depends on the willing or unwilling, conscious,unrconscious participation and
purposive actions of human actors within socialdtrre. Also, “People produce
certain forms of social structure at the same toaal structures produce certain
types of people” (Hays 1994:61). According to heithin agency human social
action may also productively influence social stmoe through “structurally
transformative agency”. Even though social revohiare the extreme incidents of
structurally transformative agency, revolutionsrad always intend to change the
entire social structure. A specific group of peoiplehe society could also be the

actors of revolution by their agency under ideakfe structural conditions (Hays
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1994). Through this, agency becomes a continuowseps of the structural

transformation by the effective revolutionaries.

Kabeer (1999) explains agency as the ability tongebne’s goals and act
upon them. To her, agency includes meaning, mabiwvaand purpose of those
actions, or the power within, that go beyond visiattion. Agency includes not only
decision-making but also bargaining and negotiatt@teption and manipulation,
subversion and resistance as well as more immhtedgnitional procedures of
reflex and analysis (Kabeer 1999: 438). She alsmsnpositive and negative
meanings of agency, in relation to power. 'Poweadency is the positive sense of
power, that refers to people's capacity to detedr town life choices and to pursue
their own goals. And '‘power over' agency is theatigg sense where actors override
the agency of others using violence, coercion,threht. The third form of agency
is 'power with' refers to the capacity to enhanowgr through collective action

(Kabeer 1999: 438).

Ortner (2006) explains agency as always part abagss of the making and
remaking of larger social and cultural formatioimssome sense agency is universal
and fundamental humanness, always culturally astbically constructed (Ortner
2006: 136). According to her, agency has two fietdsmeaning, one is the
intentionality of the pursuit of culturally defingulojects, and another is the exercise

of or against power; but never merely one or thewoalone. Rather, these two sides
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of agency blend or bleed into one another or retigtinctive in a intertwined
relationship. Agency is always unequally distrilalajtesome people have it and others
not; some people get to have more and othersA¢seame level, agency itself may
be defined as a form of power (Ortner 2006: 152pnWn in every known
patriarchal society also have specific power ohwatys over the hurdles they face
(Kandiyoti 1988). According to Kandiyoti (1988) #ee strategies are part of
“patriarchal bargaining”, and they are different different contexts and frame
women’s gendered subjectivity as well as the nattigender ideology. “Systematic
analyses of women's strategies and coping mecham@mhelp to capture the nature
of patriarchal systems in their cultural, classesipe and temporal concreteness and
reveal how men and women resist, accommodate, ,ataptonflict with each other

over resources, rights, and responsibilities” (Kgotl 1988: 285).

Examples of work on women’s agency include theofeihg cases. Farnworth
et al. (2019) outline the agency of Muslim and 8amtomen of Bangladesh who
face institutional barriers to accessing agricaltuechnologies in wheat-maize
innovation. Their access to resources, knowledgantial services, markets, and
more varies according to their socio-economic iocanh society and their ethnicity.
Also, they must seek permission from their maleusps and elders in the lineage.
To overcome cultural barriers and obey the norhey first secure male support to

make their journey easier and continued in the Wwheaze innovation (Farnworth
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et al. 2019). Malik (2019:3) on the other handdshieght on a common tendency of
victimizing women in any difficult situation or ctlict zone, which cuts through
their long-time agency. She explains the Kashmirama Muslim women's situation
in there, which is thought as docile, neglectingirtteveryday resistance against
brutalization and dehumanization to save their i@siand themselves, denying that
"women are not merely accidental victims but comsitous resisters". This

perception is also common in the case of my respatsd

The preceding concepts are significant and intcali connected to my
research as | explore women's engagements, paalargnstraints, and negotiation
strategies with patriarchy in dried fish value cisain Bangladesh. Gender and
patriarchy are necessary for my research, as Baesjais a patriarchal society
where women are treated as an inferior gender enyesphere of the society (Deb
et al. 2015). The coastal areas of Teknaf are sutg@atriarchal ideologies. Women
encounter gendered oppressions and inequalitieaibeof their gendered and other
intersecting identities which badly affect theircsd wellbeing. But still women
continue patriarchal bargaining within the valueaiols to carry on their
engagements and to achieve social wellbeing, wtiedrly represents their agency.
"0 . + 1 -

In Bangladesh, patriarchy means a system where woemain dependent on men

in every way (Pervin et al. 2023). Even though doastitution of Bangladesh
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(Article 19 and 28) provides equal rights to med aomen, men have more control
over ideology, resources, public space, and auyhtran women in Bangladeshi
society (Pervin et al. 2023). Most seriously, wonae always considered as
dependent or owned by a man, either by her fatheshand or son (Pervin et al.
2023). Chowdhury (2009) explains patriarchy in Badgshi society likewise, that
men control and repress women through private abtigopatriarchy using religious
misinterpretation, exploiting unpaid labor, and laging them from economic
power. Although women earn money, they do not lwrdrol over their earnings
In most cases. She further added that women aed=yed as passive dependents
and the property of men in Bangladeshi societyddition, patriarchal Bangladeshi
society has its own norms over women who are erhisgdifferent institutions and
working in different workplaces. Sultana (2011)wkdow patriarchal Bangladeshi
society discriminates against and subordinates woriatrilineal descent and
patrilocal residence support the patriarchal systeangladeshi society. “Male
domination and women'’s subordination are the beiets of Bangladeshi social
structure” (Sultana 2011). Sultana (2011) furtrdetsathat existing social, political,
economic, religious, and cultural inequalities be#w both genders produce and
sustain women’s subordination in patriarchal Badgthi society. Even though
several initiatives have been taken by the Govemnaemd NGOs to upgrade

women’s social condition, discriminatory culturataptices (patriarchal gender
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norms, conservative religious ideologies, and do@eceptance of gender
discriminations) are barriers to eradicate gendeseld disparities that affect women

in rural Bangladesh (Kutub 2023).

Islam (2016) documents the experience of women réabo within
Bangladeshi garment sector, where women are cafitido to economic
development but not having an impact on genderadisgs at home or in the
workplace. The capitalist economy and patriarctralkcture in Bangladesh intersect
to extract more profits through cheap labor frommea within the garment sector
according to Islam (2016). Even the trade unioeshat concentrating on the female
members and their issues, hence, they have failedhiove the patriarchal structure
or to claim equal payment for female laborers wagkin garment factories (Evans
2016). Patriarchy is an everyday part of all aspantl spaces of life for Bangladeshi
women.

2. - %

In the three following sections | explore the mateengagements (livelihoods) of
the women, the material, relational, and subjedtetors that constrain their social
wellbeing, and the opportunities for agency thaoaéxist in those material,
relational, and subjective dimensions for patriatddargaining and obtaining social

wellbeing within the dried fish value chains in m@gearch area.
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213 1
Exploring women's roles within dried fish value igtsain Bangladesh is the basis

for understanding the operation of patriarchy famven in dried fish economy in
Bangladesh. Understanding women'’s roles requiresvikig what women do and
how much they are involved in the different actestthey do. Deb et al. (2015)
illustrate the importance for gender mainstreanohdisherwomen's 'supportive
roles' to create socio-political spaces for the womn fisheries-dependent
patriarchal societies. But | intend to mainstredinthea roles women perform within
dried fish value chains in Bangladesh as mandatsl¢s, not 'supporting roles'
which are significant for their family's social Weding. Some women actively catch
fish from the shoreline, do processing activitiehwheir male family members, and
even trade fish or dried fish in the market. Smaikes little sense to frame women'’s
responsibilities solely as 'supporting'. Beltorakt(2018) have suitably stated that
women who work in fish drying are economic actarsapture fisheries value chains
in Bangladesh. Moreover, women's active particgpatin the dried fish trade

connects them with the rest of the world (Salagr&nfizasu 2021).

Some general writing has focused on women's engagsiwith fisheries and
dried fish value chains including their activitesworkers and as part of a household
team. Turner et al. (2020) is one of those who hsyecified women's central

responsibilities in enacting food sovereignty, veheilomen are the main resource
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user, manager, planner for home gardening, shelliervesting, contributors to
agriculture and many other secondary productioivides. Also, they are chiefly
responsible for fish processing and preparationthe Siviru community in
Colombian Pacific, where men are engaged in higtfilerfishing and farming,
specifically market oriented products. Similariyyy@m & Geetha (2013) mentions
that fisherwomen accomplish most of the fish precggsactivities in both artisanal
and industrial fisheries. Besides, among fishingcmnities in Andhra Pradesh,
India, where men moved out for alternative incoroarses because of deficit
income and women have started earning from fishodill the income gap
(Salagrama & Dasu 2021). Again, "traditionally edkifish production and trade has
been associated almost exclusively with women, ghomen also worked in the

activity" (Salagrama & Dasu 2021).

Likewise in Bangladesh, women are active in différaspects of fishing,
sometimes they are fishing, processing, or tradd&p et al. (2015) have mentioned
three main areas of fisherwomen's roles in fishacgvities: a) preparation for
fishing, b) fishing operations, and c) post-hanagtvities; including fish vending,
post-harvest processing (solar drying, salting, lsSngg and fermentation), net
mending, equipment cleaning etc. Often, they muskvior 7-17 hours depending
on fishing season and number of the household memBarimp fry fishing is

another sector where both girls and adult womer la@tive participation including
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fry fishing business in an 'entrepreneurial mondaastal areas of Bangladesh (Deb
et al. 2015). Authors have also found nomadic wo(wede/vaidhya, predominantly
Muslim) actively fish using fixed and chasing geéafith this income they not only
support their family but sometimes run their whédenily while husbands are
disabled or sick (Deb et al. 2015). On the othedhan fish processing, 50% of the
casual laborers are women. They sort fresh fishpagies, prepare fish to hang for
drying, and sort mixed fishes during drying (Beltehal. 2018). They work the
whole day (dawn to dusk) but within strong gendersibn of labor (Belton et al.
2018). Besides active participation in fishinghfisading, and processing, women
have several other roles which are not directlyifig based but complementary to
it. During the fishing season when fishermen |e#eg house for half of the year in
fishing communities in Bangladesh, then the traddl patriarchal household
automatically transforms into matrifocality, with omen assuming all the
responsibilities of the male members (Deb et al.520Furthermore, women also
perform different symbolic activities concernediwiishing. Deb et al. (2015) have
presented women’s symbolic roles from fishing comitress in Bangladesh where
women from both Hindu and Muslim religions obsetwe types of special rituals:
a. uncertainty and luck, and b. risk; these areveteas nonproductive but have
immense impact on the psychological well-beingha fishers which would help

fishers to get more fish and save their lives framy environmental disasters. But
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these roles of the women are mostly unappreciatd@aerlooked by the patriarchal

society, by men and also by the women of the fglcmmmunities.

Turner et al. (2020) presented an example fronrs&eommunity where in
community meetings or workshops men introduce tledves as fishers or farmers,
but women call them mostly as housewives or sonestitmarvesters. Also, the
fisheries literature lacks focus on these rolethefwomen, and that's how women
don't get recognition as significant actors of adue chain (Galappaththi et al.
2021). Similarly in Bangladesh, references on figltitommunities are found but not
all have focused in detail on gender relations omen’s contributions within dried
fish value chains in Bangladesh. They mostly desctie roles women perform in
fish drying sites in a brief paragraph, but do eaplore the roles in detail.
Sometimes these references describe women'’s rabities as 'supporting roles'
or overlook the roles women perform as part of asedold team. Often women
work in fish processing with another household mengblossain et al. 2013). Even
though women are involved in fish trading, theirkvim trading has not been widely
explored in fishing related writing. Also not expd the way women perceive their
work lives. Do they perceive their work lives prinia as struggle against
patriarchal constraint? Or do they see opportuitehope? Again, research doesn't

pay much attention to women's subjectivities reigartiope and agency.



Another recent addition is the impacts of Covidpge&demic and lockdown,
which restrained the women from engaging with dfisll value chains for months.
Atikullah Sawdagor, president of the NazirartekddriFish Traders Cooperative
Society shared that, "Our orders were cancelleduss of the lockdown, among
30,000 workers, two-thirds are women, they alljabdess and living under piteous
situation" (The Financial Express, April 15, 2020hat may have created several
other patriarchal barriers to women's engagemethirnvdried fish value chains in

Bangladesh which also needs to be explored.

Thus, my interest is in gender mainstreaming wosiemgagements within
dried fish value chains in Bangladesh through nseaech as women’s work is a
significant part of their social wellbeing. | ingeiabout their perceptions regarding
their roles, their definition of dividing men's amdmen's roles, and their own ways
of performing their roles and responsibilities withdried fish value chains in
Bangladesh.
21,
Despite women's active engagement in different dspef fishing directly and
indirectly, they are subject to various patriarcltainstraints and limitations
(Weeratunge et al. 2010). They are undervaluedderea inferior, and their
contributions to fisheries are overlooked becadsexsting patriarchal ideologies
against women or in favor of fishermen. Often htwade, society and the state work
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together in the process of producing fisherwomemnssibility, reinforcing gender

disparities, and enforcing gendered employment &iones fisherwomen are
replaced by fishermen when a fish fetch higherg)rigVeeratunge et al. 2010),
which represent systematic and structural aspégatoarchy. Furthermore, social,
historical and economic research has also overtbakamen’s participation in the
fisheries sector (Manez & Pauwelussen 2016), inag that is consistent with

patriarchal ideologies.

A similar situation is faced by women in dried fistalue chains in
Bangladesh. Deb et al. (2015) have divided thesesmltural and institutional
constraints and limitations confronted by fisherveomn Bangladesh into three
layers: a) patriarchal, patrilineal, and patrilocahstruction of women, b) religious
norms and traditions controlling women, and c) fedi access to resources and
decision-making process. These restrict fisherwdsnearvices and mobility into
male domain public places in conservative patriarslocieties of coastal areas of
Bangladesh (Deb et al. 2015). Sometimes socio+fallistigma and patriarchal
ideologies force them even to leave the paid wodamall-scale fisheries (Aswathy
& Kalpana 2018). These patriarchal constraints asustiender inequalities and
threaten women’s material, relational and subjectellbeing within fisheries and

dried fish value chains (Galappaththi et al. 2021).
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Women have fewer material resources than men mnfiscommunities
(Weeratunge et al. 2010), and patriarchal conggaffect them materially at all
levels of family, workplace, society and state. Bi@atald and Connelly (1989) find
that whether women had paid jobs or not, they umfp had to engage in household
reproductive work. In India, Manimekalai & Sujatimkar (2015), Salagrama &
Dasu (2021), and Singh et al. (2014) found that wifnom fishing communities
have active participation but remain invisible a&til men are the decision makers.
Weeratunge et al. (2010) have shown that fisherwoane replaced by fishermen if
a fish fetches higher price in the market. Oth&astructure-based constraints exist
in fishing areas that limit fisherwomen from engapiwith marketplaces, such as
absence of toilet facilities in fish landing cestefish markets and in fishing
communities (Salagrama & Dasu 2021). Even thougbe@ms neutral but it is
actually gendered where infrastructure is builgéding men only, within male

dominated public places.

In Bangladesh, authors have mentioned patriarchaktaints regarding
material aspects faced by the women within fishamgl dried fish value chains.
Belton et al. (2018) found a disadvantageous gewd#ivision of labor with unequal
wages for the same causal labor where women get LJ&®) and men get 2.50 for
a full day work in fish drying at Nazirartek. In@ther fish drying site in Bangladesh,
Daspara, permanent male workers get USD 60 per miactuding meals and
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temporary male workers earn USD 3 per day but wogatmost of their wages as
fish processing by-products and sometimes casltddain tasks. Halim (2004)
notes that women dried fish workers do not get lggayment, are sexually harassed,
have variable working hours, and sometimes arel fioe no reason. Apu (2014),
Rabbanee et al. (2012), and Hassan & Sathiadh@s)®@ve also pointed out the
very low, unequal, and unpaid wages of the womeieddfish workers in
Bangladesh. Likewise, Sultana & Islam (2017:40)eéhavesented fisherwomen's
engagement in dried fish value chains in ChalanlBsgigladesh, along with various
forms of gender discrimination. Gender discrimioatis also very apparent within
families in fishing communities in Bangladesh wheren and boys get first priority
In meals because they are perceived as the 'bneaewiAs a result, women and
girls must sacrifice their food when there is fateficit and become malnourished

(Deb et al. 2015).

Patriarchal constraints regarding women’s relatiomallbeing reinforce
material constraints. Turner et al. (2020), forrapée, explain this with regard to
the Siviru community in the Colombian Pacific wheremen's work is perceived
as inferior, and men are ashamed of doing it. Sh&aBeetha (2013) have found
that women’s various kinds of work in fisheries #neught of as ‘unskilled’ or
‘semiskilled’ by the state, society, and their maleunterparts in the fishing

community in Kerala, India. Sometimes men tend ¥eneignore and belittle
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fisherwomen's knowledge, such as in dried fishereslated meetings in Andhra
Pradesh where men responded on behalf of fisherwdiesaying, "She doesn't
know" (Salagrama & Dasu 2021: 49). Women traderso dlace relational

constraints. Salagrama and Dasu (2021) also regpatt women face social

restrictions on traveling for their business athiigp the fish landing center on her
own to purchase fish, and face challenges to staphger periods at the market at
night due to social and familial pressures if tlaeg not old (Salagrama & Dasu

2021).

Relational constraints are based on patriarchablogges for women in
Bangladesh. Women are not found in deep sea fidleoguse boat owners are not
supportive, women are perceived as impure as theystruate, and absence of
women friendly space prevents women in marine righ{iDeb et al. 2015). As a
result, they are mostly engaged in shoreline fglaind fish processing activities as
workers or as part of household enterprises, whiehalso not beyond relational
constraints and limitations. In their researchhia diried fish sites of Dublar Char in
Bangladesh, Belton et al. (2018) found no womealtants or workers, because it
was thought that women's presence makes the pigee. Besides in Bangladesh,
when women buy and sell something in the markstithnot perceived as trading,
rather calculated as an 'extension of domesticsrdBeb et al. 2015: 315).

Furthermore, women fish traders face further patinial constraints from family and
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society as they must stay at the market for lohgers or to move around at night.
Women who are married, widowed and old (40-65 yeaes only 'allowed' to trade
fish by society, otherwise young girls could loseit social marriageability or face

sexual harassment if they join fish trading (Deble2015).

Gender intersects with other structural oppressiossciety (Galappaththi et
al. 2021). As a result, gender relations shouldrerstood by examining systems
of power and oppressions. Dried fish value chaiasat beyond this, rather gender
intersects with other identities in this sectorglsas caste, ethnicity, culture, and
religion which deepen gender inequity (Galappatlethial. 2021). Belton et al.
(2018) found that unmarried young women (widowsodied, abandoned women),
and Rohingya women are at high risk of sexual vicdeand exploitation from male
khold® managers because of their intersecting identitighin dried fish value
chains at Nazirartek, Bangladesh. World Fish Ce(@€d18) has found similar
discrimination among women from minority groups,wdro have a communal or
ethnic identity like Hindu or Rohingya women. Thare other relational patriarchal
constraints faced by women in Bangladesh becausdestecting identities, such
as for women who fail to give birth, or who areapable of giving birth to a son.
Such women are treated badly and sometimes div@gAdacth 2018). Stone (1978),

Ortner (1972) and Kandiyoti (1988) have explainedilar patriarchal constraints
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to women in patriarchal society. Deb et al. (204&Ye found that women without
children (vajha) are excluded from fishing relatigdals in fishing communities in

Bangladesh.

The State frequently takes part in reinforcing éhgstriarchal relational
constraints to women through its gendered policg gavernance systems. The
Department of Fisheries under the ministry of Figseand Livestock of Bangladesh
has mentioned “fish and fishery products” and ‘@shen” in all their policies
(Halim 2004; Shamsuzzaman et al. 2016; Siason 2002pecific mention is made
of dried fish and fisherwomen which implicitly exdes women from fish and dried
fish value chains. This rejection is also seenmalldvra Pradesh, India when there is
an annual fishing ban during which fishermen ama@ensated but not the women

fish vendors and processors who are also affe@aldgrama & Dasu 2021).

Beside these relational constraints and limitatfoms within dried fish value
chains, women are neglected in the fisheries tileeawhere they are often treated
as an auxiliary force in fishing (Manez & Pauwebkrss2016). Sometimes the
literature perpetuates patriarchal ideologies tghouwriting that overlooks
fisherwomen or downplays their engagements in fisee Dey et al. (2016) for
instance have worked at Naogaon district in Bareghdand only have counted

women’s participation if they own a business orénanwested money in fish drying
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activities (Dey et al. 2016: 652). By this they a&aecluding women workers, or

women who are working in a household enterprisaaut payment.

Subjective aspects of patriarchal constraints sgessing in much of the
research as writing typically explores patriarch@nstraints from author's
perspective but not from the women's perspectivieat's why Coulthard &
McGregor (2015) emphasize the need to explore waTmTspectives on certain
iIssues to get the actual scenario of their soc#lbeing. | focus on women’s own
explanations and understandings regarding theapeltial constraints they face.
How do they differentiate between patriarchal cansts? How do they experience
these constraints? What would be the possible uggnlof these constraints from
the perspective of women? The focus of my rese@agponds to critiques of early
approaches to patriarchy which overemphasized #yewomen were oppressed but
did not pay attention to their agency. Even thotingne is a risk in including agency
of reinforcing existing structural oppressions afr@rchy, | aim to explore those
gendered oppressions with a significant hope tafoon women’s bargaining
strategies regarding these patriarchal constraints.

"21) 4. 56 - 1
As Kabeer (1999: 435) explains, women’s empowernemot an outcome, but
rather a process of acquiring the ability to makatsgic life choices with the help

of three inter-connected dimensions: a) resouraese§s to material, human and
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social resources), b) agency (decision making, tmegm, deception and
manipulation), and c) achievements (Wellbeing).r&bg, agency or “patriarchal
bargaining” is necessary to negotiate with pathgrand gendered constraints, and
to achieve social wellbeing. Social wellbeing iscafocused on agency through
women's capacity to engage relationally with othepsestion their subjective
identities and to recognize material needs and taings they have within
individual, household and workplace, collective apasocietal, religious and the
state spaces. Women may try to change state pdhigyto liberalize religious
ideologies, and try to change institutions thatteammpublic space like marketplace

with their own bargaining and dealing strategies.

Some research has been done on women’s agencyaegalrting strategies
In patriarchal societies which is relevant to explthe bargaining strategies of
women who work within patriarchal fishing economi@se of those is Galappaththi
et al. (2021), who have presented women as actatgad fish value chains and in
the process of wellbeing creation. Women are sowifcéheir own agency in
patriarchal bargaining as they are increasing thaarketing activities, making
decisions within households, and deciding to spdrr own income out of
resistance to patriarchal norms. Their actions tngger to the shifting of gendered

norms and constraints.
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Kandiyoti (1988) is another author who has spedilfjcexplored women’s
patriarchal bargaining strategies and agenciesirwigatriarchy by exploring
women's resistance to patriarchal oppression dgtoiresometimes passively using
symbolic strategies, such as accommodation of jpufdailing) to come out from
home and engage in work. Sometimes they resistseeo provide free labor for
their husbands, or insist on payment for domestikkKandiyoti 1988: 276). These
tactics are individual level patriarchal bargainimgh patriarchal constraints. Scott
(1985) has also explained symbolic resistance ameagant societies an individual
level and explored that peasants or weak peoplearaways weak, rather they are
conscious of repression, and deny and resist thppeessions in a symbolic way
(Scott 1985: 304). Ramamurthy (2010) in additiomas ldrawn a scenario of
individual level bargaining strategies where wonkeep their extended families
together to get more unpaid labor and take catkedf young children, so that they
can engage themselves in income generation, whal@taining their patriarchal
duties to home. Bennet (2005), on the other hamhhasizes more collective
agency in West African fishing communities, suclihesimprovement of women'’s
organizations, the strengthening of women’s l|obbAiegotiation capacities,
women’s associations as pressure groups, awaresessy for men, women
moving into management roles, and interventions N@Os through PIPs

(Participatory Inquiry in Practice) (credit for wem, supporting gender issues).



Collective associations are helpful to bargain kErger scale, but the limitation is
the possibility of losing focus on structural caastts, particularly the patriarchal
ways in which those constraints operate. Simildrgclau and Mouffe (1985) have
employed the concept of hegemony and demonstragerktationship between the
political and economic dimensions of the mass stnkhere no movement remains
confined within itself but rather transforms int@ymbol of resistance and inspires
other movements. | have not found any example df sollective movement of the
women working in the dried fish value chains in Badesh in the literature nor in
the field, but they have collective force to bamgaith the owners of the processing

sites.

In the case of Bangladesh, some references prex@®ples consistent with
the idea of women's patriarchal bargaining in dfisld value chains in Bangladesh.
Deb et al. (2015) for instance presents a few guatnal bargaining strategies of
women in coastal areas of Bangladesh. They argaie siasonal matrifocality
(fishermen stay in the deep sea for half of therysha&ing peak season) is a
transformation of women's unproductive to significaroductive roles for several
months when women's roles, responsibilities, savgvorking and also dignity
shift. Through this power and authority, women tzetheir positive identity in
society. They have further added that coastal figbmen are blamed because of

their 'negative' characteristics as vocal, bad-meditand masculine attitudes they
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are said to demonstrate but, in reality, these workwomen as a 'self-guarding
safety system' against sexual harassment, abdwtdmther patriarchal obstacles
In unsafe and isolated fishing communities. Ag&iab et al. (2015) are translating
fisherwomen's immense adaptation capabilities witheir uncertain situations as
their agency. Women are expert in accommodatingeéd@sponsibilities and

various forms of social relations to achieve fenaaleonomy. Alam (2018:150) has
explored women’s agency differently, from the pexdpre of women’s access to
men’s power in a village in Bangladesh. In thisteah women marry into a rich

family, get financial security and the right to esise a man’s power (husband,
father, brother, son) to negotiate with patriarcualiety. Similarly, Deb et al. (2015)
have found the wife of moneylenders in coastalrigltommunities in Bangladesh

are more powerful than other women as they aregubigir husband's power.

So, women engaged in fishing related activitiesehapecific bargaining
strategies and agency to bargain with existingcttral oppression and gendered
norms, but their bargaining strategies and ageacy. Wy review of the literature
shows attention to the diverse patriarchal consigaiaced by women working in
fisheries. There is less attention to women'’s ralesresponsibilities, and very little
to their agency in fisheries and, particularly,dimed fish value chains. This is a
major oversight when exploring women’s social welllg. Given this gap in the
literature, | have tried to learn from women abthdir bargaining strategies. How

+$



do women use their resources to bargain withingratral constraints? How do they
coordinate action with men and women empathetilké¢m to open up those spaces?
What degree of agency do women have in individpatss and collective spaces?
Research in Bangladesh doesn't pay very much iattetat the process of women
attempting to expand their agency or to women seetki empower themselves. The
broader fisheries literature says more about it,dven there it is incomplete. My
research seeks to fill these gaps.

"7

The concepts and literature reviewed above wereirigpiration on which |
developed my theoretical framework, built my reshadesign, and grounded my
interpretations of my research data. The socialbeglg approach for instance, is
the underlying approach for my study. Social wetlgas significant to explore and
explain the subjective, objective and relationalllveng of the women laborers of
Teknaf dried fish value chains of Bangladesh. Toeiad wellbeing conceptual
framework therefore is the basis for my inquiryoimtomen’s livelihood patterns,
the everyday constraints they face, and their natymt strategies within the dried
fish value chains of Teknaf. | explore not only ifiwe wellbeing but also negative
wellbeing in my research. ldentity and gender idgntoncepts help to
comparatively identify the social positions of negearch participants. It also helps

to explore intersectional identities and the casts they face because of those
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intersectional identities. The concept of patrigrblelps to understand the gender-
based obstacles women face within the dried fishevehains in Teknaf. Agency,
on the other hand, helps to explore bargaining reggbtiating strategies women

employ within the patriarchal dried fish value atsin Teknaf.

Furthermore, the literature on women'’s roles in dned fish value chains
helps to acknowledge and explore different engagésad the women within those
value chains. It also helps to appreciate the relesen have outside of the
processing sites, women'’s activities not recognizgdhe society or research yet,
and mainstream their engagements. On the other, iaedliterature on the
patriarchal constraints pushes us to listen to wosngews of the constraints they
face every day while working in dried fish valueagts. The patriarchal constraints
literature emphasizes the need to differentiateratbnstraints from the patriarchal
constraints women go through. Lastly, the literatm agency points to the everyday
engagements and negotiating strategies of woménirvitie dried fish value chains

in Teknaf.
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My research addresses a sensitive and challengpg in its focus on women’s
engagements, obstacles, and agency in the drieddistor of Teknaf. My research
was sensitive as | explored patriarchal constrainatswomen face in relation to their
family members and in the workplace. These womesitdted to talk about
discrimination and sexual harassment specific#tilyjas challenging to earn their
trust in discussions of workplace inequality. Theguested me repeatedly not to
share anything with their processing site owneth@g might lose their jobs. | used
gualitative research methods as an appropriate tavagensitively address these
challenges in the lives of women dried fish workéi®re than other approaches,
gualitative research methods have the potentialild rapport with participants and
help the researcher to gain a deep understandihgiofives (Kalu & Bwalya 2017).
Qualitative methods also generate unforeseen itssighko how living conditions
may be improved. My fieldwork started in April 2088d ended in July 2022.
Even though | am a Bangladeshi Muslim woman, ddielgwork was very
tough for me in Teknaf, because of language, alltand environmental differences
from Dhaka where | have been raised. In Dhaka,jdyefreedom of clothing,
mobility, and communication but not in Teknaf.dta very conservative religious

place, and all the women come out of the housesingeburka or hijab, correspond
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to their age and social positions. NGO activitiesénincreased in this area since
October 2017, due to a massive Rohingya refug&einfots of women are coming
here from other parts of the country as NGO emm@eys well. Women workers try
to wear socially accepted clothing, especiallhéyt are working at the community
level (for example, raising awareness to the |lpealple on contraceptive use, child
marriage, girls’ education etc.).

As my fieldwork was directly involved with the coramity and | needed their
acceptance, | also wore a burka. But | had diffiealto understand their language
as Teknaf local dialect is entirely different frddengali dialect. So, | hired a young
woman who helped as a translator to communicatedsst me and the male and
female participants. As my dialect is differentnfrahe Teknaf dialect, it was
difficult to build rapport with them in the firsigce. But | learned a few key words
of their dialect within a few days which took mestr to them. Besides, female
participants enjoyed sharing their lives with melesy do not get chances to share
with others. The father of my research assistastalso a fisherman. Although my
assistant’s father had died, everyone in the pedegsite knew her and facilitated
my ability to get acceptance from local peopleedrhed about their lives and
livelihoods from my research assistant too. My essfonal identity as a university
teacher helped to become close to the male processie owners as they are

familiar with teaching and research related matféngey were happy to share their
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dried fish related information but my professiostdtus was also a barrier as they
were afraid to disclose about chemicals and Rolaireggployment in the locality.

) 8

| conducted my researchTreknaf Upazila of Cox's Bazar District, under @&gbng
Division, Bangladesh. Teknaf is situated in thetsetnmost point in Bangladesh
andshares an international border with Myanmar. Rignificant for my research
because this is a major site for dried fish proidmcand processing, and as it hosts
tens of thousands of Rohingya refugees, many ohwivork in the dried fish sector.
There are several dried fish processing sites kndkincluding South Jalipara,
Dorgarchora, Habirchora, Shamlapur, St. Martinlarid (Asia-Pacific Farmers
Forum 2017), Majherpara, Khonkarpara, Kachubumd, 3haahparirdip in Teknaf
Sadar (Reza et al. 2005). | could not cover abBéhstes in the context of a master’s
study. | focused on South Jaliapara and Dorgarctioeal fish processing sites. |
chose these two because of their significant lonatand contributions to dried fish
value chains in Bangladesh. One is situated inxaremely rural area (Dorgachora)
and another one is in an urban area (South JasippHEnese two significantly vary
in terms of payment systems, women’s engagemeatsaghal constraints and
women’s negotiation strategies. Their diversityaes the diversity of the larger

dried fish value chains in Teknaf.
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Figure 1. Location of Teknaf Upazila
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In my research, | am specifically interested in heamen's engagement in
dried fish value chains in Teknaf contributes teiittwellbeing and that of their
families, but also in how their ability to fully rae their wellbeing is
compromised by patriarchal constraints. An impdriaert of the answer to these
constraints lies in women's ability to bargain wghtriarchy. Their bargaining
capacity reflects their material, relational, anbjsctive resources. A mix of semi-
structured and unstructured methods gave me tlaebdais to answer my research
guestions. Specifically, | used semi-structure@mitws, participant observation
and focus group discussions. Semi-structured ires/were most useful to explore
my research questions 1 and 2, and focus groups mest useful for questions 2
and 3. Participant observation was relevant fothakte questions but particularly

Important in addressing question 3.

Semi structured interviews were effective to explofisherwomen's
engagements in dried fish value chains because timsrviews systematically
asked women about their important and minor wotk#ies within dried fish value
chains and in the household and family cont®dty semi-structured interviews
included questions about subjective wellbeing (@mud & McGregor 2015),
including questions on the perceptions of womesiy ttamilies, and other members
of society about the relative status of women’skwbty second research question

on the patriarchal constraints faced by women wagrkn dried fish value chains
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was also explored effectively through semi-strustiumterviews considering the
sensitivity of the questions and the confidentyadif the information fisherwomen
provided. In my field sites, | found it normal faomen to not to share experiences
of sexual harassment or other confidential issmefrant of many people, and
women are aware of risks to them of being open abmse issues in a public
context. Patriarchy, gender identity, gender relations, slori of labor were
components of the semi-structured interviews al@itly questions about women’s

engagements and patriarchal constraints withirthesl fish value chains.

| started my fieldwork with participant observatidrconducted around fifty
less formal interactions with people involved inedr fish value chain through
participant observation. My target population wéeenale laborers, their male
coworkers, processing site owners, community leaaezarby shopkeepers, family
members, and member of local society to understaomden’s lives and livelihoods
and the cultural context of their work. Participahservation also helped me to build
a strong relationship with the people of the preutes sites including male and
female laborers, site owners, landowners, shopksggemmunity leaders, and
others. These relationships allowed me to condugtfiegldwork without any
hazards.nsights from participant observation enriched mya@ed prompted me to
ask new questions regarding patriarchal constraaststhe research evolved.

Participant observation was most useful to addressarch question 3 on women'’s



ability to engage in patriarchal bargaining. | expd women’s everyday activities
in dried fish value chains, and in their househalddearn about their strategies to
deal with patriarchal constraints in their dailyveanments. | also learned how
women speak of agency and how they exercise ag#mough participant
observation. | began my fieldwork with participabiservation to familiarize myself
with the research community by observing everydéy and to make women
comfortable with my presence as a researcher (B&rb895). But with time |
understood that participant observation was a wtg} to understand the agency or
the negotiation strategies of the female labordttsinvdried fish value chains and at

home.

| carried out six key informant interviews (KlIglfter participant observation
at the beginning of the research, to become familith the place and overall dried
fish value chains of my research area. | conduitteKlls with 5 male informants
and one female informant. | included key persomslired in dried fish value chains
in Teknaf including a community leader (1), kholanerg (2), a trawler owner (1),
a landowner (1), and a skilled and permanent femablarer (1). These individuals
functioned as gatekeepers, in the sense that thiegnty directed me to people in

their networks, but they presented idealized dpsons of the research location. |
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needed to cultivate their support while also remgiraware of the limitations of

their perspectives and relationsh{Bernard 1995).

| conducted twenty in-depth semi-structured intmns during the research
period. Among them, ten were with female labortysy were with male laborers,
three were with wives of the processing site ownansl three were with female
members of the local society. My target interviespplation was mixed so that |
could get a varied set of perspectives on womewes land livelihoods. | did not
limit them by age or skill but rather kept my sdéiea criteria open and included
women working in different roles in the dried fisbonomy. Religious identities are
crucial to understand women’s social wellbeing beeaMuslims are dominant at
Teknaf fish drying. | did not find any Hindu worleem the processing sites in
Teknaf. Although Muslims are divided into Shia, 8uyrand Ahmedia sects, these
differences were not significant among them. Rateeonomic class and religious
differences are prominent there. During the peasae from mid-August to mid-
April, many seasonal workers engage in dried fisikc@ssing, including Rohingya
people (Belton et al. 2018). | involved respondentsn varied class and place
backgrounds because of their intersecting idestligt did not conduct interviews

with Rohingya people as | did not have ethical apalto work with this vulnerable

group.
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| also conducted two focus group discussions teigeoinsight into research
guestions 2 and 3, as they enabled me to obsdfeeetlices in answers and behavior
in women only and mixed gender groups. | also exgolanore insights into barriers
faced by women in the focus groups. | arrangedd@goups with only women and
focus groups between women and men to inquire tffereint scenarios. A mixed
gender focus group allowed me to observe patriaeetd/ patriarchal dynamics in
action. It was also possible to observe barriaaswlomen themselves do not identify
but affect them every dayocus group discussions are also effective to e&plo
different external contexts, such as social, ecaooppwolitical, historical, cultural
and environmental factors that shape wellbeing ({Bard & McGregor 2015). As
a result, this method helped to explore the infbgeaf those external contexts on
fisherwomen's engagements, the patriarchal consdrahey encounter and the
bargaining strategies they use to negotiate witidgeed constraints in dried fish
value chains at Teknaf. Focus groups are also bluas a method for cross-
checking findings from semi-structured interviewsd aparticipant observation
(Bernard 1995; O.Nyumba et al. 2018). Focus gralipsussions that | conducted
met these goals. During mixed male and female fgooigp discussions, | observed
that men dominated the discussion flow over womendhough the theme was
regarding women'’s issues. The focus groups confirfimelings gathered from the

semi structured interviews and participant obsemat
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| used corresponding research methods to investigatriarchy, gender
identity, agency, and social wellbeing in both of field sites- South Jaliapara and
Dorgachora. But my research strategy changed awerdonsidering the weather,
availability of the respondents, and field settinigsiade a plan to accomplish my
target interviews and observations in both Southag@a and Dorgachora
simultaneously in the beginning. But | changed shategy after a few visits. |
visited both sites almost every day but interviewaty in one field site per day to
prevent data overlapping. | started conducting i@pent observation, semi-
structured interviews from Dorgachora field site fast but | conducted key
informant interviews in the beginning of the fieldik in both field sites. | conducted
focus group discussions at the end of my fieldworkoth fields. Exploring gender
identity, patriarchy and social wellbeing was platdior both sites. But | focused
more on participant observation to understand agescthe research progressed.
Also, | had to apply for an ethics renewal as wadtier finding a 72-year-old female
laborer in South Jaliapara field as my age limitthee female respondents was 65 in

my earlier ethics protocol.

Besides the primary data from my fieldwork, | atsdlected secondary data
based on Teknaf dried fish value chains. | alsdectdd reports and articles on
Teknaf fisheries and dried fish, government repd&O reports working in the

study area to learn more about the socio-politioahtext, management, and
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governance system of the dried fish in the studg.arused pseudonyms for all my
respondents and developed a codebook for backgrmfiodnation. | used field
notes to register my field data because it helpgdganize findings (Bernard 1995).
For coding and analyzing, Atlas.ti software wasdus@ich helped data coding and
establishing linkage among the findings.
N
As an educated, unmarried Muslim, middle-class fenrasearcher, | faced
distinctive challenges in the field. My urban backghd and Canadian affiliation
added further challenges because Teknaf is a remneseof Bangladesh. | had to be
concerned always about my positionality during mejdivork to protect my neutral
position. | tried to be neutral and reflexive thgbout the study to minimize the
power relations.

| did my best to empower my participants while aactthg interviews.
Therefore, | always expressed my knowledge gapémtand told that | went to
learn about their everyday life, livelihoods, expaces, and what is notable in the
dried fish value chains in Bangladesh. | also tb&m that their knowledge and skills
are significant to sustain the dried fish valueichhalways asked the participants
about the time and place of interviews accordindghtir comfort in advance. |
answered all questions about my research duriegvieivs. Moreover, | was always

respectful while communicating with the participgaand villagers through greetings
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and salaam. | called the senior male participastsuacle and young male
participants as brother (vai), but the female laboof all age as sister (apa) as they
called me sister too. But my tone expressed apgireni throughout my

communication with them.

As a woman, it was not difficult for me to conduderviews with the female
participants except for the limitations of langualyethat case, | learned key local
words quickly in order to create goodwill. But mgrgler was a problem while
communicating with senior male respondents, as itulturally problematic for
unknown women to communicate with unknown men iRnBé. In this case, my
close connection with a local family helped to e#is&r doubts. Fortunately, |
happened to be friends with a student from my usitye in Bangladesh
(Jahangirnagar University). That student came wiéhto the field and introduced
me to my male informants as his elder sister. Asfrignd’s father is a local
community leader, everybody knows his family we&his connection assured them
about my identity and trustworthiness. My everyg@agsence and clarity about my
research purpose also helped to make them comi@riavas still very concerned
while conducting interviews with senior male infams and | chose my vocabulary
carefully so that they did not feel uneasy or awidyvé sat in open places outside
the khola to conduct interviews with them. Interagtwith the male respondents

was easier in terms of language as senior men fluenet in standard Bengali due
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the requirements of maintaining their businesdimeia. Local women have no need
to communicate with outsiders most of the time.

As Teknaf is a religious place and women are maiatea very early age, my
marital status was a shock for my respondentsdarb#ginning. They were curious
about me as | was going in the dried fish processites, market, and shops to talk
to them which is not normal for the women from tpiiace. It was normal for them
to ask about my marital status, children, my jolzoime, reason for going there,
parents’ job, parents’ income etc. Through thesey tried to get to know and trust
me. To build trust, | tried to answer all the qumst they had in a clear way so that
they could know me properly. But still some of thkad doubts about my presence
in the khola. In this case | told them about matige from the locality. Even after
sharing that local connection, a few of them &bl doubts about my presence in
the khola. This was especially true for the proicgssite owners, as | was observing
everything about fish drying. | assured them, cstesit with the research ethics
approval that | received from the University of Ntaba HE2021-0232, that |
would not share any information that could causenita them and that all the data
that | collected was confidential. The son of onmecpssing site owners had
completed his 1?2 class exam and was trying to get admission toeusity. He
understood the idea of research, and explained unyope to the processing site

owners, laborers, landowners, shopkeepers, antsabkked about my presence. He
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played a significant role in the field to help meld trust and complete my research.
Even after explaining the purpose of my stay infiéle, | was still asked the “actual
reason” by lots of people from my field sites anthens | met. Some of the
participants thought that | worked for an NGO atatted to explain their terrible
financial situations. Not only the laborers bubad$¢her people from the village came
and shared their sufferings and expected finahelgd from me.

Even though | tried to be one of them, my maritatuiss was always a matter
of curiosity and worry to both men and women in tbeality. They could not
understand why | was not married yet because Iweksbeyond the ‘proper’ age
according to the Teknaf culture. One of my femaspondents expressed her
concern by saying, “What is point of being a woniamu are not married yet? You
are not able to give birth child anymore”. It isat from her statement that a
significant part of women'’s role in Teknaf societyo bear children within a certain
age. People in Teknaf are proud to marry off tHaughters at a very early age and
child marriage is a matter of every household. Aeofemale respondent said, “Men
will abduct you from the street, be careful’. Aadimg to her, unmarried, single
women are always at risk in the street. Anotheemaspondent even warned me to
stay safe at home because | was staying alonéause. He suggested that, “You
should be prepared for all sorts of extreme act¢gdefou know what | mean?” He

meant that the single women get raped even at tiogre. That was shocking for



me hearing the assumptions they have about the wavha work far from their
family and stay alone. | was offended another tbyiea processing site owner in
South Jaliapara in the last days of my fieldworlueint to South Jaliapara to take
interview of a male respondent that | talked praslg to conduct interview and he
agreed. He told me to come right after the luna@akmwhen he gets free time, and
he would talk to me without hampering his workhe khola. So, | approached him
when he was coming to the khola after his lunch.pH®osed to sit in the shop
beside his house, where he could offer tea anksnbhwas talking to him and after
25 minutes the processing site owner came and agswde to me. He scolded me
to not to come in the khola next time, because ¢ diaturbing their work in the
khola. He shouted that | was talking to the khalzokers all the time which disturbed
their work. | was shocked as he had seemed torlikentil that moment but reacted
like this suddenly. But one of my respondents, fenteborer who works under him
shouted him back, saying, “You have insulted myatreés. You are not even a
human being”. Even though | was sad but happy enafter hearing this, that | had
made a few relatives during my field work.

They also admired me for going there and tolerativegsmell of dried and
fermented fish which is not easy for most peoplesidy-year-old female laborer
from South Jaliapara said to me, “don’t you find #mell disgusting? People do not

come close to us because of the smell, it doesretvgpy after washing with soap or
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sand”. Women like this are forced to do this woespite the smell because of their
poor financial situation and their status as widoMy research assistant one day
vomited in the South Jaliapara dried fish procegsite, even though she is local
and always surrounded by the dried fish and fisliidl not know about my
capabilities of tolerating the smell day after dawyt | always like the smell of dried

fish and dried fish curry.
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South Jaliapara is situated in Teknaf municipahgxt to the Naf River. The
Bangladesh-Myanmar border is in the middle of tla¢. NThe local people explained
that they built the khola in South Jaliapara beeanfsthe ready availability of the
fish from Naf River and availability of female Rolgya laborers. They could get
cheap female laborers from the Burmese populatmm Myanmar (There was no
strict surveillance on crossing the border throNghh River earlier) back then before
huge influx of Rohingya during 2017. After that ayjghe Bangladesh government
banned fishing from boats in the Naf River. Fishirgn shore for small numbers
of fish remains legal. Some boat owners have cdromexcin the BGB (Border Guard
Bangladesh) and can illegally take boats into thé River to catch fish by paying

the BGB.



Ten khola owners process dry fish in the Southagalia khola. Six of these
individuals are three sets of brothers while theert are unrelated to each other.
These men own and run ten separate khola busin@$ss are bamboo stands, and
bamboo madenachand in the khola but no huts to store the dried, satieraw
fish. Fish are stored in the homes of owners. Tival& owners have huts on their
kholas, but they do not store dried fish in thenosMy they store different kinds of
necessary equipment in the hut, including polytlstrets, bamboo for drying lotiya
(Bombay duck), plastic drums for carrying waterd @ope. The laborers and khola

owner also rest a little in the huts during the afedof day in summer.

The South Jaliapara dried fish processing siteoested right beside the
residential area of Teknaf and thus outsiders fiimenlocal neighborhood who are
not working in the khola but may be related tokhela owner or are neighbors, fish
traders, or boat owners regularly visit. Outsidesme to the kholas often to pass
their free time with the khola owners who are ohlysy with supervising their
laborers.

n
The Dorgachora dried fish processing site is ssidteside the Bay of Bengal and
the coastal road (Marine Drive) which helps thel&lawners to buy more fish and

transport them easily to the drying area and tontlaeket after processing. This
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drying area is nearly half kilometer from Dorgachatllage. As a result, local
people and outsiders are not seen here often.nmash to South Jaliapara, people
visit the drying area primarily for fish drying e#ed reasons not to pass the time.
There are six khola owners in Dorgachora kholae&laf them are brothers, two of
them are father and son, and another one is ndba brelative but resides in
Dorgachora village. Each individual has his ownasafe dried fish business and
khola. Their relations are not strictly competitilewever. Sometimes, for example,

they lend each other materials to dry fish or stistefor each other.

The khola owners in Dorgachora have small hutddoesdried fish, salted
fish, and fish to ferment. They also store dryiqgipment in the huts such as plastic
drums, polythene sheets, baskets, and chairshédlbwners own one to three huts.
The number depends on the size of their investmelised fish. Two khola owners
have bought cows for extra income. Another kholan@whas bought thirteen

buffalos and recruited a Rohingya boy (12 yearsake care of them.

The name Dorgachora is linked with their religitnetiefs and a mythilhere
was a dorgahere in the village they say, where people wouolahe from far away
to offer a cow or goat to God and after feed theked meat to the local people. The

water from the lake offered them gold utensilsde food from the lake in a huge




gold pot. But one day a woman stole a spoon, andtiénsils and huge pots stopped
appearing. The place was not pure anymore. Offerstigpped after that, but the
legacy remained in the name of the village.

) ;

| conducted my research in accordance with thegftmotocol approved by the Joint
Research Ethics Board at the University of Manitoldlg research was guided
foremost by respect for the participants in my aesle and for their knowledge. As
| note above, | took great care to build rappod &mist with residents of South
Jaliapara and Dorgachora. A key part of that toustding was my explanation of
my research objectives to them as part of the iteaent process. | ensured their
written or oral consent before interviews. | wasoatoncerned about the welfare of
my research participants and took precautions soirenparticipant confidentiality

to minimize the risks of any harm befalling them.
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This chapter addresses the first research questitre study about the types and
levels of engagement of the women within the soe@nomy of dried fish in
Teknaf, Bangladesh. In this research, women’s ezgagt refers to their livelihood
activities as well as other unpaid types of invahemt within dried fish value chains.
Women'’s engagement also includes their dried g&ted unpaid work as a member
of a household which supports dried fish value mhandirectly. Female laborers
directly contribute to the dried fish economy byriog in the dried fish processing
sites. The female household members of the kholaemwvcontribute indirectly to
dried fish value chains by substituting for hiresnale laborers through cooking,
drying, packaging, storing dried fish at home whiemain unseen but significant
for the dried fish value chains. Another indireohtribution includes reproductive
activities, or home-based labor support like waglalothes, caring for children in
various ways, managing household finances, shopping providing emotional
support for family members. Women'’s activities ot spaces are central to the

social economy of dried fish in Teknaf and Bang&de

Women'’s engagements in dried fish value chainsastribute to their social
wellbeing by meeting their needs, and by providaugonomy and good quality

(comparatively) of life (Coulthard et al. 2011; Wateinge et al. 2014). But identity
)



(gender, ethnicity, class, religion) has a sigaificimpact on the socio-economic
roles within Teknaf dried fish value chains. On ¢&me hand, locally held religious

norms discourage women from engaging in dried fisitessing related activities
as it requires them to compromise purdah. On therdtand, they are valued by the
processing site owners because of the scarcityoafem laborers in Teknaf and the
stigma associated with dried fish processing resipdities seen as associated with
women. Because of the inferior status of women&kda male laborers resist
performing these activities in the khola and thuscpssing site owners are forced
to hire female laborers. The lower status assigoedomen’s responsibilities has
the paradoxical advantage for women laborers ofvignag an employment

opportunity and the means to get around purdahcgshs.

Intersecting identities influence women'’s socio+emmic roles within dried
fish value chains positively and negatively. Agdangcity, religion, and class affect
women'’s ability to work as khola laborers. For exgamnyouth, non-ethnic Bengalis,
non-Muslims, and relatively well to do women are 'atlowed’ by the processing
site owners and broader society to engage in tesaties. On the contrary, women
who are poor, older (45-72), without a husbandndbaed, divorced, without a son,
or childless are prioritized to work as a laborethie dried fish processing sites. The
vulnerability of these women, however, makes theorersubject to patriarchal

ideology. They face unequal wages, variable workiogrs and tasks, negative



perceptions about their work, and patriarchal tielg of their responsibilities.
Nonetheless, women are engaging themselves witllr &k@af dried fish value
chains as economic actors and contribute to th@lseconomy of dried fish as

laborers and to their households’ social wellbeing.

Women's work in dried fish value chains is paradakilt is important for
women, their households, and to the dried fish eggnbut it is also stigmatized
work that subjects women to costs if they engage. iRatriarchy thus creates an
economically advantageous system for khola owmatsterpetuates exploitation of
women's work. It gives women some space for agbatylso uses societal norms
to limit the scope of that agency and restrict bleaefits that they can get from

exercising their agency.

This chapter comprises six sections to illustratenen’s roles in the social
economy of dried fish in Teknaf, Bangladesh. Thst fsection presents women’s
levels and types of engagements in the Teknaf diisbdprocessing sites in detail.
The second section explains the recruitment systiethe women laborers in the
processing sites which is different from the otimstitutional systems existing in
Teknaf (policies and written regulatory system) aad implications for their roles.
The third section examines women’s working hourd #re effects of those hours
on women laborers’ wellbeing. It the final sectidhese general reflections on

women’s engagements in dried fish value chainsekn@f are then considered in
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the specific context of the 65-day fishing ban perirhe chapter examines women’s
struggles and contributions to dried fish economg eamphasizes the positive and

negative duality of their engagements.

13 1

This chapter exclusively emphasizes women’s engagenwithin dried fish value
chains in two areas of Teknaf, Dorgachora and Sdaliapara. The first section
focuses on a detailed description of their difféemmgagements throughout the dried
fish value chains in Teknaf. The chapter looksarmdy at women laborers but also
at other women who are directly and indirectly supipg the dried fish economy.
Women household member's engagements that | praeetitis chapter are

overlooked in other research on fisheries in Baihega.

Women'’s roles are very significant in Teknaf driesth value chains because
of laborer scarcity. In Teknaf, men have variousans for employment. The sea is
always open for them to go fishing. They have jpbams in the market for various
other kinds of business too, but women have fewl@ynpent options because of
conservative religious beliefs that their placatifome, including purdah. Women
who do not have any male wage earners in theidiegnsuch as widows, abandoned
or divorced women, or wives of disabled or sickdargls are ‘allowed’ to work

outside of home. But they only have a few employnogations outside the home,



such as working in the dried fish processing si&sking as a maid, collecting betel
leaf (4 months of the year but not daily), and migkchilies (4 months but not daily).
A few women work as tailors but not as a primaigome source, or all year-round,
because tailoring needs continuous connectiontivéimarket which is not possible
for a woman staying at home. Among these, drigddi®cessing sites provide year-
round job opportunities, but purdah must be comjgech As a result, older women
(45-72) mostly work in the processing sites. Youngemen have different stories
to explain why they became involved in dried fistiue chains as younger women
face more societal pressures than older women,thest be desperate in order to
work in the dried fish value chains in religiouslynservative Teknat.
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Women laborers are the heart of the dried fish ggsing sites of Teknaf. Both in
Dorgachora and South Jaliapara, all the dried fisttessing site owners have
permanent female laborers for whole year round. tBatnumber of permanent
female laborers varies according to processorgstment on dried fish. Some of
them have one or two but a few have five or sixdlmmaborers. During periods
when labor is scarce, (for example, when altereatrork is available in chili and
betel leaf fields with higher payment) or during theak season, these permanent
laborers also work for other processing site owmsra permanent laborer for the

entire khola. There are also seasonal female lebareo work in both processing



sites. Their number depends on the availabilitytted fish. Even though all

processors have permanent female laborers, noy@werhas permanent male
laborers. Only those with largest investments h@arenanent male laborers. Other
processors save that money by doing work norma$ygaed to men themselves.
Also, all the processing site owners work with khlgorers every day in place of a

male laborer. They save money through this too.

Women’s engagement within the dried fish value mhan Teknaf includes
drying and processing different kinds of marine ameet water fish from Bay of
Bengal and Naf river. In Table 1, | list the mostrenon fresh and marine species

that are dried and fermented in Teknaf.

#
No. Fish name Scientific name Dried price¢ Fermented
(BDT) price (BDT)
1 Phaissha (gangetic hairfip Setipinna phasa 150-250 190-600
anchovy)
2 Suri (ribbon fish) Cololabis adocetus 200-600 200
3 Surma (maitta) (King | Scomberomorus cavella 400 N/A
mackerel)
4 Loittya (Bombay Duck) Harpadon nehereus 120-250 N/A
5 Poka/poa bigger (Less Otolithes ruber 200-300 400
tiger-toothed Croaker)
6 Small poka/poa fish Otolithes ruber 150-200 300
7 Lal Datina (long spine sea  Argyrops spinier 150-200 300
bream)
8 Pata fish (Stingray) Himantura walga 200-250 N/A
9 Chapila (Gudusia chapra Gonialosa 150-220 N/A
10 | Olua (Pointed tail anchovy) Coilia dussumieri 50-180 N/A
11 Takkara/takhia/dhonsha| Sardinella fimbriata 40-120 N/A
(Fringe-scale sardine)




12 llisha/Hilsa shad Tenualusa ilisha 400-500

13 Lal poa (Silver pennah Johnius argentatus 180 N/A
croaker)

14 Rup Chanda Chinese pomfret 400 N/A

15 Fouro chanda/moon fish Mene maculata 250 N/A

16 Tia chanda/Hali chanda/ 200 N/A

Black pomfret
17 Shishiri/mola mach Amblypharyngodon 250 N/A
mola

18 Lal chanda/ shortnose Leiognathus 250 N/A
ponyfish brevirostris

19 Sonali mach/goat fish Upeneus sulpheureus 350 N/A

20 | Khorul bata mach/ Flathead  Mugil cephalus 300 N/A

grey mullet

21 Kukubra/Tuna mach Thunnus 380 N/A

22 Tiktiki mach/ Lizard fish 200 N/A

23 Oorr mach/shark 70-200 N/A

24 Kata mach/cat fish 50 N/A

25 Pundura/dharkuta/ Sphyraena forsteri 250 N/A

Forster’s barracuda
26 Tilla/ Tolwar fish/Lady Sillago Domina 400 N/A
fish)

27 korat/ sawfish Pristidae 350 N/A

28 Achila/Tiktiki/Greater Saurida tumbil 300 N/A
lizard fish

29 | Korallvetki/Giant Sea pergh  Lates calcarifer 350 N/A

30 Kukkurjib/Long tongue Cynoglossus lingua 250 N/A

sole

31 Pudi Puntius 450 N/A

32 Japani mach/tilapia Tilapia sparrmanii 160 N/A

33 Chapa Kori/ Talang Scomberooides 700 N/A
gueenfish commersonianus

A female laborer starts her day in the early maynirom 7 a.m., until all the
work is done. In the early morning after cominge khola they clean the yard and
the huts. After that they usually remove fish ssalkthe salted fish bought at night

or on the previous day. If the volume of fish igka then they also come at midnight



to pour salt over the fish. Removing fish scaled gutting them takes lots of time.
Normally they wear gloves provided by the procegsite owners while removing
the scales. But female laborers from both of midf@tes told me that they buy
cheap low-quality gloves that do not last. Farzahkéer (38) from Dorgachora
shared that, “Processing site owners think abaeit thoney, not our hand scars or
health in this case.” Most of the time they workhitheir bare hands and salt makes
their hands itchy and whitish. That hurts after kvdan Dorgachora, the young boy
laborers aged 7-15 (Rohingya) also join with thendée laborers to remove fish
scales and gut fish. Usually, they sit in a cifeleing each other on a huge plastic
sack. The fish are piled in the center, and thiegrsund the pile. They use a wooden
board and a fish scale remover for scaling the(Bsk Figure 4). Male laborers bring
salted fish from the hut and take fish for washaitgr the scales are removed.
Female laborers are responsible for removing alfigh scales and other waste from
the yard, not men. Male laborers say, “It is nat job, but that of women to clean
the yard.” They take some rest when women labaaegscleaning the yard and
throwing out the waste. In South Jaliapara, getdsed job distribution is little
blurred because of the scarcity of female laboidese male and female laborers
both scale and gut fish. But these male laborersiswally other family members or
relatives. | have seen the sons of the procesgmgsners, fathers and brothers-in-

law, brothers, nephews, and uncles of the procgssia owners doing this work.



Their response is different than the male labofessn Dorgachora. They say,

“These are women'’s jobs, but we lack women labdners, we need this job done
and that's why we are doing this.” These male lal®also clean up the waste after
work because the female laborers are elder than #mel they cannot order them to
do the work. Rather the female laborers often otdem to clean the yard. But if

there are seasonal female laborers working witmttieen male laborers order them
to clean the yard regardless of their age. Womleoré&as from both processing sites
instruct the seasonal laborers or the young boyréab to scale, cut and gut the fish

properly to save the owners from loss.

Both male and female laborers spread the scaleduiet fish to dry in both
of my field sites. When they dry fish then both enahd female members are equally
involved. They both carry sections of drying rackade of bamboanrfachang, see
Figure 2, square shaped, five by five feet. Each machangires two males or
females to carry the machang and put it on the lbanstand, 2 feet off the ground.
This activity is not distinguished by gender, ratheth males and females equally
engaged in it in both study sites. Sometimes maferoale laborers carry machang
alone on their heads, but that is very tough arg dane when there is a labor
shortage. | have seen women laborers from Soutpdah carry machang alone but
not in Dorgachora. After spreading the fish for slaying, they come and tie up the

tail of ribbon fish. That is very artistic work the sense that they tie the tails of the
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fish like a flower. Each tied bundle contains oh fish on each side (see Figure
8). They also separate the ribbon fish accordinbdsize and make 3 different sizes
of each. These will cost three different amountskgegram. Tying the ribbon fish
tails is considered as women’s work in both stuthssAll the female laborers and
also the family members of the processing site osvfrem both of my study sites
shared that they like to do this among all thevéaats they do in the khola.
According to Sheuly Begum (65), “All the work inetfkhola needs to be done
uncomfortably sitting, standing, moving but this ean do comfortably sitting in a
dry place, | love this part of my work most.” Bedadoing this, they need to cut the
rope into small lengths to facilitate tying. Whéey are sitting and tying up the tail,
they deter crows and other birds using a sling@ingdti) made by them (see Figure
5). They cut the rope with a knife made for theonfra nearby blacksmith shop.
Each woman laborer has their own knife. They sat tiyou need to work
comfortably, the owner has knives for us, but they not sharp, they do not take
care of them. We have our personal knife to doawum work comfortably”. They
also need to spread a plastic sack on the floomaaice space to sit before tying
ribbon fish tails. They usually do the work of tgimside a hut or in the shade of a
tree. When they are tying the ribbon fish tailsetibgr, male laborers will carry the
dried fish to them using bamboo baskets. But iy ting to bring half dried fish then

the female laborers will shout at them or retum fish to them for further drying.
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Female laborers know whether fish are dried sfitty to meet market demand.
Heena Bibi (55) says, “Even though men know howatwy heavy loads, they have
nothing in their heads. | always correct them tp tthe fish properly, | have been

working here for 20 years. | know everything abdugd fish.”

Women laborers also use their knives to cut thgdidish into pieces,
particularly silver jew fishdrgyrosomus japonicus/pdesh). The bigger fish is thick
and it takes several days to dry and insects nfagtiit during that time. So, they
cut the fish into 8-10 slices so that it will dnyigkly and avoid infestation. The head
remains whole and attached to the larger dried &shaller silver jew fish are just
cut open across the belly but otherwise kept whdleey dry small shark
(Selachimorphp after cutting it into tiny slices. Members of thedigenous
community (Chakma, Marma/Mog) living in Teknaf d@ne main customer for this
dried fish. The processing site owners sell thiaoal retail shops. They also dry
gangetic hairfin anchovySgtipinna phasa/phaisgash) in both processing sites. If
the fish is not rotten and if it is brought duridigytime or in the morning, they wash,
gut, remove the fish scales, and dry it immediat&therwise, they pour salt over
the fish to keep it from rotting overnight. Bombdyck Harpadon neheregshas
low abundance in this area which makes fresh Bordhal¢ expensive and therefore
not frequently dried, unlike in Nazirartek and atleying areas further north along

the coast.
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Another load of fish bought by the processors coat@son after the morning
landing. Female laborers become busy emptyingltstip barrels (See Figure 6) in
which the fish were transported. Male laborershie mmeantime wash the fish in
nearby water bodies. Sometimes they use tube veednto wash fish if there is not
enough water in the water bodies. As washing fishessitates carrying heavy

plastic barrels, that the work is assigned to mvéaile laborers also drain the water
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from the fish afterwards. They bring the fish te flemale laborers and take some
rest. Female laborers take the fish out from pidstirels and put them into another
bamboo basket, plastic crates or into a plastik batore spreading the fish on the
floor and pouring salt on them. These steps helgram all the excess water that
remains after the fish are washed or that come$rant the fish during the salting

process. If the owner buys ribbon fish, it only dedo be washed and dried

immediately without the addition of salt.
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After the fish is dried, female laborers take iside the hut or put it into

baskets. If the cleared space on the drying rackssufficient, they then can set up



more bamboo racks. Ribbon fish are dried on maclifagracks) first and then
hung to dry over bamboo poles because the lendibhoiakes it easy to hang them.
Males and females both hang the ribbon fish to dflgen they are done with these
tasks, they go for lunch. Younger female Dorgacletsarers go for lunch only after
the completion of their work, whether that is @Gm, 3:00pm or 4:00pm. Older
female laborers and male laborers from South Jalgaptop doing work when its
1:00pm-2:00pm and go for lunch. | have seen a piog site owner requesting the
workers to finish their tasks and then go for lurmlt they refused to do so. Shahida
Begum (50), who has worked in South Jaliapara Toydars once refused to work
at lunch time by saying, “We are your laborers,ymir slaves. How can you request
that we work on an empty stomach? Are you a humanioal?” After hearing this,
the processing site owner replied with a smiledcagd come back as fast as they
can. The women laborers from South Jaliapara ystakle one hour for lunch,
having betel leaf, tea, maybe a cigarette, and R¥sicessing site owners request
workers to take their lunch breaks quickly as thmyst flip all the fish in the khola
that are spread out to dry. It takes a long timdddhis task as each fish has to be
flipped individually. Flipping is also needed fablvon fish but tougher to do than
other fish as it has sharp teeth and laborers gatheir hands several times a day
without gloves and care. The laborers tie the tHilsvo ribbon fish together while

flipping them and then hang them on long bambocegpdahat are held up
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horizontally. Usually, laborers flip fish five taxstimes a day to dry both sides
equally. The number of flips depends on the he#t@sunlight. If the heat is strong,
then six times but, if heat is low, then 4 timesyiBg both sides equally will prevent

insects from attacking the fish.
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During my fieldwork, | saw a woman laborer namegdeAkter (26) from
Dorgachora invent a new technique to flip a lofigli altogether. Usually, fish are
dried on a machang. So, Peyari (26) suggestecdth@male laborer to put another

machang over top of the first and they both flipjteat once like a sandwich. All
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the fish between the two machang were flipped ateoaxcept for a few that
remained stuck to the original bottom rack. Thaypoeed these fish and arranged
them by hand to resume drying. The processingositeer was regretful on seeing
this. He told them, “Why didn’t you invent this dg peak time? We could have
saved plenty of time, idiots.” But all the labordasighed happily that they had
invented a new thing to save their own time-consignwork in the sun. Farzana
Akter (38) said, “We also become dry like thosédis while spending all our time
flipping fish.” Flipping fish is considered womenigork in both of my study sites.
According to male laborers in the kholas, thisssft and steady” work for women.
Men prefer to do all the hard work like carryingakig loads. Female laborers also
think that this activity is less tough than malspensibilities. Heena Bibi (55)
shared, “flipping fish is lazy work, you do and lolat are never finished. Our hands,
back, and waist get tired and broken doing thisnMee not willing to break their
body flipping fish because they need to keep thaoks strong to do all the tough
activities.” The situation changes in both studgsiwhen owners need to dry fish
urgently. Male and female laborers all flip fishtbat the owner can sell the dried
fish on market day. All the processing site owngefl their fish at Asadganj,

Chittagong, on Saturday and Monday.

In the afternoon when they close the khola andgbaihthe dried fish into the

hut, there is another gender division of labor. Véangollect all the dried fish one
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by one into bamboo or plastic baskets. The malertab carry the baskets into the
hut. They transfer the dried fish into sacks ortheobigger basket and bring the
empty basket to the female laborers for reuse. iEh®t end of the day. They also
need to cover up all the bamboo machang to keep thg. Otherwise, it will take

a long time to dry the fish the next day. All thalmand the female laborers gather
the machang one by one in a bamboo rack and st@eif seven together. Then
they cover the stacked machang with thick polyethgmeets. During rainy days,
they use five to six layers of the polyethene sheetover the machang to protect
them from the rain. There is no gender divisiotabbr in the khola for this work;
rather whoever is free to join does this. Rainysdalgo blur the gendered scenario
of the laborers. Instead, both male and femaleré&abgoin to collect and carry dried
fish so that it does not touch the rain. All th&hfwill be ruined within one night if
it gets a drop of rainwater on it. After covering ail the machang, they pack up the

dried fish.

Even though all the male and female laborers workhe processing sites
from dawn to dusk under extreme heat, the procgsste owners come up with
ways not to give a lunch break to them. Rather ttw®k food for all the laborers at
home during peak season, or if the fish amountigeehByYy doing this, the processing

site owners save time that the laborer would otissrwaste by going home, eating



and having rest. On these occasions, they cookapeeals like beef curry or

chicken curry so that the workers cannot resishgdhe provided meal.

Women laborers play another significant role in ti®la as weather
forecasters. During my fieldwork | saw them workuohgring rainy days, drying fish
during this time. The sky is always cloudy andfien rains for few days at a time.
If they get a sunny day in the middle of the momsperiod, they will spread fish to
dry. This increases their levels of anxiety, howewas they fear that it could rain

anytime, even if the sky is not cloudy.

During the rainy season, the processing site owdepend on the most
experienced female laborers, who have worked eddiish processing for twenty
to forty years. The owner does exactly what theygest with regard to the weather.
And the women are correct all the time. | can refmenonce a wife of an owner
stated that it would surely rain. The female woskdisagreed but she insisted. Then
the female laborers collected all the machang diitxd fish and covered up with 6
layers of polythene sheets and sat there in thiakdter half an hour the sky was
clear and sunny. Then female laborer Heena Bihigbbuted and used slang to say,
“We work for you, we are not your slave. Why diduyforce us to collect all the
fish? Do you know how tough it is to collect andesgd them out again? We will
not work for you anymore.” The wife of the ownerdssorry to them, including the

owner. Only then they agreed to work.



The female laborers also have permission to seltidish to retail customers
who visit the khola whenever the owner is not ie knola and then they give the
money to the owner when he comes back. The lab&ree the wholesale and
retail prices of all the dried fish they dry ane tleasons why their prices fluctuate,
as processing site owners regularly discuss tloegof all the dried fish with them.
Retail sales are not part of their job and do mbtigem any extra payment, but they

feel that this unpaid labor is their responsibility

| have seen the children of women khola laborerargachora khola.
Children of two women laborers whose houses are todehola come and play in
the khola for the whole day. The children also hlegr mother or anyone who asks
for help. If someone asks them to bring a baskescare away crows or dogs, to
pass rope, bring polythene, water, or a phone tiidren happily do those chores.

They receive smiles in return.



#2!:

Female laborers also depend on others to takeofdaheir children so that
they can come to the khola to work. Some of thereleder daughters who take
care of the cooking and younger children. Soméeirt leave their children at their
parents’ house to get child-care support from thedthers. Some of them have
brought their mother permanently into their hontetake care of the whole family.
These types of social reproduction of relationscaramon to the female laborers in
Teknaf, as they are in other contexts in South AR@mamurthy 2010) women'’s
extended kin networks thus provide unpaid labairted fish value chains in Teknaf.
e
Dried fish are callelbana masn Teknaf Fermented and salted fish are caligtha
mas, which means sweet fish. Fermenting fish is anotbagh job for women

laborers in Teknaf. | have seen them fermentinges such as- phaissha (gangetic



hairfin anchovy), poka (poa fish), suri (ribborhfismaitta fish (king mackerel), and
takkara/takhia/dhonsha (Sardinella Fimbriata). Tteggnent phaissha and poa fish
mostly among these. They do not ferment otherdssithose are more valuable in
fresh form. Fermenting is only done during the yarason when catches are good
but drying is difficult because of lack of sunligburing this time the fish processing
site owners buy fish at night and then mix themhvaalt immediately to stop rot
developing. One mound of fish takes 7-8 kilograrnsadt. During this time female
laborers are expected to work at night with maketars. At night, male laborers
bring fish and salt to the woman laborers. Woméoiears layer the fish and salt in
plastic buckets using a plastic tool known aa@a In the morning, they salt the
fish again properly. Then they spread plastic sackthe floor of a hut or a roof at
least to protect the fish from rainwater. In theksathey build up the fish in a round
shape, layer by layer. After making a round layfefish, they spread salt in every
layer. They spread plenty of salt to ferment theopprly. Women laborers know
the exact amount of salt required for each layeung Rohingya laborers (aged 8-
13) also join with the female laborers in the laygrand salting of fish. If male
laborers are done with bringing the plastic bucks¢® Figure 16) and bags of salt,
then they join the fermenting work by pouring saitthe layered fish. The women

make round layers to facilitate draining the figlridg the fermentation process.



They can store this fish like this for 8-15 daysthivi this time, if they see proper

sunlight then they dry the fish and sell them.
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Fermenting ribbon fish is a very risky task the &enaborers share. Ribbon
fish may only be salted for 3 days at most beforets and needs to be discarded.
During rainy days after buying ribbon fish, it sldblbe covered with white plastic
sack or polythene sheets for one or two hours aBpgrhow rotten the ribbon fish
are. Female laborers are experts at fermenting After salting, if it does not get
sunlight within three days then it should be thrawa. That's why they tell owners
not to buy ribbon fish during rainy days. Their elgknowledge does give them any

wage premium but, rather, they consider it as segnal part of their responsibilities.

The marketing of fermented fish is different thared fish. The price of the
dried fish is fixed by the adotdars of Chittagoagdne season. It fluctuates between
10-100 taka. But fermented fish fluctuates evergkw@epending on the availability
and amount of rain. If it rains heavily for sevedals, the price goes up and goes
down with drizzling. It can fluctuate from 100 t6(Btaka in one season. Processing
site owners with low amounts of capital are fordedsell the fermented fish
immediately for a minimum profit. They can store fermented fish for 15 days to

2 months depending on how dried they are and then have to sell. But the
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processing site owners who have enough capitaiviest, store the fermented fish
in Chittagong cold storage and later sell it wHegytget a satisfactory price.

1,

Dried and fermented/mitha/sweet (half dried antegalfish require different types
of packing. Dried fish do not need robust packadpagause there is no chance that
they will break in shipping. Laborers throw drieshf without worry and pack them
into polythene or jute sacks. They do this fodaikd fish except ribbon fish. Ribbon
fish needs the additional step of being tied intadles held together with jute or
plastic cord wrapped around the base of the thilseobundled fish (see Figure 8).
Each bundle contains 6-10 ribbon fish for a totatdie weight of half a kilogram
to one kilogram. Intact tails are very important fdobon fish and women take
special care to protect the tails. Ribbon fish Witbken tails are put into the category
of small dried fish and the price will be low. Thmall dried fish includes mixed
fish of small size. Normally the amount of mixedadhfish is small in volume and
these fish are dried all together. After ribborhfere tied into bundles, they are

packed into plastic or jute sacks for transportatthe market.
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Fermented fish (mitha fish) need special care ag #re relatively soft and
thus break easily. Khola owners depend on femblaéas to package the fermented
fish, because they do it carefully. Women haveexigp technique to pack them in
protective crates or baskets. Fish are carefulreried in a circular pattern in the
containers with heads facing out. The best-loofisig are separated out and added
to the top layer of the crate. Broken fish are sa#fjeal out and go into a different
container to be sold at a lower price. They aldlalse mitha fish with the crate and
do not expect to get it back. Both South Jaliagard Dorgachora use the same
technique to pack fermented fish. In Dorgachorantitha poa fish were carried by
the Rohingya male child laborers and the localtadale laborers from the machang
to the crate while female laborers layered the iissthe crates. Once packed, the
mitha fish are ready to sell. Male laborers did tae great care while transporting
the fermented fish. | observed them tossing it theoplastic crates because the fish
size was not big. But female laborers are veryicastwhile packaging mitha fish.
In Dorgachora they used plastic crates and a kpgatkhene inside it which would
entirely cover the whole crate of fish. The polytbesheet is then tied together with
a jute rope. In South Jaliapara, women spread arequiece of paper at the bottom
of the plastic crate and after filling the crateytltover it with a piece of square white
plastic sack and sew it to the crate. The sizé@htitha poa was very big in South

Jaliapara and they were very cautious while cagrgind packaging them. Each one
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of the poa fishwas half a kilogram in size. Once poa were prgpédried, male
laborers carried loaded machang to the packing &akimg great care so as not to
break the fish on them. The weight of cratemd@ha poaare in the 30-40 kilogram
range in both Dorgachora and South Jaliapara.dporese to my questions about
why there are different packing techniques in the tifferent processing sites,
workers in each khola claimed that their techniggidest to save the fish from

breaking, as mitha fish are very fragile.

| learned that khola owners do not always sell eniba immediately when |
asked one when he was going to sell his stockepleed that, “I will not”. | thought
that was a joke. Then he said that he will prestredermented poa in a cold storage
and wait for a better price in the market. At ttiaie, the price of this size of mitha
poa (half kilogram each) was 400 taka per kilognamme market. He said he would
wait until the price reached 600 and sell then. Rin@a owner said he needs to pay
7 taka per kilogram per month to the cold-storagmey. He said that mitha poa
could be stored at normal room temperature fordysdnd after that it should be
preserved in a fridge.
= 1 %
Besides the female laborers, all the wives of theeys are involved with dried fish
processing whether they are wealthier or poor. difference is that the wives of

wealthier owners work at home and the poor ownkogvdheir wives in the khola
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to be involved in the dried fish processing dingctlhave seen four wives owners
working in two processing sites in person. One @ Dorgachora, and the other
three were from South Jaliapara. The differencéesdsn female laborers and wives
are not great. All perform the same activitiesha khola together, but laborers are
paid and wives are not. They scale, gut, and siiedish. They spread the fish to
dry, flip the fish, collect the fish from the macigaand take them inside the hut
where they sort and package them. According tovikies, “It saves the cost of one
laborer, and it is hard to find someone trustwdtti§hola owners’ wives work is
distinguished from women laborers in that the wiglesose to do less heavy work,
but they take care of other work too. They ovetBe&khola whenever their husband
Is not in the khola. They buy and grade fish, hatsorers, guide the laborers to do
different activities, scare away crows and otheddjicompare the price of the same
fish from other khola owners, and sell dried fislretail settings. They grade fish
considering the size and freshness. If the fismatdresh, then they offer them for
a lower price. The wives pay more attention totési of scaring away the birds and
crows than the laborers. Processing site owneris a@ifferent financial positions in
the Dorgachora and South Jaliapara. Wives workerkhola only when the owner
does not have that much capital to invest in diisddand laborers. | have found two
owners’ wives who perform all types of work in tkieola all day long with their

husbands. One thing that amused me was how theghhabout the khola. When
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| asked them about the owner of the khola, theyarsd without hesitation, “This
is my khola”. When [ first heard | was amused latet | learned that the owner was
their husband. Even though they work in the khdlldh@ time, no matter day or
night, but financial matters are handled by theslands. They sacrifice their sleep,
rest, comfort, purdah for their “family”. They mented that it is not always easy.

One of the wives of the owner from Dorgachora, Alreatun (40) shared,

| come to the khola every morning with my two-yedda-son. | need to do all
the work alone in the khola often. Often, | hirbdeers if my husband and |
cannot manage. Besides, | cook for us in the kihidéeed my son and husband.

It is not easy to maintain everything all alone.

She is doing this work for her son, she said. Othees of the owners depend
on their daughters to cook for the family and te&ee of the younger children. Their
daughters also help with various tasks includingiigg fish and tying the tails of
ribbon fish together. They do this from home. Maleorers bring the fish home in
this case. However, the daughters are also not phely need guidance from their

mothers about everything.

The wives of the owner who stay at home are nat beg their responsibilities
are not less than those who go to the khola. Thebands have more capital and

thus they can maintain purdah by staying at homamFome they support their
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husbands in every way they can. They hire femdderks who will not go to the
khola because of purdah reason but can work at héfives also join with them to
scale fish and tie ribbon fish tails together i€ tbwner has insufficient female
laborers in the khola. Wives also cook for the fap® make tea 4-6 times daily
whenever there is a guest coming to visit theiblauasis. If they do not find enough
laborers, then they are responsible to completeythiag alone. Thus, she forgets
about rest and meals. According to Rehana (32)e “fiburs of work for female
laborers end at 6pm. At the end of their work dagy go to restat home. But | do
not have any fixed working hours. | must compldteéhee pending fish processing
work anyhow after doing all the housework.” Sometsnshe asks her mother to
come and take care of her son so that she cah alihe work. These contributions
of the wives of the owner are not seen or mentidneplarticipants in the dried fish
value chains in Dorgachora, or South Jaliaparaataiecessary for the value chains

to run.

*1'#
The recruitment of women dried fish laborers disectflects the social, religious,

and economic context of Teknaf and Bangladesh rgererally. In general, the

female laborers are women who face intersectiosabdyantages and who are most
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prone to social stigmatization. This category idelsi widows, abandoned women,
women without sons or childrebgnja), and women whose husbands are unable to
work or are in jail. There are three broad catexgpoaf female laborers in the two
dried fish processing sites: seasonal, temporay,permanent. Khola owners are
dependent on their permanent female laborers, legid wives, to search and hire
other female seasonal or temporary laborers duhagpeak season and whenever
they buy large number of fish. The permanent fertedlerers have all the mobile
phone numbers of possible female laborers willmgvork in the khola. Normally
women who work as a maid are willing to work in tkieola but not everyone.
According to Farzana Akter (38), “Not everyone talerate the bad smell of dried
and fermented fish. It always smells. That's whyaleays chew betel leaf to avoid
the smell.” The permanent female laborers also tiagemobile numbers of the
Rohingya female laborers too. Wives of the ownéss have mobile numbers of all
the seasonal female laborers and call them whemibed. | will discuss these three
broader criteria below.

1"

By saying permanent laborer, | mean those who wmk in the khola for their
livelihood if there is no fishing ban. If the pr@seng site owner has fish in the khola
during the ban, the permanent female laborersjail the khola and leave other

work. They said that during the rainy season theygkvin betel-leaf and chili fields
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and in the plant nursery during the fishing banrmittevery day. That's why they
takedadonfrom the khola owner (sadar) and survive durirgyftehing ban. Dadon
IS an advance loan taken by the laborers at thmibieg of the fishing ban period
from the processing site owners. Dadon loans g&dan small amounts. For the
entire period when dadon is outstanding, laborbmilsl work for the owners in
return. By taking dadon, vulnerable women are uaiadfy forced to work under the
processing site owner whenever they need themwAdfethe permanent female
laborers shared that they do not like to work asal in other houses because their
bosses will scold them, and they must wear a \fetha time. The also said that,
“maid is not a prestigious job category.” That'spttey prefer to work in the khola.
They work hard when there is lots of work, but tlgey time to rest when they are
tired or there is less work. A few laborers sail tiney do not take dadon and thus
can work in plant nurseries and betel leaf fieldshwigher pay (400 taka per day
rather than 300 in the khola). But they never bexpermanent laborers. Male and
female laborers both take dadon from the processiiegowners, but the owners
only call those who are skilled in dried fish presmg. In that case, permanent
female laborers are given priority access to datwhare called first when there is

work in the khola.
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Seasonal laborers are those women who work in hiodakduring the peak

season, and temporary laborers are those who waheikhola whenever there are
large volumes of fish that need to be processeas@wml laborers are mostly female
Rohingyas. Temporary female laborers include womiea work as maids the rest
of the time. These women do not work as a perntamard in individual houses
and that’s how they manage to work in the kholaasehwomen come from distant
villages, so that no one would recognize them imgaohora and South Jaliapara.
Thus, they will avoid the social stigma they hawégce in their own community of
working in the khola without maintaining proper gah. They do not take off their
burga or veil while working all day in the kholaor8etimes the temporary female
laborers are simply housewives. | withessed theuitaeent of temporary laborers
in the South Jaliapara on the last day before dimeoln the 19th of May 2022 in order
to deal with a peak moment of work. Khola ownersuged as many temporary
laborers as they could, one who worked as a méhey®who stayed at home. The
recruits were a young Rohingya boy and two youmig gged 12 and 16. Normally
woman work in the khola when they do not have ahnd or if their husbands
cannot work or are in jail. But this was an unusganario during my research and
also from the point of view of the local peoplasked the 16-year-old girl how long

she had been working in the khola. She said thath&afirst day and she came from
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North Jaliapara, another village. | asked aboustiary she will be paid. She didn't
know, she replied. She had come with her aunt amcatint would deal with the
guestion of payment. She said the 12-year-old @@k her neighbour. The
processing site owner said that he would pay 1K#®timeach as they are not skilled
laborers. This shows a scenario of how the proogssie owners manage temporary
and seasonal laborers during extreme moments iofwoek.

*1) 3

Working hours in both processing site are 7 am fmr6 But that does not work
during peak season and moments of huge workloaereTare no fixed working
hours during that time in both of my field siteslorers need to work until activities
are completed. They also need to come to the kilb&never the owner buys fish.
One of the female laborers from Dorgachora, Farzdter (38) shared, “I worked

3 days continuously without any break or sleeprdypeak season.” The permanent
laborers are expected to work if there is workha khola. This not the case for
seasonal laborers. Permanent laborers will compléthe work in the khola, and
then leave. Sometimes the female laborers leai2 amn, 3 am, may be 6 am. There
Is no fixed time. The permanent female laborervainearby the khola, and that's
how they manage to continue their work until midnignd longer. Patriarchal
Teknaf does not accept their night work in the khesdd spreads rumors about them

that they shared. But they also said, “We work wiele day, society will not



provide food to us. That's why we do not listentltem.” Their family members
cannot say anything either because the female kirleers are helping their family
financially.

The working hours in both processing sites arestmee for male and female
laborers. But the payment system is different fatenand female laborers. Payment
is fixed based on their gender, not on their aiéisi In Dorgachora female laborers
get 300 taka per day and male laborers get 400gakalay. If a female laborer
works until 2am or 3am in the night, then she getisl overtime equal to a day’s
300 taka wage. But if they work less than 2am, they get 200 taka for the night.
Sometimes all the work is done by 12am, and thegy get 100 taka. But if they
work until 11pm, then they get nothing. This is siolered free. This exploitation
does not happen with the male laborers. They taketéka for working until 12am
and 400 taka for working until 3am. New Rohingydctkaborers (aged 10-15) get

5000 taka per month. When they work for 1 year thpetyper month 6000 taka.

In South Jaliapara, female laborers are also egaldinancially but less than
Dorgachora. Here female laborers get 350 taka ggradd male laborers get 500
taka per day. If they work until 12am at night,ritbey take 200 taka and 400 taka
for working until 3 am. Here, women do not work fage, but payment is still based
on their gender. Khola owners and women workeibtbait they perform less heavy

activities and men do the heavier ones to justiy tinequal payment. Female

33



laborers here have another source of income ipribeessing area. They cut the big
fish into slices. This work is paid a per-moundibaven though they work for one
processing site owner, they can cut fish for amokiinola owner if the workload is
not too great. Later, after 6 p.m., they compengatéhat time. They get 100 taka
per mound (40 kilograms). This income only becomessible if female workers
keep a good relationship with their khola owners. .

But there is another problem regarding paymentsy tlo not get their
payment daily and sometimes not even monthly irh qmbcessing sites. The
laborers need to wait until the owners sell thedifish and get money from the
arotdar (Wealthy wholesaler merchant who buys fiiem hundreds of processing
site owners) of Asadgonj, which takes one or twamtin® sometimes. But the female
laborers wait because the khola is the only earsmgce for them and they will get
paid at some point, they know it. The female arartiale laborers have received
their payment like this for years and thus thetttine khola owners. This trust-
based relationship works beyond the financial exgion and is a surety of their
continued work in the khola.

*I* % <"8 N9 =
Life goes on even during the fishing ban when tieer® work available in the khola
but the female laborers have a difficult time. Boenario is different for my two

different field sites and for different laborers.doth of my field sites, there is a lot
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of processing backlog to complete during the sihthe fishing ban. Anticipating

the ban period, the khola owners buy as much fsthay can by investing all the
capital they have. They even take loans to buy W¢hen | was in Teknaf, the first

15 days were a very busy time in both processi®g.si he kholas were drying and
fermenting large volumes of fish. After that, whiewisited South Jaliapara to talk
or conduct interviews, | couldn’t find them at harB®me of them went to their son-
in-law’s house or to visit their daughters. Ondhad participants visited to see her

sister from Jaliapara.

One of my participants, Shamsunnahar (60), wasoatehbut doing the
pending backlog of work in her house. She was regmpher kitchen and house,
which had been broken for months. She couldn'ttaline because she had lots of
work to complete. The next day she planned to Wisitdaughter in Cox’s Bazar.
Her daughter had been in huge trouble for seveaoaitins because of her husband
and mother-in-law. They were giving her daughteesy tough time, beating and
scolding her. Shamsunnahar’s daughter was sevethepregnant and could not
eat or work. But her husband could not tolerate faziness’ and beat and scolded
her all the time. Shamsunnahar was planning todeer daughter for months but
couldn’t make it because of khola work. She needsarn, to feed her family and
try to solve their financial problems. Now that 8tsunnahar is free from the khola,

she was able to go to try to solve her daughteisssc “I will not hesitate to bring
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her back if | need to” she decided. She earns momésed her family, and she was

able to feed one more mouth, she added.

Other female laborers were also not at home fos.dayew of them went to
see their sick relatives or parents. These aresbeial responsibilities, they explain.
“Our work starts wherever we go, at home or khétahana (54) mentioned when |
asked about their never-ending work. A few of tiveene called by the khola owners
from their relatives’ house when fish became abédlado dry or ferment. Even
during the fishing ban, they were either busy i khola or went to visit relatives’

houses.

In South Jaliapara, female laborers cannot find atmgr work to do and
depend on dadon from the khola owner during therfgsban. They repay their debt
slowly working under the owner when there is warnkthe khola. Dorgachora is
different in that, they still have work in the bleleaf field and chili field. They
continue to work in the betel-leaf field until theavy monsoon when the betel bush
dies. The female laborers in Dorgachora also plaroevisit few places after the
end of betel-leaf and chili season. Shahina (62¢rananent female laborer, chose
not to work in the khola under another khola owioer300 taka per day; rather she
chose to work in a betel-leaf field for 400 taka @gay. But she still comes to khola
if the khola owner she works under has fish toarferment. “I got this chance to

get higher payment only for a few days, | am takitig she responded to a
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permanent worker who called her to come to the&h®he is a permanent worker
of another khola owner who has no fish to dry rigbtv and thus she is not bound
to work at khola now. Even though they work in tietel leaf field or chili field, the

work is just for a few days which means they nedake dadon from the processing

site owners.

The dadon system during the fishing ban workstaspaby the khola owners
to force them to come to the khola whenever thearwralls. Permanent khola
laborer Peyari (26) said that she did not take dddwom the khola owner but rather
started to work at a nearby tree nursery. She vitkszed by her relatives and other
family members for that choice. She has no huslaawidhas two children to feed,
that's her logic: “Why would | take dadon and ditr@me with burden if | can

work?”

Khola owners offer dadon to the permanent laboneb®rgachora processing
site too. They expect them to come to the kholangkier they call during fishing
ban or after. Some of the workers even end up regajadon for the whole year.
The female laborers who do not take dadon and varkom home face several
patriarchal obstacles. The relatives of Peyari @g)ld her for going to the tree
nursery to work and check every day if she traaelpwvhere from the tree nursery
“to meet any man”. When | visited her house, onbesfrelatives said that she does

not like to work for the tree nursery as it is ao. it is situated two villages beyond
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Dorgachora. | asked, why did Peyari (26) go then &plied, “She cannot live
without seeing a man’s face or meeting them”. kdatives also said that she went
to Teknaf Sadar (Municipality) the previous dayaftork to meet a man and stayed
until 10:00pm. Her maternal uncle scolded and teresd to prevent her from
working in the nursery the next day, but she ditisten. One of Peyari’'s aunts then
started blaming her mother for letting Peyari gd éknaf Sadar with a few of her
co-workers and said she should call Peyari on hasile phone to return. Thus,
while female laborers try to explore other jobsingrthe fishing ban, patriarchal

society tries to prevent them because of their geittntity.

The male laborers of Dorgachora are busy in thyrse@ason collecting dadon
to repair their houses. One of them is Hassan ), during the fishing season,
couldn’t repair his house but was able to turnhaad to it after the rain arrived.
Hasan also searched for jobs to feed his familyuasin’t successful. Other seasonal
women laborers have started to work as maids ierdtbuses because they have no
other way to feed their babies. They cannot takedta” from the khola owner
because they are not skilled permanent laboreeskiibla owners only offer dadon

to skilled permanent laborers.
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The types and levels of engagement of women witiensocial economy of dried

fish in Teknaf, Bangladesh are significant to sustlhe economy. Paid and unpaid
labor by female workers is important. The local kiexlge of the female laborers
about drying fish, fermenting, and weather is nffically part of their job
responsibilities and they do not get any directnpant for it, but that knowledge is
significant for Teknaf dried fish value chains. TWemen in the families of the
processing site owners are also unseen througheueconomy but perform a
valuable part of the processing. They manage laboaed perform different
processing related tasks without any payment. Tihfgid job will bring various
advantages for them in return, they hope. But thender identity has a significant
impact on their socio-economic position within Takdried fish value chains. They
face economic and social challenges. Economictilly receive unequal payment
and access to appropriate workplace infrastructsogetimes women’s work
remains unpaid, and they suffer undefined workiogre more than male laborers.
Socially, women face negative perceptions of tiveirk and stigmatization of their
responsibilities due to patriarchal constraintderdsecting identities sometimes
make them more vulnerable in society and in thd&eometimes they are being
exploited through the dadon system and forced tbimae working under unequal

payment. Even though women are exploited by théakbevners and discouraged
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by the religious society of Teknaf to engage inedrifish processing related
activities, they negotiate with that obstacle tlgiowall their activities and keep
working in the dried fish economy. Women continaeeshgage with Teknaf dried
fish value chains as economic actors and contrittutee social economy of dried

fish as laborers and as household members to a&clheir and their family’s

wellbeing.
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Patriarchal constraints on women within dried fisthue chains is the focus of this
chapter which focuses my second research queddattiarchal constraints on
women in my research means gender-based obstactesmwface, or the barriers
they experience within the dried fish value chamgatriarchal Teknaf society
because of their gender identity. The patriarcbabktraints are faced by the female
laborers only, which have immense negative impant tbeir objective,
psychological and subjective wellbeing. Patriarcleahstraints mean unequal
wages, sexual harassment inside and outside &hthla, restrictions on certain age
groups of women, gender specific slang, negatiweetal perceptions about them
and their employment, controlled mobility, and stimes female (older) coworkers
are also against them which creates further cansdran their personal and work
lives. Patriarchal settings always compel themetadncerned about aspects of their
lives including their clothing, religious normscsetal perceptions, familial dignity,
communication with men, working late or night, amslting coworkers. As a result,
their objective wellbeing, meaning their liveliho@hd earnings (Coulthard &

McGregor 2015), is affected negatively.

Some other constraints exist in both of my studyssthat men and women
laborers face, but patriarchal constraints are riwst burdensome and have
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significant negative impacts on female laborersilyddves. Male and female
laborers work in unsafe work environments, are sgdao chemicals used in fish
drying, and face unhygienic work settings withordtpctive clothing or equipment
to shield them from risks. Both groups must de#hwwhe lack of a sanitation system,
excessive overtime, and variable working hours ciiaffect their quality of work

in the processing sites. Their social and famihgdi are also compromised because
of unlimited working hours and overtime during {hesak season or when there are
lots of fish bought by the owners. This type of iiwee not only hampers their
everyday regular lives but they also suffer froriedent chronic diseases because
of the unsafe work environment. These obstaclesbanders affect them mostly

physically and affect both male and female laborers

Patriarchal constraints that women alone face prtetie=m from focusing on their
job responsibilities as they must constantly engbe¢ their behavior fits their
patriarchal setting. Unequal wages for female lalis one of them, which is
validated by the patriarchal ideologies by devajuimeir job responsibilities. When
gender intersects with other identities, women fatleer kinds of structural
constraints in the society too (Galappaththi e2@R1). For that, restrictions also
prevail for certain age groups of women who arengpand not married. Society has

strict restrictions over their working in the presang sites which, if violated, would
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create questions about their eligibility for magea They are even called as a

‘whore’ by the society, the female laborers shared.

Working in the kholas bring bread to their platetfte female laborers. They
are the only breadwinners of their families in intsses. The female laborers are
happy that they can feed their children and thewesdby working hard in the dried
fish processing sites. They have options to work amid but choose to work in the
khola as it is a job, not ‘cheaper employment’ likaid. Maids are seen very lower-
class employment. Hence, employment in dried fisit@ssing sites is a source of
their subjective and objective wellbeing. The femlaborers continue their job in
the dried fish processing sites through maintaisimgjal relationship with the khola
owners which reflects their relational wellbeingh® the female laborers are called
as ‘whore’ by the society for working in the drissh processing sites, or working
late in the kholas, that affect them in many waitss sort of patriarchal obstacle

affects their subjective, objective and psycholabwellbeing at the same time.

As women are expected to stay at home and in putidafe is socio-cultural
stigma about women’s employment in the dried fishcpssing sites in Teknaf,
which are sometimes far away from their homes. 3dmo-cultural stigma about
their work affects their relational and subjectivellbeing, which often pushes them
to leave their employment. The women who are ergjagdried fish value chains

in Teknaf as a household member, also face pdtaarconstraints but those
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constraints are different from the women labordrshe processing sites. Even
though they work as a household member, the mansalwa money, land,

equipment, and the income from dried fish productid3vomen become more
vulnerable when they are divorced or abandoned day fhusband, brother, son) in
their households. Eventually, their subjective echiye, and relational wellbeing is
affected by the patriarchal constraints becausleenf gender identity. It is true that,
patriarchal constraints restrict female laborera yrarious ways, but they also try to

bargain with these constraints as | will discusthanext chapter.

This chapter concentrates on two major categoriesonstraints faced by
laborers in the dried fish value chains of Tekriéie first section explains the
constraints and challenges faced by both male emale laborers in the dried fish
value chains in Teknaf. But female laborers are niagor victims of those
constraints. The second section presents the ptailaconstraints faced solely by
the female laborers because of their gender igeintithe dried fish value chains in
Teknaf. The negative consequences of these pdualaonstraints on female
laborers and female household members are alsaiegdlin this section.

/! %
Male and female laborers in the Teknaf dried fisbhcpssing sites share some
common constraints. In both of my study sitesy sahygienic work environments.

There is no proper waste management system inhtbkak As a result, workers
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discard waste around the khola. The refuse ardwanlholas likely creates breeding
conditions for the flies that swarm all over theokh As workers eat in the open
khola, flies land on their food, which risks sprisgddisease. Another hygienic issue
iIs mud in both kholas which causes health problekssworkers wash fish every
day in the kholas, the kholas are filled with mtidey cannot wear shoes in the mud,
so they work barefoot in the kholas all day, whietuses sores on their feet. Both
male and female laborers said that they catch @idsfever very often as a result
of working in the muddy conditions. During the moas season, the situation
becomes worse in both kholas. Of the two kholatlona, Dorgachora is less muddy
than South Jaliapara, as water easily flows injacat saltwater lagoons and then
to the sea in Dorgachora. During the monsoon, thalSJaliapara khola is filled
with water and mud. Sometimes the water is upg¢ontbrkers’ knees. But the khola
owners cannot construct drainage infrastructupregent mud and flooding as they
are not the landowners. “We can do nothing aboaitniud, if the owner doesn’t
allow it” khola owner Shishir (30) explained to mhile looking at the son of the
landowner. They both smiled but didn't take the v&sation further. But the
laborers never get used to the mud and waterlogdihgy burst into anger after
hearing Shishir's comment. Heena Bibi (55) saidyi§Tis not fun, working through
the water and mud all day is not fun for us. Sdhis problem to save us”. Her

comment was directed to both khola owner Shishdrtae landowner. The laborers
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are worried that it will cause a serious accidare day. They are afraid that they
might fall and break their hip or leg.

The salt they use to ferment fish also is harn@ften it gets into workers’
eyes and leaves them teary, red, and itchy forrakdays. They do not know of a
treatment for the problem and have no money to dmenmedicine or to see a
doctor. The salt also makes their hands white tming iall day after salting the fish.
But they do not think that salt is harmful to theeuly Begum (65) said, “Salt is
medicine. It cures our diseases through coloringhands white.” But the itchiness
Is irritating, and | saw no evidence that salt preed sickness among the workers.

Infrastructure-based constraints also exist in lmbtiny study sites which is
another challenge for both male and female labokerssain et. al (2013) indicated
that drainage and toilet facilities do not existnost of the processing sites in
Bangladesh. Weeratunge et al. (2010) also mentithreedbsence of toilet facilities
in the dried fish sector in Bangladesh. Likewisaitation systems are absent in
Dorgachora and South Jaliapara. Male laborers garitate wherever they feel
comfortable, in an open place or in a house neditwy.male laborers do not ask for
permission when they leave to urinate. They judrin the khola owner after
coming back. But female laborers have a big probienthis case. They ask
permission from khola owner to go to the toiletd awners of nearby houses for

access to their toilets but do not always get pssion from both. As it takes several
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minutes to go to nearby houses, women worker®thotd their urine and go to the

toilet only when they are finished their work. Ageault, female laborers suffer from

several ailments. A female laborer from DorgachBenu Begum (57) said, “l used

to resist the urge to go to the toilet. But onegtitncould not pee for 3 days and then
| had to go to the doctor. | was cured after théhé female laborers also try to drink
less water, but they get dehydrated as a result.

There are other infrastructure-based constrairss @xist in the khola that
apply to male and female laborers. In South Jalaghola, there is no hut to take
rest during the heat of summer days. Workers tokdthat they sweat and get
headaches every day because they have no shas ptacest. The chemicals
(dichloro diphenyl trichloroethane) that they usealried fish processing also affect
them physically. They call it DDT. They find it lthto breathe after using this
chemical. Sometimes they feel their skin burningievtouching the chemicals.

There are few other consequences laborers experitause of working in
the dried fish processing sites. They cannot tasyeof the food they eat because
the smell of dried fish permeates everything. Woslahew betel leaf to get some
relief from the smell. They noted that even wasltimr clothes with sand and soap
does not take away the smell. All the male and fenadorers agreed that the smell
of the dried fish is the reason why there are nough male and female laborers to

work in the khola in both of my study sites. Notyothat, they even must listen to
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complaints from the local people about the bad k{seé also Kubra et al. 2020). In
the South Jaliapara processing site, a local mamplzoned to the khola owners that
they are killing all the local fish as chemicalleéint from dried fish processing

washes into the saltwater lagoon.

n". %
As is the case elsewhere (Kalabamu 2006), , gaddetities and relationships are

shaped by patriarchy in Teknaf. Female dried fistrkers experience intense
patriarchal constraints at home and in their wakpl Religious conservatism in
Teknaf adds further constraints. Woman’s gendemtiyeand religious norms are
used to stigmatize their job responsibilities, expihem financially, control their
mobility, abuse them, and sometimes block them feomployment in Teknaf dried
fish value chains. The case study below shows waritypes of patriarchal

constraints affecting female laborers in Tekna¢édifish value chains-

Farzana Akter (38) has worked in the Dorgachoradriish processing site for 20
years. When she started working here at age 18vhatnot a ‘normal’ age for a
woman to work outside as a laborer. She was fotoedork because her husband
abandoned her, and she had a young daughter to feerdbrothers refused to help
financially but helped her to get the job in driish processing site where her
brother used to work. Her brother protected her wkbe started working against
patriarchal norms. Nobody ‘looked badly’ at herfront of her brother. But when
her brother went to market or outside of the kholduy fish or sell fish or wash
fish in the nearby lake (a saltwater lagoon), timeen tried to harass her sexually,
tried to touch her, and used slang. And these werg normal everyday incidents
with her. Back then all the women were older, betw&5-65, and without
husbands. She was younger than the ‘ideal’ ageot® wutside in Teknaf. She said,
“I was not allowed to work outside according to g, but | had to feed my
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daughter and me”. Those incidents toughened her twee. She said, “I started
to use slang, frown, talk loudly all the time wé\ieryone as protection against all
the bad things around me. After that, people feaned They didn’t try to come
near me or say anything unless it was an emergégegn now everyone is scared
of her. Nobody wants to talk to her unless it is wgent matter. She said,
“Frowning helped so much that | cannot look at peopormally now”. “I cannot
even talk sweetly with my children anymore or ylople who are close to me”.
That's how she survived working while so youngublig. She said, “lots of old
women worked here and left but | have been worton@0 years like this, | am
now a permanent laborer here”. She works herelierwhole year. She doesn’t do
any other job even when there is no fish in thel&kh®he owner trusts her.
Whenever the owner is not in the khola she lodles #ie khola, fish, dried fish,
laborers, everything. Even if someone comes talbey fish, she sells it and then
hands over the money to the owner. The owner rmiestions her about anything.
In the peak season when there is an expert labshertage, the owner hires
seasonal male and female laborers who do not hayeskill to dry fish. Then the
responsibility comes to her to train them and mtalegproper dried fish from them.
She trains them well so that the owner never makess. She trains them how to
wash, cut, and salt the fish; how to tie the téilhee ribbon fish and package them.
Packing is not easy at all, as it requires spesikll to put the good-looking dried
fish in the upper part of the container and thea titormal or broken fish in the
lower part. They need to organize the fish propédy. She teaches the new
workers carefully. Whoever comes to work for the@wespects her and is even
scared of her. Her reputation and her knowledgalbfhe tasks necessary for the
functioning of the khola when the owner is absardg,why everyone ‘obeys’ her
specially. She has the phone numbers of all theased laborers in her mobile
phone. Whenever the owner needs male or femaledieyohen he tells her to hire
them. This is another reason all laborers ‘obey.fiéhe owner of her khola is the
biggest dried fish seller and investor in Dorgacior

She was the main actor to increase women labopegnent in Dorgachora from
150 taka to 300 taka 6 years ago when price ofttadl products in the market
increased. The owner was not happy with the paymuefiist, but she decided to
not to work anymore and owner started to make a.I18s, the owner agreed to the
raise in wages after one week.

Farzana’s parents’ house is one and half kilometersh the khola. As she couldn’t
tolerate the things that people were saying abeut she decided to build a house
near the dried fish processing site. The ownehefkhola has taken a large area
(6 bigha, 10 decimal counts as one bigha) on leéasky fish and he permitted her
to build a house in that area. Now she is livingrthwith one of her other sisters
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whose husband died too. The large amount of wotkenprocessing site means
that she has to work even late at night. Sometshesvorks 48 hours continuously.
She said, “Village people were talking dirty tatkat | sleep with the men in the
processing site, that's why | come home this IBi&. now | live out of sight of
village society in the khola. Nobody sees whenrkwoo go home. The khola is
home now”. Whenever there is fish in the kholalseto be there. The owner has
a 20-year-old son who comes to the khola instedldeobwner and does everything
she says. Whenever someone tries to say anythimgr the says, “If you tell her
anything, you are out of the khola, right now.” Timaakes her happy.

She has sad story in the khola too. The owner sometuses slang saying
‘bastard’, ‘daughter of a bitch’ etc. if anythingpgs wrong. She said, “If | have
done anything wrong then scold me, but why my mothfather? | show that I am
loyal, | work hard but these are my rewards”. Skeriocking her khola owner by
saying this. Also, she does not get paid accortliniger hard work. She said, “I
work whenever he calls me but if | work one or hears then they do not pay me.
If I work 3 hours, then they pay 100 taka. Theyndb consider me as a family
member, but still consider me a laborer. They exptee whenever they want. |
cannot say a word because | am afraid of losingaby | do not know any other
work to feed my 4-year-old son now”. Her marride Is not happy either, she said.
Her first husband abandoned her with one daughi&en she married again 6
years ago. But her second husband left her toa 8fieears with a son. She said,
“People say that | am a characterless, that's whgnrteave me. | do not care about
those peoples’ judgement. My life is my own. Noliedgls me a meal. | will marry
again if I wish.” Her second husband calls her nalags to come back because he
is unemployed now. But she doesn’t allow him. @lte § have money now, | do
not need a husband anymore”.

The story of Farzana Akter (38) shows her life dnelihood
experience from 20 years of working in the kholae $ias had to struggle
with different types of patriarchal constraints the khola, from her
coworkers, owners, family, neighbors and societye & still enduring all
these patriarchal constraints as she needs toncentier employment in the

khola.
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Wives, mothers, sisters, and daughters of the psing site owners work as unpaid
household members in dried fish processing. It do#smatter where they are
working, in the khola or at home, but they faceripathal obstacles that are
sometimes worse than those faced by paid femalerded Women who are
household members of the khola owners are tredtedsame as other family
members who cannot contribute or do not contributbe dried fish activities. They
get clothes to wear and food to eat. And their dffish related activities are
considered as other household activities like aupkiwashing clothes, cleaning
house, or rearing the children. They suffer finatigias their husbands, brothers, or
sons who control the business and profits. The svofeen argue for other benefits
like gifts of golden ornaments which are a mater@ion of profit from kholas but
most of the time they are not successful. Womerséloold members who don't
work in the family khola, however, also strugglelte given such gifts of gold
jewelry. As a result, women are often left with mag when they are abandoned.
Mozila Begum (70) has 4 sons, 2 of them are pratcgssite owners in South
Jaliapara khola. She worked day and night with tfemseveral years but now they
do not look after her anymore. She said, “They gedmafter their marriages. Now
they listen to their wives but do not look aftegitimother. | invested all my money

and energy in them, but they forgot me. Now | haathing”. The sisters of
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processing site owners faced similar suffering orgachora and South Jaliapara.
Social perceptions regarding women who work as aséaold member and
contribute to family dried fish economic activitissthat they do not need money in
their hands because they get indirect benefits filoar work, such as food and
shelter from the family business. As a result, taeyunpaid family labour. In other
words, even though they do all the activities thitborer does in the khola, they do
not get any payment.

Wives of the owners suffer different kinds of alwasbehavior. Nurunnesa
(45) works in the khola with her husband, but peaple her ‘bad look’ when she
works in the khola. This happens with other wivas. tSometimes the laborers of
other processing site owners or random visitorsiaéx harass them verbally, call
them ‘bitch’. This is a daily incident with themhiB is mostly done by the laborers
who come from far and do not know them properlyv&%i of the owners face
various types of social exclusions too, includingn their children. As they work
in the khola or at home every day, they cannot taairtheir social life like other
women. Sometimes their relatives do not invite thentheir events, saying that,
“they have no time to come”. Sometimes owners’ widecline to attend extended
family events as they feel relatives will behaveppropriately by snubbing them

asking why they continue to work in the khola whkay could become a ‘good
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woman’ by quitting the work. Sometimes their chédrare excluded from such

events as well.

Nurunnesa (40) is a wife of the dried fish procegsite owner in South Jaliapara.
She must work all day in the khola, day or nightla¢ time. Her house is next to
the South Jaliapara processing site. Her husbamd tw lease on 15 decimals of
land (15% of an acre) right next to his house. Nuresa has 3 daughters and 2
sons. Two daughters and one son go to school. fhiee ® childrenchildren haven’t
started to go to school yet. They are still youBige manages her family and khola
alone most of the time. She has been doing thid0grears and started right after
her marriage. Her father-in-law used to do this imess and now her husband.
They do not know any other way of earning a liviige Naf river was always the
source of their earnings as long as they can reneenisfter her marriage, she
understood that her involvement in the khola conéke more profit by saving one
laborer and she could manage the work of other dats properly when her
husband is outside of the khola for business remasBhe said, “I work the whole
day in the khola and at home, more than any malkemiale laborer. The laborers
count time, but | spend my day and night in the&klewery day.” But she feels
uncomfortable about working in the khola becauselstlieves women should stay
at home with ‘respect’ in purdah. She cannot afftwdstay at home, however,
because her husband does not have that much pyopenprofit to keep her at
home. She also thinks her husband cannot managkhtila properly. She said,
“He is a very innocent man, everybody can fool leren the workers. That's why
| must intervene in everything regarding the bus#ie She decides how much
money they should spend to buy fish, when to taerd who is the best arotdar
to take dadon from, when they need to take loah&hwiish seller provides good
guality fish, etc. She keeps an eye on everytBiagshe always comes out of home
covering herself ‘properly’, she said. She passgesyldays every day. Whenever
there is an autorickshaw coming to the khola tovate fish to anyone, she runs
and checks the market from the fish seller and fitmenbuyer. She keeps track of
the price in the market of the dried fish and thes ffish so that nobody can cheat
them. She argues with the raw fish seller if thelyfar a higher price than another
site owner. If her husband is there in the khoke still would be there and check
if everything is okay. The size of the fish, thedd@n of the fish, and the price
compared to other owners. Her husband listens toaliehe time regarding all
matters of the business. She said, “At first peayee looking at me when | direct
my husband, but | never listened to them. | mustienmy family’s wellbeing, my
children’s education. If | don’t care for them, the&ho would maintain my family?”
She is always very thrifty. If there are not masfy,fthen she and her husband do
all the work and save the money of laborers. Her daughters are grown enough
now to handle the cooking and the younger childnddoen. They also understand
their financial condition. She said, “I do this lmese of them, they understand it
and support me.” Even though her two daughters saéd sometime because of
toxic comments of their friends about me workinthendried fish processing site”,
she said. “Sometimes they feel ashamed about méwak outside because their
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friends say negative things that | am not a resggg@etwoman. | feel sad too, but |
told them to keep silent. We do not have the ghiditstay home. They understand
the situation. | want to stay home too but | canthotthat and ruin my children’s
future.” Family gatherings are not welcoming forrieo. Relatives often try to
keep a distance from her. They sometimes commédrtthat she works in the
khola with unknown men. Sometimes she feels readlypecause of their behavior,
or she declines to join family events. She sharatighe feels sad that she couldn’t
study and do this work. She would not let her caiddo this and ruin their future
like her. She thinks dried fish related work isrtgi and always keeps her children
away from it. She wants her children to be educaedernment officers doing
office jobs in government offices with secure lives

The case of Nurunnesa (45) shows different patr&monstraints than
the female laborers. Female laborers do not havst#tus crisis like the wives
of the owners. They are laborers to society. Battives must maintain their
status as a khola owner, yet simultaneously worthenkhola like a female
laborer. Hence, the society treats the wives whikwothe khola as laborers.
Their status as khola owners is viewed sociallseg®ndary to their husbands’
ownership position. The effect is that societalsptge limits their authority

over the business and interferes with their sddel

/i -
Financial exploitation is another patriarchal coamst faced by female laborers in

both Dorgachora and South Jaliapara dried fishgasing sites. Belton et al. (2018)
also explored financial exploitation of the fem&borers at the Nazirartek, dried
fish processing site in Cox’s Bazar based on tmelge=d division of labor. In my

research area, this financial exploitation is basedgender too, which includes
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unequal wages, overtime without payment, and tlienlgystem. Even though the
two dried fish processing sites are different imgnavays, they are similar in paying
unequal wages to female laborers. In South Jabapemale laborers get 350 taka
per day and male laborers get 500 taka daily. énQbrgachora processing site,
female laborers are paid 300 taka and male labarerpaid 400 taka for each day.
Even though male and female laborers are workingdoal hours and activities are
similar, female laborers face discrimination beeaofstheir gender in terms of pay.
Sometimes female laborers are overburdened withk &wond male coworkers take

smoking breaks at that time.

The reason the processing site owner, male labarer$emale laborers give
to explain this unequal wage structure is the demgl of the responsibilities
assigned to female laborers. Processing site o@alk (55) from Dorgachora said,
“Male laborers perform the heavier activities amanéle laborers complete the
lighter jobs. This unequal wage is valid becausehat”. The same reason is
provided by the other owners in both of the processites for the unequal wages
of the female laborers. Another processing siteeavitom South Jaliapara named
Ahammod (48) justified the unequal payment by piong the activities done by
the male laborers. He said, “Female laborers partive less significant jobs and
male laborers take care of all the vital issuethenkhola. We should pay the male

laborers more than the female laborers”. This exgdlan is heard not only from alll
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the owners but also from the male laborers workmthe khola with the female
laborers and observing the women work as hard as, imgt the men do not
acknowledge it. Male laborer Kuddus (57) from Saldhapara said, “Pay is based
on personal capabilities in the khola. Femalesnateable to accomplish our job
responsibilities”. Even though he is pointing tonder as a base for unequal wages,
he is also emphasizing that female laborers ar&eveéhan male laborers. But | saw
the female laborers performing all the activitiehieth male laborers were
performing in both khola. Another male laborer Hasg10) shared, “Women do not
do any tough work in the khola, just sit in onecgland tie up the ribbon fish tail.
They should get paid less than they are getting.’hbBie is not only supporting the
unequal wage but also expressing negative percepdibout his female coworkers.
Beside him, | have not found this type of enmityaods the opposite gender. Other
male laborers also justified the unequal wages wece against women’s work

outside the house but not like him.
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Most unexpected and interesting is the female Ef®wersion about their
unequal wage. | was shocked that they also justéy unequal wage by providing
the explanation that processing site owners ané tabbrers were providing. They
do not think it as unequal, rather ‘valid’ accoglito the activities they perform in
the same terms used by the processing site ownétsia male workers. Heena Bibi
(55) said, “We do the less heavy activities inkhela. Our unequal wage is logical.”
She also points to the difference between heawidrlass heavy activities. She
devalued women'’s activities and agreed with thattlgation. But Sheuly Begum
(65), a female laborer from South Jaliapara exp$aistration saying, “We are
not men, which is the reason behind this unequgieat”. Everyone, men and
women all laughed when they heard her explanatiothe khola. Even though

everyone thought it was a joke, she was serious s8iu that she has worked in the
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khola for 40 years and the payment has always beequal for women, although
the workload was never less. Another female labBagzana from the Dorgachora
processing site also shared her worry about thgualevage by saying, “I have
never worked less than any male laborers in théakioo last 20 years and | do not
understand the reason for this unequal paymeng. iSHhrustrated at this gender
discrimination but cannot express it to the owrneshe needs the job to feed her
children. Not only are they unable to express thiastration regarding this unequal
pay but also, they must be careful to maintainrthgie of pay by not working
anywhere for less. Farzana (38) said further, Wokk anywhere else less than this
amount then the khola owner will provide us a loasmount then the current wage.”
Even though female laborers have different explanatand perceptions regarding
their unequal wages, one thing they all are woraledut is inflation in the market.
They find it hard to live with such low pay and yrere thinking of how to seek to
have their pay increased from the processing siteecs for that in both processing

sites.

Another financial hurdle women workers face is geiting payment on time.
This problem also reflects patriarchy. Even thodlgly are recruited as daily
laborers and should get paid daily, they do notpgedl on time. Sometimes they
wait for 2 months before getting paid. This is hafaced by the male laborers but

Is an everyday scenario for the female laborerahisla Begum (53) from South
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Jaliapara khola said, “The owner thinks that onleniaborers have family to feed,
not us”. But, in reality, they are sometimes thdyosarning members of their
families. A processing site owner from Dorgach&hofik (53), noted that, “Male

laborers have families to feed but female labdnerge men in the family to manage
financial issues”. They say this despite knowing ttomestic situation of every
female laborer working under them. Statements tlke are evidence of their

patriarchal mentality and gender-based treatmefaroéle laborers.

Working without a wage is an additional patriarckahstraint on female
laborers in both kholas. Often, the processing @it@ers keep the women until
10:00 pm at night but do not pay any money forexiea labor. This happened to all
the female laborers in Dorgachora but not in Sdatfapara. If the female laborers
work until 12:00AM then they will get 200 taka hiliey do not get any money if
everything is done before that. While male labowitsget 250 taka if they work
until 12:00AM. If they complete all the activitié®fore that then they will also ask
money for the time they have worked, 100 taka @ thka. Female laborers do not
ask for the money if work is completed late butdoef12:00 am. They are afraid

that they might be fired if they ask.

The dadon (credit) system is a more indirect meisharo financially exploit
female laborers. Dadon is connected to the cortimuaf their jobs and to payment

in both kholas. | see it as indirect because daslowt specific to women laborers.
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During slow periods or during the fishing ban whesrethere is no work in the
khola, the owner from both khola opens the dadatesy for the laborers. The
owner mainly keeps their laborer bonded to himugtodadon. Whenever the owner
gets fish, then laborers who have taken dadon ahdepaid it are bound to come
and work under him, no matter wherever they wereking at that time. Male
laborers take dadon and complete whatever they teedmplete. But female
laborers are not ‘allowed’ by the Dorgachora preoes site owners to work
anywhere lesser than the amount they get from ltbéak Otherwise, their payment
will be lessened by the owner as well. But the agens, there is no available work
for the women that fulfill that condition. They cast work as a maid because that
Is monthly work. The processing site owner cantaekn to come anytime, so they
cannot commit to a monthly contract as a maid. &letree nursery work, but for
lower pay than in the khola. Work in betel-lealdieprovides higher payment, but
it is seasonal and is only available 7-10 daysmmath. In South Jaliapara, the only
available work for female laborers is working asad. For these reasons, women
dried fish laborers are forced to stay at homepass their days by doing household
work. In summary, in Dorgachora and South Jaligpgheadadon system is financial
exploitation that is particularly acute for femééorers and can thus be said to be

an outcome of the patriarchal society of Teknaf.
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As Belton et al. (2018) found, sexual violence argloitation affects women with
intersectional identities (young women, widows,alloed and abandoned women,
and Rohingya women) by the male khola managersmalitied fish value chains at
Nazirartek. Similarly, in Dorgachora and in Sowthapara, young women who have
intersecting identities face sexual harassment exmdoitation from other khola
owners, male coworkers, local villagers, and oftemdom visitors. Sexual
harassment is mostly verbal but is also sometintgsipal. It includes sexual
comments, gestures, inappropriate looking at wombndies, and often touching
them without consent. Sexual harassment is a dadurrence for the young female
laborers working in dried fish processing sitesdAitder female laborers recall their
experiences of sexual violence when they were yandjstarted working in the
khola. One of the laborers Aleya Begum (40) sdid,du are coming out from home
to work, you have to face these kinds of harassin&dmen face harassment not
only in the khola from male coworkers but also frother khola owners, visitors to
the khola, relatives of the khola owners, and gfeaswho harass them sexually in
the street. This sexual harassment is faced byvtmen khola laborers who are
comparatively younger (26-45). This sort of expece hampers their productivity
in the dried fish processing site. Female labosstad (26) shared, “Male coworkers

and visitors stare inappropriately at my body,udto keep ensuring that my clothes
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cover me properly rather than working.” The eldemvan laborers (50-72) shared
their experiences of sexual harassment too whenwieee young. Sheuly Begum
(65) had worked in the South Jaliapara khola foydérs when her husband died.
She shared, “Things were not like this all the tifilale coworkers used to make
dirty comments to me, proposing to do dirty thiagd am a laborer. | passed those
days silently to continue my work in the khola.adto feed my two children”. She
tolerated the sexual violence because she neengdlthas she has nobody to help
financially and no place to get another job. Reegin (57) faced a similar type of
sexual violence when she was younger. She stadddig in the Dorgachora khola
17 years ago when her husband abandoned her, asmasheable to give birth to a
child. Society and relatives were harsh with her the khola was an additional
trauma for her as she had to face sexual haras@wernt day. She shared, “When |
was young, male laborers used to ask me to haweife¥hem. They said, you have
physical needs because you have been abandonite us\sometime.” But she had
to continue working through this to earn for hetsel
During my fieldwork | saw men who came to convensth the processing

site owners. They had tea and biscuits and stardéck demale laborers. They may
have been boat owners, fish traders, or the rekstof the khola owner or the
landowner of the khola. Even though they made lsargomments to the female

laborers, the processing site owners were silerdus®e they could not rebuke them
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as the visitors were connected with their driett fisisiness. One day men in the
South Jaliapara khola tried to flirt with my resgraassistant. They asked her for her
mobile number and asked if she was married or Doting that time, one of the
wives of the khola owner joined with those men &oass the laborers. She said to
one of the visitors, “You need a wife urgently asiyiave physical needs. Why don’t
you search here?” My research assistant was oftehbyehis conversation. After
that we left the khola that day. My research pgodicts also said that the local people
of Dorgachora and South Jaliapara visited the khiokquently to make
inappropriate comments and sometimes stared at itnpnoperly, and whistled at

them. These actions made the female laborers “ufoctable”.
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The female laborers who come a long way to wottkékhola have different

types of experiences of sexual harassment in Wegirto work or back home. One
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of the female laborers of Dorgachora khola Aleyf)(4hared, “I hear lots of
negative comments from men in the street. Theynsallvhore, bitch. They call me
that | earn by selling myself in the brothel evday. | know how | earn, how hard
my job is in the khola but still men do not spare amd say whatever they think.”
She was crying when she shared this incident.

Women also often sexually harass the young womiaoréas in the khola.
Some of them are the wives of the owners who jath wther men who sexually
harass the young woman laborers. The wife of theeown South Jaliapara joined
with few young men to harass two young women latsondo were working under
another khola owner. The young men were from tloality and the son of the
landowner was also with them. This sort of pathafcconstraint limits young
women from working in the dried fish processing sven though they are in dire
need of work. Also, we were the victims of thatypan the day that my research
assistant was harassed. The looks of the visitiag were not very respectful, and
the wife of the owner said that, “Young women noaxglcannot stay at the house
without seeing men.” She joined the men to harassenually.

Another common sexual harassment that happens khibla is gender-based
slang. The slang is mostly used by the khola owhezording to the female laborers
those dirty common expressions are not tolerabédl.aPermanent laborer Farzana

(38), shared her experience with the khola owrtee, €alls me daughter of a slut or
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daughter of a bitch; | can put up with an insultrtgself but not to my dead mother.
Still, | have to work to feed my children and shbave to tolerate everything”. She
also shared that, “When he cannot find a laboreebeests me by grabbing my legs
but after that | become slut and whore”. She dtswed that the owner always swears
at the women laborers all the time whenever hesfmat any fault. There are other
khola managers in the khola who also swear butwitbtthe laborer rather at their
sons. Their anger passes quickly. Laborers doasbtupset at those owners. Khola
owners also swear at the male laborers, mentiotheg father and mother in
disrespectful terms. Men similarly still must wadik feed their family despite the
abuse they receive. Sexual harassment not onliglégehwomen, but also how their

hard work contributes to dried fish value chainBangladesh.

Female laborers who weigh more than other malefemadle laborers in the
khola also go through body shaming in the drield fisocessing sites. Peyari (26)
weighs more than any male or female laborers argesing site owners in the khola.
Her weight is always a concern for the relativesighbors and now co-workers.
They often ask her, “What do you eat”, by pointireg weight. The co-workers call
her ‘elephant’. One co-worker calls her that, amdrgone laughs. She does not
answer, does not say a thing, just keeps silemhe8mes she bursts into anger, but
everyone laughs at seeing her anger. Suraya (88feaof the owner from South

Jaliapara goes through the same body shaming byelatives and neighbors. She

H(H#



weighs much more than her husband, which she thipisets her relatives and
neighbors. She shared that, “My in-laws are wortiedt | eat everything my
husband earns”. There are men who weigh more ttig@r amen in the khola but
nobody points their finger at them by saying they @averweight. Only women are
targets of body shaming.

Various types of verbal and non-verbal sexual l=mant affect women
laborers psychologically and affect their subjesinellbeing by creating frustration,
anger, and depression. It forces them to limitraxteons with their male co-workers
and owners, which affects their relational welllgeinSexual violence not only
affects women'’s relational/psychological wellbemg also objective wellbeing by
hampering their productivity within dried fish valuchains. The socio-cultural
stigma often forces them to leave their employnteat Permanent laborer Renu
Begum (57) has a widowed sister Razia (35) whalwih her and is dependent on
her. She brought her sister in Dorgachora procgssia to work as a female laborer
3 years ago. After 15 days she left the job asmhé co-workers were verbally
sexually harassing her. Now she works as a maid.

/V'*
Age is a weapon of patriarchal constraint in Dohgaia and South Jaliapara kholas.
In the same way that Deb et al. (2015) found thaing women lose social

marriageability or face sexual harassment if takdish trading, young women in
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South Jaliapara and Dorgachora who work in theddiigh processing sites face
similar consequences. Older women also face agsedbpatriarchal constraints

when they engage in dried fish value chains in &ékn

The day before the 65-day fishing ban in Southagalia, | saw two young
girls from another North Jaliapara village workimgder khola owner Shishir (30).
They were 12 years and 16 years old and came gih aunt to work as seasonal
laborers. Young women are not allowed to work by slociety and their family
members in both of my study sites in Teknaf. Smas$ curious by seeing them in
the khola. | asked the older sister, Nargis, (l&ua why they suddenly started
working in the dried fish processing site. She sédrdople of my village will not
know that | am working here, so it will not ruin myarriageability in my society. |
needed money for my family, that is why | am wotKinEven though they are
working as laborers, and they will get paid forntheork, still they are worried about
their reputation because they are not married lyey are working outside their
homes. The next day there were lots of fish toaguat dry in the khola but | did not
see the two young girls. | asked the owner aboemthThe owner Shishir (30)
shared, “Yesterday | was in loss. Because all tae were staring at the young girls
and not working properly. | told them not to com@&lie processing site owner
blamed the two young girls and punished them bec#lus male laborers were

staring at them. Not only that but also the owrered that, “The people of North
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Jaliapara are not honorable. They would send taighters anywhere and ask for
money. Their guardians will never ask the sourcéhefmoney. Their daughters
work outside as prostitutes too. That’'s why | sackkeem”. Not only him, all the

man in the khola and in the society | talked whink the same about young and
unmarried women working outside of their homes agds) in the processing sites,
or in other jobs. Some families in Teknaf even idtheir daughters to go to school
to protect their marriageability. There is one @éegrollege in Teknaf but the number
of women is only a handful there. The largest nunabgirls drop out after class 7

and class 8.

One of the processing site owners from South Jaleapghola, Hakim (58)
shared, “We should protect our daughters from ttg ldhoks of men and keep them
at home.” He also shared a story about his daugtisryounger daughter is very
beautiful. One day one of her schoolteachers salJooks pretty as heroine from
cinema. | forbade her going to school the next aag married her off within six
months”. He thought this type of ‘dirty’ commentwad hamper her marriageability.
He believes that education is important, but therbfie is more important. He said
that if this sort of comment about a woman comesfa man, then woman will go
to hell for sure. This represents the core belidslam regarding women’s purdah
to cover herself for defending men from their desind protecting men’s character.

That is why woman should always stay at home, ipéa@ed.
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Older women experience other kinds of age basedapztal constraints.
After a woman’s sons become old enough to earngewtaey provide money for
food and ask their mother to stop working in thel&hand stay at home in purdah.
But food is not everything women need once thaussiart working. They want to
have access to money that they earn and over whieph have discretion for
purchases such as tea, snacks they like, tobacsmioking, and on gifts for their
grandchildren. Sometime their grown-up sons areietabout their social prestige
and order them to stop working without providingy dmancial help. Heena Bibi
(55) said, “I have reared my sons by working inkhela. But now they are ashamed
of my work. That’s the irony of my fate”. Not ontigeir sons, often their daughters
force them to stop working in the khola as theuglaers feel a loss in status in their
in-law’s house.
M/
Patriarchal constraints related to clothing areasten of tension for women working
in kholas. Even though they are working in the Bhahder the sun and sweating all
the time, they are expected to cover their bodyiaing to Islamic beliefs. Some

women are even forced to maintain purdah in theéskho
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It is not that women do not cover themselves ‘prigpelhere are four types
of dresses worn by the women in the khola whichecakeir bodies. One thami
which has three parts, an upper part (long bloosesaist), a lower part (skirt) and
the head cover. They also usdupatta(long scarf) to cover themselves properly.
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This is mostly worn by women aged above 50. Butetones younger women wear
thamias well. Another one sareeand blouse, which is rarely worn by the women
working in the khola because it is hard to maintaimle working. The third type of
dress has three piecasiwar, kamijand dupatta. The kamij is like the upper part of
the thami but longer below knee. Salwar is difféetban the lower part of thami as
it is like a pant. This is mostly worn by the womeged 20-40. The older women
are not as strict as younger women about coveheg bodies but strict about
covering their heads as Muslim women are requioedotver their heads. As evil
hides on women'’s hair if it not covered, accordmdslam. It does not matter which
dress the female laborers are wearing, they striotlintain purdah according to
Islam by covering their head, chest and all paftheir bodies. | have even seen
women wearingourga whileworking in the khola to maintain religious purdabh.
Burga is another two parts of clothing worn afteranng the normal dress inside. It
has another head covering to cover the head armq ¥ath just the eyes visible.
These are mostly seasonal female laborers. And@ten use burga whenever
going anywhere far from the house. Even though womee aware about the
importance of maintaining ‘proper’ clothing in tpeocessing sites, family, society,
neighbors, and owners still pressure them to ctinear body properly. Modina (20),

a female laborer from Dorgachora processing site S8ly mother-in-law ordered

me to wear burkah in the khola all the time. Iurdbearable to work wearing the
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burga in the khola.” But she cannot disobey hermiein-law’s order as it would
cause harm to her marriage. Sometimes they arelfb to wear certain kinds of
dress as it would compromise purdah. Farzana @{@8)example, shared her
experience when she started working in the Dorgackioola. She said, “My khola
owner forbade me to wear a saree as my skin caukebn through the gaps in it
which would bring shame for him.” The clothing bktfemale laborer is connected
with the shame of the khola owner just as it ibéo husband, family, and society.
Clothing is thus another patriarchal constraint¥omen who work in the dried fish
processing site in Teknaf.

/"0

According to Salagrama and Dasu (2021), young womendia face social and
familial restrictions to travel at night to the rkat for fish trading purposes. This is
also common in Teknaf dried fish processing sitasfémale laborers. Another
patriarchal constraint on woman laborers in Tekdaéd fish value chains is
attributed to their mobility. Younger female labm€20-40) who must work due to
being widows, abandoned, or married to men wharejail are forced to work in
the processing sites to earn for their childremitkih and themselves face
surveillance from their relatives and other memlo¢isociety. They always have an
eye on them to check whatever they are doing or ey are going. It is ‘normal’

for their neighbors and society members to ask,&Whvere you yesterday?”, “Why
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were you late?”, “Did you really go to work? Or didu go somewhere else?” And
they are bound to explain their movements and iiesv Otherwise, women run the
risk of being labelled as a ‘filthy whore” who makan excuse to go to work but
actually goes to some ‘dirty place”.

A seasonal female laborer of Dorgachora dried fisktessing site Modina
(20) shared, “When you do not have husband theryeme becomes your guardian
to control your mobility. My husband has been ihflar 2 years and nobody gives
me a penny to run my family and to feed my childMéet, everyone spies on me to
see if | am selling my body while coming to worktla¢ dried fish processing site”.
Other younger women shared similar experiencesoNlgtmen but also the women
are curious and control the mobility of younger vaamwho work in the kholas.
During the peak season, they do not have fixed wgrkours. One of the women
laborers worked for 48 hours before the fishing dren there were mounds and
mounds of fish in both khola to dry and fermente 8fas only able to go home after
doing all the fish scaling and salting. When theryg female laborers work in the
khola night after night, most of the days until mght, society does not accept this
as a ‘normal’, rather as a ‘sipdp). They are asked by the relatives and neighbors,
“What do you do at night?” Female laborer Peyaf) (Raid, “They know what we
do in the khola, but expect that we will say, wd bax with all the men in the khola.”

She was angry that people not only question hentidns behind working late but
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ignore her hard work and spread dirty rumors abeutModina also works at night
to earn money for her two children. Her neighbdeasher, “Do you earn more at
night?” The meaning was bad behind the questioa,ssid. They are told not to
work at night by their family members and theirgi#ors. Aleya Begum (35) said,
“Nobody gives a penny, but everyone becomes ourdguin this case.” She said
so because her neighbors, even other villagergestighat she not work at night in
the khola. But she needs to earn as much she darddier 7 children and pay for
their education because her husband is paralyzedl,she is the only earning
member in the family. Spreading rumors is an irediveay for the patriarchal Teknaf
society to control female laborers from workingoirthe night at the dried fish
processing sites.

During the peak season, they work in the khola Wenever there is not
much fish, then the seasonal laborers need to cibek jobs in betel-leaf or chili
fields or as a maid. When they change their daibykwhowever, they need to
explain to their mother-in-law, father-in-law, bnet-in-law, neighbors,
shopkeepers, or any other curious people why thapged their job and the reason
for choosing that specific job. Women who live it parents’ house must explain
a change in job to the family members they livehwMVomen have a degree of

freedom to shift jobs when necessary, under theeckye of people close to them
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but they cannot dare to suggest going somewherawel with their co-workers and

friends.

Peyari Akter (26) has worked as a day laborer atga@hora dried fish processing
site for 2 years. She started working here afterusband died. Her husband was
a fisherman who worked in the boat of the kholaevahe is working under. The
boat was new, went only 3 days in the sea andhileg day a big trawler collided
with it and her husband died. Her husband waslagdl immigrant from Myanmar
during the mass Rohingya influx in 2017. She hating after her husband died
for her and her two daughters. She had no landhelp from her in-laws and no
money from anyone. Her elder daughter is 4 yeaisahd another one is 3 years
old now. Her parents do not have much money eitterfather died 17 years ago,
and her brothers sold everything the family owrg&te works hard every day from
dawn to dusk to feed her two daughters and hera&db, the medical cost for 2
children is huge. “God knows where these diseasesecfrom. See the medicine
packet, just look at the amount, how could | sawaey? Today | went to the doctor
for my elder daughter’s ear treatment, but camekbaithout treatment, because |
didn’t have enough money”.

Her age is not ‘normal’ as a laborer in the driddH processing sites. It's because
her husband was one of the employees of the bdhé afried fish processing site
owner. But now, seasonal young women laborers @soe here to work seeing
her. But they only come when there is no work atsélin other sectors like betel-

leaf field, chili field, and as maid. Because ftisislaily labor, they can come here
and work and then go back to their regular worky&e&must be very careful while

she is working. Peyari tries to work comfortablyt nust cover her body properly
all the time so that people do not stare at hethisTprocessing site is next to the
marine drive, with lots of people passing all tivad. | should work as a proper

woman. Otherwise, people would say dirty thingsualme”, she said. Also, her

brothers and aunt live near her house which gives $ecurity but takes her

freedom. She cannot go anywhere because her redagind brothers keep an eye
on her so that she cannot go anywhere to do amgy’dhing. Even when there is

no work in the dried fish processing site, sheoisallowed to go to work anywhere
else. “But | have two daughters to feed. Who wdeddl them?”, she shared with
anger.

One day she didn'’t listen to them and went to waorlk nursery which is two

kilometers away. Her aunt came and told her mogret brothers to check if she
had gone to meet a man. “They were calling me agashagain to check if | was
in the nursery or not. My aunt even claimed thateht to the nursery because |
cannot live without seeing man.”

She also shared that, “I don’t know if my widowhasda curse for me or what.
People think of me as a cheap prostitute. | haveaughters to feed. | cannot even
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send them to school because of my financial cris&ie has no one to help
financially. Her mother takes care of her daughtetsen she goes to work. But
whenever her brothers and mother need money thkeyitdrom her. She cannot
say no. She said, “They know | have money; thegydwount my money. They ask
for money as if it is theirs, not mine. And theyearaeturn what they take.” She
has 5 brothers-in-laws living in the Rohingya cai@pe often visits them. They feed
her and her daughters but give her nothing else. iIStalways worried about her
life and her daughters. She cannot think aboutcisé marriage because of her
daughters and because there is no one to look fgroam for her. She said, “I
hope for a family with husband one day, but | kiloi is just a dream”.

Women in Teknaf, as in Bangladesh more broadly, exgected to be
subordinate to men in their families. When womeseltheir husbands and do not
have any other male guardians, they are forcedt& # survive but society always
controls their mobility. As in the case of Peyarembers of the broader local society
become women’s guardians. Society members alway®isuwwomen’s mobility,
which limits access to various types of work eveough women might be eligible
to do them. Women'’s relatives force them to leawvekwet somehow mothers must
continue to feed their childrenchildren. Societyttols women'’s interactions with
others to meet their needs and life satisfactiomsyther word society controls
women'’s relational wellbeing.

M2 (

It is clear in both of my research sites that dy@ssists and constrains action (Hays
1994). Even though female laborers work hard inr ttieed fish processing sites
under the sun and “dry themselves with the fisb¢isty does not hesitate to talk

negatively about them. Not only female laborersaiso women who go outside of
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the house to study or for work are perceived neghtin Teknaf and treated badly.
My research assistant was an immediate victim igfrtlegativity as she is young,
unmarried and still moving outside in front of mévly respondents were very
negative about her ongoing studies and askedflopsestions about why she wasn’t
yet married. The female laborers of the khola areqgived more negatively as they
work in an open place with ‘unknown men’ and steamgen can see them. This
visibility of work is against local religion belief As a result, the most common
perception about the female laborers is that “Téheyot have shame”, “They have
made a habit to stay surrounded by the men”. Therdéendencies to label them as
outsiders (not Bengali) too. A woman in South Jar@a who lives beside the
processing site shared that, “These female labamersot one of us, they all are
Burmaya (Rohingya). Our women do not go out.” Shid ¢his even though there
were women working in the kholas who have migratexin other parts of
Bangladesh and local women too. In the beginningyfieldwork, | asked one man
sitting next to the South Jaliapara khola if womank in the khola. He said, “Yeah,
yeah, few ungodly (bidhormi) women work in the kdndhey are not good women.”
He was pointing to the wife of the owner who woirk$he khola everyday with her
husband. His words reflected the social percepegarding of women who work
in the khola. Another man said, “They are unablkgep a husband. None of them

have husbands because of their character.” | foucdmmon for local people to
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blame female laborers if they were abandoned, &wvauigh they started to work in
the kholas only after being abandoned by their &ndb. A few of the women
laborers are widows too. Not only are female latsoperceived negatively but so
are their parents when the female laborers areg@mi unmarried. Seeing two
young and unmarried women working in the Southapalia dried fish processing
site, one male laborer said, “This is their faniblysiness. Their parents send them
anywhere to earn money; it does not matter ifprstitution or work in the khola”.
This perception creates further patriarchal obstafdr the young women.

As has been observed elsewhere globally (Stone;28lylam and Geetha
2013), work itself can be negatively judged aslfitgendered. In Teknaf, the
responsibilities that female laborers perform ie knola are linked to their gender
identity and categorized as inferior to male lab®iractivities. | heard their work
often labelled as ‘insignificant’ in relation to tedaborers’ work. Most of the male
laborers, a few processing site owners, and alldbal people that | talked with
think that female laborers are replaceable andvitait within the dried fish value
chains. This perception reflects broader patridrob&ions of women’s worth and
has negative consequences for their income andualty of the work contracts
they are given.

Some men argued that women did not need to wattkeirkholas but, rather,

did it as a hobby. A male laborer from Dorgachdrall&, Hassan (40) said, “Women
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need to buy cosmetics with the money they earn tlmrkhola. Otherwise, they do
not need to earn”. This patriarchal perceptionomy rejects their hard work, but
also the struggle they go through within the dfisd value chains in Bangladesh.
These negative social perceptions about the felfabteers and their employment
within the dried fish values chains are the outcaheatriarchal Teknaf society
which creates direct obstacles to their work, toticme in their employment, and

sometimes forces them to leave their employment.

mM7> %
Women dried fish workers’ perceptions of their warkror Bourdieu’s (1972) view

that most people just reproduce the behavior theysed to. All the female laborers
from both kholas think that the dried fish procegsactivities performed by the
female laborers, “are inferior to those performgdrale laborers”. They also think
that “their work should not earn the same pay de taborers’ work”. Some female
laborers also think that male workers can easplae them in women'’s processing
work. Women themselves think that their work isidr to and less difficult to that
of men thus they should be paid less. This is ti® @f the khola owner and their
male coworkers’ opinions about women’s work.

Women laborers also reflect broader social peroagtin thinking that they

are not doing a “good thing” by working in the ka@nd not maintaining religious

#+2



norms by violating purdah out of the home. Theynkhithat they are not
“respectable” women.

Nurunnesa (45) is a wife of the owner of the khol&outh Jaliapara and she
works every day in the khola with her husband. $ thinks that it is not good for
a woman to work with men in the khola. She saidrbw | am sinning by working
in the khola. God will punish me | know, but we @a@or. We have no option to sit
at home”. | heard women laborers reiterating theelyi expressed view in Teknaf
that working outside the home is contrary to Musigigious teachings for women.
One of the female laborers from South JaliaparauyhBegum (65) said, “I can
work as a prostitute, but why would | let my dawghb do that?” It is clear from
her that she compares her need to work outsidentinee as prostitution. Her
statement is a direct reflection of dominant pathal views in Teknaf society.
Sheuly Begum illustrates the unconscious poweratiiths in Bourdieu’s (1972)
terms. Similarly, female laborers are reproducingader social structures in the
negative perceptions they voice about their owrkvagrfemale laborers in the dried
fish sector. Women workers are, in effect, creatpajriarchal constraints for
themselves and for other woman who are interestezbtribute laborers within

dried fish value chains.
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Women fish vendors and processors in Teknaf whalsiee dependent on fish for

their livelihood do not get any kind of financiarmpensation from the government
during the fishing ban period, unlike women in ArelRradesh in India (Selagrama
and Dasu 2021). But women, like fishermen, arecéfi by the fishing ban. Men
who work in the dried fish sector, whether laborersowners, have fisherman
identity cards and they get rice and other bené&fis the government during the
fishing ban. They get the cards after paying britmedisheries officers. But no
financial compensation is provided to women lab®mgorking in the dried fish
processing sites. These female laborers do notfadvemployment during the 65-
day marine fishing ban (20 May to 23 July). | askedofficer named Diluar (56)
from Teknaf Upazila Fisheries Office about compénsaffered to female laborers
during the fishing ban. He said that there is rieeste offered for the female laborers
from NGOs or the government. He also thinks thais'ilogical that there is no
scheme for them as they get indirect benefits fmoen in their roles as mother, wife,
sister, or daughter”. The scenario was the samieifoale laborers during the covid-
19 lockdown. For the whole two years they liveddating one meal a day and
gleaning leaves from here and there in nearbydieltiey did not get any financial
help from the government or from NGOs. Sometimesealwas fish in the khola to

dry but the price was very low and so was their. pay
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The fisheries related policies of the Bangladeslegament exclude women
by mentioning “fishermen” in all of their policigglalim 2004; Shamsuzzaman et
al. 2016; Siason 2002), which excludes the fenadderers who are engaged in dried
fish value chains. Similarly, a few NGOs in thedstiareas offer training for the
women regarding drying fish. But female laborersanegot or heard about the
training they mentioned. As a result, women dristl fvorkers are excluded from
the NGO and government policies. Women are excldided the fisheries related
policies as fishing is perceived as men’s work tigiesty and policy makers. Worse
Is that there is no sign of changing the situat@nreversing discriminatory
government policies in the near future. The fiskeofficers in Teknaf said they
have had no policy proposal or discussions reggrduclusion of women into
fisheries related policies.

")

The patriarchal constraints faced by the femalerkafs and the wives of owners, are
a common phenomenon in Teknaf dried fish processieg. These constraints are
not occurring to them only at processing sitesdoatan extension of those they are
facing at home or in social gatherings. Women drfisi workers’ everyday
patriarchal constraints are heightened by their leynpent. Women dried fish

workers and the wives of khola owners are scareldammoyed by the patriarchal
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constraints they face but tolerate them every dayhay need to continue their

employment within dried fish value chains to sueviv

Patriarchal constraints in Teknaf are particulatlpng because Teknaf is a
remote part of Bangladesh and very religious. Theee®8 mosques in Teknaf Sadar
Upazila for a population of 64453Religiosity among the Muslim men in Teknaf is
seen as they are committed to keeping their womside, away from lfeganah
purushi (unknown men), and in purdah and veil in publiages according to
Muslim religious law (the entire body covered witlack burga, with only the eyes
visible). Men do not ‘allow’ their women in publmaces except in an emergency
in keeping with Islamic ideologies. Teknaf sociétyagainst women’s general
education and allows madrasa education as there reason for educating girls.
Islam in Teknaf imposes strong gender-based conttran women’s mobility,
education, and employment in the area. As genehatation is not accepted in
remote Teknaf, there is a lack of educational tatins too. There are twenty
educational institutions in total in Teknaf Sadg@ldila. Among them, Government
primary schools are 10, madrasa 6 (3 girls andy3)ysecondary school 2, lower
secondary school 1, and one technical school alhelgecin Teknaf Sadar Unidn

But the number of girls in those schools and celteig a handful. This is a different
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scenario compared to other parts of Bangladeshekmaf, general education for
boys and girls is discouraged, only madrasa educaiencouraged. When the girls
reach puberty their education and mobility outssdetopped. This creates a further
barrier to education and is a clear patriarchalstamt for women. Despite this
challenging environment, women continue to work emdegotiate with patriarchy

in Teknaf's dried fish value chains.
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The agency of female laborers in Teknaf dried fstue chains is far more

constrained than women involved in fisheries in s@ther parts of the world (e.g.
Cole 1991). Nonetheless, women dried fish labareiseknaf continually bargain
with, resist, and sometimes outwit the patriarot@hstraints they face (Kabeer
1999). Female laborers’ negotiation strategiestlaea choice of course, which is
the core factor of agency (Hay 1994). This chaptermpatriarchal bargaining is
interlinked with the previous two chapters, becafeseale laborers’ patriarchal
bargaining strategies are visible in their everydagagements and in responses to
the patriarchal constraints they face within theedlfish value chains in Teknaf.
They have specific bargaining strategies for trexgg patriarchal constraints they
face in the different kinds of work they do acrasged fish value chains. They
produce, modify, and engage with the existing datracture while bargaining with
the patriarchy within the dried fish value chainsTieknaf. These actions (Hays
1994) are how they express their agency and canisiy make and remake culture
and society (Ortner 2006) as “conscientious rasistéMalik 2019). Their
bargaining and negotiation with the patriarchal Maksociety within the dried fish

value chains is to achieve subjective, objective, @lational wellbeing.
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The patriarchal bargaining strategies of the fertedderers include and relate
to numerous facets of their lives. In this chapteighlight some those aspects of
their lives that were most apparent during my resedemale laborers’ skills and
knowledge, networking capabilities, women’s asdomig, laborer scarcity, age,
habits, clothing, place of residence, savings@&itnm of belongings, single women
as heads of the family, negotiation of wife of twner, women’s perspectives
regarding their contribution, and everyday resistganAmong these, age is a
significant factor to bargain with the patriarch@éology in Teknaf, as younger
women are not ‘allowed’ to work in the open drieghfprocessing sites according
to the norms of patriarchal Teknaf society. Mosth&f women laborers working in
the Dorgachora and South Jaliapara kholas aredagradlder than the processing
site owners which saves them from sexual harassamehihelps them to argue with
the owners for their benefits and needs. These tddmale laborers have established
few ‘manly’ habits too, such as smoking (a few waonteborers), having tea, betel
leaf, drinking soft drinks, etc. Through these &lihey get short a break like their
male co-workers. Even though they are old, thélyestopt a few symbolic strategies
to bargain with the patriarchy by wearing a buifgdné processing site is far from
the house, or to go to the market or a relative'sse, or other places away from
home. They also always wear a head covering tokimgrin the khola for

acceptance from patriarchal society. Their findngit@ation is also the basis for a
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negotiation strategy, because it helps them tceaxpihe reason why they must work
in a stigmatized occupation: they are poor, with@dtusband, or with a husband
who is unable to work. They have no earning mathe family and no way to
survive without working outside the home. But gtiky cannot just come and get a
job in the khola, rather all the female laborerskamg in the processing sites have
a story behind their engagement in the processitgs.sThey are somehow
connected with the owners or male or female co-exarkwhich helps them to
bargain with the other male co-workers and prest#ee 'dignity’. These linkages
or connections have helped them to survive in tieddish value chains for long
periods of time. The permanent female laborers baea working in the processing
sites for 15-40 years. This long period of theipdsyment is another major factor
in their patriarchal bargaining. The women laboleasge built their space over this
time and have gathered the trust of the owners.,llmy manage to get employment
in other processing sites, if there is no job witlpermanent processing site. Thus,
they manage to keep up their employment and eagraagtinuously through their
strong networking capabilities with all the progagssite owners in the khola. They
are also connected with the other seasonal feralatedrs and can recruit additional
female laborers whenever the processing site owrarneed. Through their long-

time engagements with the processing sites, the emomaborers have built
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connections amongst themselves and created aniaiabfissociation to argue for
their financial and other benefits from the proaegsite owners.

Female laborer scarcity, low payments for womeniais, and stigmatization
of women'’s responsibilities also assists them @irtpatriarchal bargaining. They
have a few bargaining strategies specific to tleeation. As Teknaf is a religiously
conservative area and women are forced to stagraehmaintaining purdah, there
is laborer scarcity in both Dorgachora and Soutia@ara dried fish processing sites.
There is just a handful of women laborers workingbbth kholas and women
laborers use this situation for patriarchal barggnto establish their agency.
Indigenous knowledge and skill are another stratefyyheir bargaining which
women laborers have achieved through their lengibrk histories. Processing site
owners rely on the women laborers to dry the diggdexactly to the market demand
and to save the dried fish from rain, and for otledated specialized tasks. They are
also trainers for both new male and female lab@eithat the owners can minimize
losses during the less productive training period.

Beside these capabilities, women laborers havevdéhaviors to bargain in
their patriarchal context. Women laborers workinghie dried fish processing sites
are known to be foul mouthed and rude. They swé&devwommunicating with their
co-workers and frown to show their rudeness ang leeay would-be harassers.

They are also rude to people who ask why they watkide their homes. Deb et. al
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(2015) also mentioned this behavior as a negonatiategy with patriarchy among
women living coastal Bangladesh. Often these bensare not enough to offset the
patriarchal constraints on their employment. Womemnkers’ residential patterns
help in this regard. Permanent women laborers laapkace to live near the dried
fish processing sites, far from their neighborhdodthis way, they avoid regular
interactions with the members of society and assedipatriarchal barriers. Social
reproduction of social relations helps to keep womeed fish workers safe in the
areas where they work while allowing them to camtitheir engagement with dried
fish value chains. This is true for both the wontesorers and the women engaged
in the dried fish value chains through householsedassupport work. Women in both
categories of work try to keep their extended fasitogether or create new social
relations to continue their engagements. Even tholug patriarchal constraints and
bargaining strategies of the women who work inftbesehold context are different
and sometimes more limited because they are noingga wage, they ask for gifts
of gold jewelry as their personal belongings tleat be useful if they are abandoned.
Women who work in dried fish value chains are emg@ad in the household and
among their relatives. Women dried fish workerstabate to family decision
making. As most of the women laborers are singlema, they are the decision
makers of their family. They have ultimate powedéxide how to spend the money

they earn.
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These various patriarchal bargaining strategiesnateseparate from each
other but are used to negotiate for women’s colle@gency in different times and
situations. Through patriarchal bargaining, women Tieknaf continue their
engagements with the dried fish value chains afideing different kinds of
patriarchal constraints, which becomes the sourpatoiarchal bargaining for other
women to engage in dried fish value chains in Tékna

This chapter includes three sections. In the intctidn, | have briefly
explained the connection between the positioninfgimfale laborers and patriarchal
bargaining. In the second section, | analyze inamt&tail the bargaining strategies
employed by female laborers within the dried fisklue chains for their social
wellbeing. They mostly try to fit into the valueaths and continue their employment
through their everyday bargaining strategies. ¢ &splain those strategies for the
female laborers and other female family memberthefprocessing site owners.
Thirdly, in conclusion, | put together their bangaig strategies which transforms
into agencies for other women in the society toeaut and engage in value chains
and continue bargaining with patriarchy for thexiséence. | characterize this
proactive approach to patriarchal bargaining asmg@lly revolutionary following

Hays (1994).
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Patriarchal negotiation strategies for the femal®ters and for the other female

family members of the processing site owners diferdnt and context based. As
patriarchal constraints are not limited to the vpdake but also apply at home, their
negotiation encompasses both spaces. All womed figk laborers must bargain
with patriarchy to sustain themselves within théedrfish value chains using
combinations of the strategies that | discuss taite the next section.

ol (

The skill and local knowledge of the permanent fleniaborers are a significant
source of their patriarchal bargaining power witthired fish value chains in Teknaf.
They have achieved dried fish processing skills lamowledge through years of
experience and engagements with the dried fisloséldteir command of dried fish
knowledge makes them different from other femab®tars and has sustained them
for years in the sector. Processing site ownerke omavorkers, and society members
are aware of and appreciate their skill. That krealgk and skill allows them to
continue their employment within the dried fishteeeven though lots of female
laborers come and go because of lack of expentisdried fish processing. The
women laborers’ skill has made them permanent. Everprocessing site owners
depend on their opinion on dried fish related iss&kill and knowledge strengthen

their negotiation with the patriarchal constraiotshe dried fish sector.
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Their skill in and knowledge of drying fish is batthan the owners and their
wives. The khola owners in both Dorgachora and ISdatiapara khola depend on
their permanent female laborers to dry the fislpprly. Different species and sizes
of fish, such as ribbon fish and phaissha, nedeéréifit periods of time for proper
preparation before drying. Owners depend on thengeent female laborers to
assess the appropriate duration required. Accotditige permanent female laborer
Heena Bibi (55), “Proper preparation before dryting fish make them tastier after
drying”. Shohida Begum (50) added to this sayinghére is a time limit for
preparation. If it is too rotten, then there isalwice but to throw it away.” The
entire dried fish business depends on this knovdelkgt women permanent laborers
have acquired through their long experience. ThegBchora khola owner Shofik
Ahmed (53) said, “Permanent female laborers arelifeisaviors in how best to
prepare dried fish.” That's why he values his parem female laborer, he added.
The drying process is managed by the female labooer They decide when to flip
the dry fish and when they are dried sufficiendy $ale in the market.

Their local ecological knowledge about weather aksips the khola owner to
continue their business during the monsoon se&¥oa minute of delayed decision
can destroy all their fish and cause hundredsaidhnds of taka loss. The female
laborers know which cloud is a false signal andalvluine is not. No one argues with

them or tells them what to do in this matter. Tleenpanent female laborers are
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responsible to signal when to collect all the fistm the khola. “And they are never
wrong” said the khola owner Shishir (30) from Soud#diapara. Their skill and
knowledge make them the trainers of the new makemale laborers too. As the
owner trusts their knowledge and skill, they becdhestrainer assigned to train new
male and female laborers. They have become perm&imrers because of their
skill and knowledge. The female laborers are thesttnmakers of the khola when
the processing site owners are absent. The fembdzdrs also sell dried fish on a
retail basis from the khola, buy fish from fishleed, manage the temporary laborers,
recruit laborers, and take care of the khola inaieence of khola owners.

The statement of a female laborer from South JatepHeena Bibi (55) is
relevant in this section. She said, “Our knowledgkill, and labor are not
replaceable”. The khola owners from both processitag agree with this statement
too. As a result, whenever women negotiate aboutrases, snack breaks, and
leisure time, the owners have no choice other #graeing with them. If the female
laborers threaten to stop working, owners havehmice other than to agree to their
demands.
orr>
By networking capabilities, | mean how women conneith male and female
coworkers, processing site owners, landowners, vetid the local people living

around the processing sites. They maintain regatamections with all the
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processing site owners, even though they work &pegific khola owner. But their
connections with other owners helps them to coettheir employment in the khola
if there is no fish in the processing site of a vao's permanent place of
employment. Women laborers also maintain strong/owds with other permanent
female laborers which helps them to work if theeotbites have work available. It
also helps them to negotiate for financial beneditgl other benefits from the
processing site owners. These networks form amnmdbassociation which is strong
enough to make claims and achieve them. Women amainétworks with their male
co-workers too as doing so helps them to ensuoerdartable work environment. |
have seen them laughing and joking with each otliele working. Renu Begum
(57) said, “If you maintain a friendly relation Wwiyour co-workers, you will not feel
much pain while working. Drying fish is a hard jol'hey are even connected with
seasonal female and male laborers to provide labtoeheir khola owner whenever
they are in need. Not only do the female laboreastain connections with local
seasonal female laborers but also with the Rohifgyele laborers.

They maintain networks with landowners too. Thellahthe processing sites
belongs to landowners, and the khola owner takedathd on lease and pays rent
every six months. Two female laborers from the @ehpra dried fish processing
site live on the land taken on lease by the khalaay. So, they maintain a good

relationship with the landowner to stay on the laRarzana Akter (38) said, “Not
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only can the khola owner remove us from the landstag on, but the landowner
also holds the power to kick us off the land angtifhwe show disrespect. It is
important to maintain a good relationship with thf@mthat.” The permanent female
laborers from South Jaliapara maintain a goodioglship with the landowner who
tells them the lease amount and payment date. tatgrtell their khola owner or
correct their owner if he tries to use that infotioa to delay their wage. Shohida
Begum (50) said, “The owner always tries to delaypgayment by offering various
excuses. Land lease money is one of those exdlffesy use this excuse, | correct
them that you didn’t pay yet, or you have alreadiglpNow give us our money. We
are not that dumb anymore!” They shared that thesewricked in this way several
times earlier. They learned only after that thegl baen cheated and survived by
borrowing money during a period of three monthsmtieir wages were delayed.
Another social relationship they prioritize is theonnection with local
people living nearby the khola who own shops. Thisreone shop near the
Dorgachora processing site and three shops ne8otlté Jaliapara processing sites.
The shop near the Dorgachora processing site ibyunyoung boy aged 14 years
and the female laborers go there without hesitafide two shops near the South
Jaliapara processing sites are run by two husbamdisvives. They are 60-70 years

old. The permanent male and female laborers gdhdset shops to have tea,
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cigarettes, soft drinkgpaarf and to watch television while having their snacks.
While having snacks or tea, they gather informa#ibout local people and current
local tensions in the village. They try to identiiyjwknown faces they see in the
village too. Among other things, they collect ungtbinformation about their khola
owner, their coworkers, and any conflicts goingaothh anyone in the village. They
collect information about their khola owners an@vodkers to stay alert about what

Is going on in their family and personal life iethneed to use it anytime.

)a!* *
Another type of networking gives female laborelsaais to resist patriarchal
barriers within the dried fish value chains in TaknFemale laborers often have
connections with their male coworkers and owneygpidally, female laborers are

kin of, or are connected to, khola owners. Kholanexs prefer to recruit women
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workers they know, and the owners depend uponbiteliaorkers for that. Farzana
Akter (38), for example, started working in the Bachora khola through her elder
brother who was working as a daily laborer there.left 6 years earlier after a
conflict with the processing site owner, but shatrwed to work in the khola.
Heena Bibi (55), a permanent laborer, in the Sdattapara processing site started
to work after her husband, who was a daily labanethe khola, fell ill. Such
connections not only are important for owners s they can trust their workers,
but also strengthen the confidence of the femdlerkxs to argue for a comfortable
work environment. Their networking skills and perabconnections have positive
impacts for their wellbeing. Women workers try te bp to date on the current
business situation and all the people they ar@soded with. This knowledge helps
the business of their khola owner, but it is mogtiytheir own self-interest as it
strengthens their value to the business and sugpjtair social wellbeing.

o0ns3 1

As is the case in the African fishing community @ (Bennet 2005), women
laborers’ collective associations in Teknaf enhaticeir social wellbeing by
strengthening their bargaining capabilities. Wonrethe Teknaf dried fish sector
have informal associations based on their integmaisnetworking capabilities.
Kabeer (1999) explains the sort of agency thatectlle action brings as “power

with” that amplifies women’s negotiating capacyomen’s associations help them
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to argue for financial and other benefits with kholwners. Informal association
begins the day women start their work in the khglaery time the permanent female
laborers have led negotiations to increase the svigaall the female laborers. The
permanent female laborers are the leaders, eveglihthey get no extra benefit for
acting as leaders. Their association is informai cbnnection is strong among them.
Every time they met at the house of one of the fertadorers to discuss the problem
and the amount they wanted as a raise. The permbaimrers requested all the
temporary and seasonal female laborers not to wotke khola as well until the
khola owners fulfilled their demand. Permanent fabd~arzana Akter (38) in
Dorgachora was the main leader to raise their wagdsHeena Bibi (55) was the
leader in South Jaliapara processing site. Theisganf female laborers available
to work in the dried fish value chains in religiolisknaf has strengthened their
argument in this case. The female laborers expldimat they have come a long way
until now. They said that they had argued for iasesl pay several times earlier
through their informal association of female lalvere

Permanent laborer Heena Bibi (55) from South Jatagried fish processing
site said that, 15 years ago, she was working @eheutting the fish in slices and
fish gutting. The khola owner used to pay 10 TK40rkilograms (1 mound) of fish.
Heena Bibi (55) and Sheuly Begum (65) were the pelymanent female laborers

that time. All other women were seasonal Rohingyters. They took 10 TK until



2015, but it was not enough for them given higltgsifor the staple goods they
purchased from the market. So, they together afketDO TK per mound. Sheuly

Begum (65) has been working in the khola for 40ryead started working for the

daily rate of 120 taka per day. So, they arguedifoly pay rise twice, at first 250

taka in 2010 and then 350 taka in 2015. The |&tére amount that they were being
paid at the time of my research. The female lalsanegotiated for daily pay raises
and to raise the pay for cutting per mound at #mestime. The permanent female
laborers of South Jaliapara sat together and westrike. They also informed the

temporary laborers not to work in the khola urtigit pay was increased. After 15
days of their negotiation and strike, they werecsasful. The khola owner agreed
to pay 100 taka more for each mound. Female labamer now arguing for another
pay raise as the price of all goods has increaBaely will argue for 500 taka this

time. Heena Bibi (55) said, “We cannot afford ty lmasic food nowadays. We need
to increase our payment right now; we will stop kiog otherwise. We have done
that before.”

The number, experience, and networking abilityerhpanent female laborers
affects the strength of their informal associationthile the female laborers in
Dorgachora are also informally organized and haenlable to argue for pay raises,
the number of permanent female laborers is lessith&outh Jalaipara (three versus

six) and they are not as old or experienced. Tageg and number affected their
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argument for payment, and they get paid only 3@ tkily while South Jaliapara
women workers get 350 taka per day. Farzana AK8) (ook the initiative to
negotiate a raise in their daily wage from 150 tak&00 taka in 2016. It took 7 days
of negotiation before the owner finally agreedi®e increase. Women refuse to work
in dried fish processing elsewhere for lower wamsof a concern for not giving a
reason to the owners to cut their wages.

Male and female laborers bargain separately foripegases. But last time
men bargained for a pay raise after the womenlsesaind pay raise. Female laborers
were aware of the men’s wage negotiations that veéiag place with khola owners
at the time of the field research, however, ancevpdainning to negotiate at the same
time. Male co-workers do not negotiate for payesifor women. Women workers
argue for their pay raise separately. In both msitg sites, women’s networking
capabilities and informal association are veryrggras all the female laborers united
with the leading of permanent female laborers aadtio strike knowing that they
would be unemployed for days. They knew the ungegtaf getting the pay raise.
But still they went on strike together which helghdm to argue for their financial
and other benefits.

Women also bargain for dadon from the processitegosvner like their male
coworkers. Usually, laborers do not repay dadonréatiter work under the same

khola owner whenever the owner needs them. The mnm®uot high as well. Male



and female laborers normally take dadon during Gheday fishing ban. Male
laborers take at most 10000 taka but women laboa&esno more than 3000 taka
as women’'s wages are lower than the men’s. Alsolakbwners do not give the
female laborers as much dadon as men by givingxbese that male laborers have
more family members to feed. Laborers negotiatedéaton individually with the
khola owner.

ol 1*

In the context of religiously strict Teknaf, thesea scarcity of female laborers
willing to work in the open spaces of dried fislopessing sites with male laborers.
Even though khola owners need more female labaraisare willing to pay them,
they cannot recruit sufficient female laborers. BEntaborer scarcity thus becomes
one of women’s negotiation strategies with theipathal working environment. It
helps them to argue for and achieve a few berfedits the processing site owners.
This is a place-specific type of agency for femalworers, according to me, as the
women are not allowed to work elsewhere in patharcleknaf, but dried fish
processing needs female laborers to accomplisidhie The gender-based division
of labor prevents the male laborers from perforngegiain activities within the
dried fish value chains. Stigmatization of womawerk prevents male laborers
from performing those activities. The processing siwners even try to recruit

Rohingya female laborers, but they do not comedrkwhis far from the camp. This
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scarcity of women workers has a positive side lierfemale laborers who work in
the dried fish processing sites. When they haveessfully argued for pay raises in
the past, women have argued to the khola ownetghtbavomen are very hard to
replace due to their scarcity.

ory

As has been noted by other researchers (Beltdn221 and Deb et al. 2015), the
age of female laborers in the dried fish value mb@m Bangladesh is a significant
factor shaping women’s agency in my research &@ahese women, age is central
to their strategies to negotiate with patriarchys&rch has shown that young
female laborers are victim of sexual harassmentahdr types of social stigma
within dried fish processing sites (Belton et &18 and Deb et al. 2015) but that
the scenario for older female laborers is the opgoSome patriarchal constraints,
like verbal and non-verbal sexual harassment, topped by age itself. Older
women still face other types of patriarchal consts but their age provides them
the authority to fight against those constraintsuogng at home, from the family,
neighbors, relatives, society and throughout thi&khTheir age empowers them to
bargain with patriarchy about all the constrairitsyt face while continuing their

employment in the khola.
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The processing site owners also choose older woasetheir permanent
laborers as a way to bypass patriarchal norms antincie their work in the khola,
something which is not possible with younger femalaorers in patriarchal and

religious Teknaf society. All the permanent femlaleorers are aged more than 50
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in both processing sites. A processing site owr@nfDorgachora, Galib Sheikh
(55), said, “Society always disturbs the youngerdke laborers, it is safer to choose
older ones as permanent laborers for the kholathitks that permanent female
laborers should be aged as they are safe fromapatal constraints, which mean
they can challenge the patriarchal constraints leaimg their psychological and
objective wellbeing. There is only one younger pament female laborer | found in
Dorgachora khola, Farzana Akter, aged 38, but vasoworked in the khola for 20
years. She started to work as a seasonal labdiiestabut she thinks her dedication
to the khola earned her a place as a permanentlalidn the other hand, the son of
her khola owner who also takes care of the khalh SBarzana Akter is different,
she knows the khola as if it were her own and sies éverything she is assigned.
This made her a permanent female laborer in oudakh@nother dried fish
processing site owner Shishir (30) shared, “Itiskyr to recruit young female
laborers, we have to deal with lots of trouble.” pteoritizes older female laborers
as that reduces the social difficulties that klaManers face.

The female laborers similarly think that age haanged them and lots of
other things around them. When they were youngvemding in the khola, they
faced sexual harassment, restrictions on their mew, being spied on, and
financial exploitation from the family happened.tBging has stopped most of these

constraints on them. Now their need to challengastaints has reduced
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considerably. Sheuly Begum (65) said, “When | wagang laborer, men were
always sitting beside me and making lewd commdnisnow men come to me to
ask for advice about dried fish. Age has changedoosttion in the khola and in
society.” Heena Bibi (55) explained her age-relaeperience within the dried fish
value chains in a different way. She said, “All #iwla owners are my junior in age
now, like my children. They cannot order me aroumdt, they must request me to
do things instead. They obey whatever | say.” Adow to her, age has privileged
her now that she has become older than the procesise owners she works for.

It is clear from the processing site owners andéhgale laborers that the age
of the female laborers is a vital element to cmgee patriarchy in Teknaf.
Sometimes, their age smooths over the obstacles fdme to continue their
employment in the dried fish processing sites. Nosy have the voice to argue with
anybody who creates constraints on them to contimeiework. Age is a significant
element allowing older female dried fish workersstovive in the dried fish value
chains of Teknaf.

o0 @

Female laborers in the dried fish processing siéee developed a few habits though
years of work experience that help them with effcat patriarchal bargaining.

Cigarette, tea, angaan breaks are significant among their habits. The fema

laborers noticed that their male coworkers demamwdgatette breaks and tea breaks
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and got a little bit of time to rest. The femalbdeers from both Dorgachora and
South Jaliapara khola said that they started to takpaan and cigarette breaks on
seeing their male co-workers do so. A few of thesmdt smoke but take tea and
paan breaks instead. They take at least two br@aksy. In the morning, around
11:00 AM and in the afternoon, around 4:00 PM. Talsp take another break if the
workload is light. In South Jaliapara, the fematel anale laborers go to the shop
nearby and sit under the fan. They drink, smokehaore paan while watching
television. They can go to the shop as the Solitpdaa khola has no shade or rest
hut for the laborers. But the laborers of Dorgaahdrola cannot go far, rather they
bring tea and cigarettes and have them while giitinthe hut of the owner. Renu
Begum (57) from Dorgachora khola said, “This is litike break time from hard
work”. She also smokes but not openly. Whenevetakes a break, the khola owner

knows that she will be smoking.

These acquired habits are part of women’s patredtadrgaining with khola owners.
The habits give them a little break from fish dgyiwork under the sun. But the
habits are not seen as normal for them as for thaie coworkers. They had to argue
for it with the processing site owners over timeeif tea break time was not allowed
by the khola owner at first but was normal for theale co-workers. They created
the excuse for breaks by the need to have tea, esnoolkchewpaan They had to

argue for years to establish this, but their eva@nsuccess shows that patriarchal
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bargaining with khola owners can bear frui1 Patterns of dress for women
in the khola exemplify Kandiyoti's (1988) symbohargaining strategies to navigate
patriarchal restrictions. Clothing is a symboliggagation strategy for the female
laborers or the wives of the owner to work in threedl fish processing sites in
Teknaf. Often women adopt one patriarchal ideoltmgbargain with another one
(Kandiyoti 1988), as is visible through the clotiiof the female laborers in the

dried fish value chains in Teknaf.

%!
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Women wear three types of clothing in the kholawaakamiz, saree blouse,
and Thami (traditional dress of Garo ethnic comriyuof Bangladesh) containing
three pieces. Whatever dress style they wear ikitbka, women always cover their
heads with a saree or dupatta. The permanent featabeers work in the khola
wearing the dress worn at home. They work comfdytab they are elder women
now and no one gets offended by their appearar®; do not care even if their bra
straps are seen. They are not worried about whatrtiale co-workers or the owner
think. But whenever they see any unknown men inkih@a or are asked to be
photographed then they say to wait until they aexly. They cover their head and
other parts of the body properly so that nothinggisn and then permit the taking of
photos. They always wear burga when they go tonizket or to a relative’s house.
But the seasonal female laborers and the youngealéelaborers always wear

salwar kamiz, covering their whole body properljnave seen the seasonal female
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laborers working in the khola wearing burga undertiot sun. They often work the
whole day wearing a burga. And if they feel vergdi or sweaty then they take off
the burga but cover their body properly before wayk Even though women must
be attentive to how they dress, and sometimes theanncomfortable burga, they
are not dismayed by this as managing the way thessdllows them to work outside

of their homes and earn income to support theitlfas

orty.
Where they live is a vital factor for the femalbdaers contributing to the dried fish

value chains in Teknaf. Place of residence is comgewith women’s employment,
as they face social pressure not to work in thddehol'here are three places of
residence normally seen among the female labatgishouse near the khola, 2) a
house built near the khola after beginning to witwdre, and 3) commuting from
another village. The first two types are seen antbegoermanent female laborers
and the third one is practiced by seasonal anddesmp laborers. All three house
locations help women laborers to negotiate withmigathy to continue their jobs in
dried fish value chains.

The permanent female laborers usually reside heddtola because it is easy
for them to continue their work in the khola asitimuses are nearby. Patriarchal
and religious Teknaf society tries to control thehifity of women. But female

laborers whose houses are adjacent to the kholaacdreubject to such control as
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they are not going far from their houses to workhviunknown men’ who could

destroy ‘family dignity’. They are negotiating wighatriarchy through the location
of their house in that their workplace and cowaosk@nen) are known to them and
their society and ‘harmless’ for their family digyni A few of the female laborers
recall other female coworkers who started workimipwhem but could not continue
as their houses were far from the khola and theytbayuit due to social pressure.
Heena Bibi (55), a female laborer from South Jalfapdried fish processing site
said, “I have seen lots of women come and quit iiseaheir houses were far from
the khola. Their family eventually forbade thenttone here to work.” It was clear
to her that a nearby place of residence is a stn@ggptiation strategy for female

laborers.

A few permanent female laborers have even builsbswnear the khola, far
from the village, as an extension of this patriatdbargaining strategy. Although
their parents’ houses are not far, they built theinses near the khola to avoid social
pressure. They said they are out of the village anod thus do not need to listen to
or follow what the villagers tell them. They camt@aue working without any worry.
| asked Farzana Akter (38) about social perceptiegarding women’s employment
in the khola. She responded by saying, “I do na&t iih the society anymore, | do not
know their perceptions about me. | had to buildnoyse here in the khola to exclude

myself from their continuous gossip about my empient”. That means she is also
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using her house location as a patriarchal bargaiinategy to maintain her
employment uninterrupted by society. She usedde featriarchal constraints while

working and she chose this strategy to give healhigy to work uninterrupted.

The third residence arrangement is to work as &nawn female laborer who
comes from another village. These women who coméhéo processing sites
occasionally, when there are lots of fish in thelkh are known as seasonal or
temporary laborers. This strategy is helpful toehiom their community that they
are working in dried fish processing with unknowemwhich would otherwise
bring shame for their family and relatives. They came to the khola and go back
to their community without giving away their empiognt in the open khola with
unknown men. | have seen young girls working inkhela who were coming from
another village to earn some money while still gageding their family dignity. If
they work in their own village, then it will creapgoblems among their relatives
about their marriageability. But now by workinganother village they are hiding
their employment and protecting their marriagegbdmong their community. This
Is another strategy to sidestep patriarchal ré&ng on their opportunity to seek
work in dried fish value chains.

0'1? (%
In the patriarchal society of Bangladesh, properinherited and controlled by the

male family members most of the time. Female memban own property and be
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legal owners, but they often do not have the cotarsell, buy, or donate it without
the permission of male family members, such asshdmd, father, brother, or son.
Savings as belongings is a negotiation with thisig)@hal system where they have
made a way out to control, sell, buy, and donate thwn property.

Savings as belongings is an interesting bargaistiragegy in both of my field
areas for the female laborers and the wives obtieers. This is also used by the
female laborers as direct resistance or as a lvangastrategy in the context of
patriarchal constraints on property entittemenm8&bmes women refuse to provide
free labor and ask for some sort of payment inrneftor their work (Kandiyoti 1988:
276). In patriarchal Teknaf, women are not the avafiehe property bought by the
male family members, even though they have madal egypartial contributions to
it. Women own nothing when they are abandoned Hg faaily members. To avoid
these consequences, they try to save money asgoaysn such as gold jewelry,
mobile phones, cows, hens, or goats. Throughttiey, can get control over money
as belongings controlled and managed by them r#therby male members of the
family. They can sell such items whenever they rieeahd take them along if they
move somewhere else. Renu Begum (57) is a divofesthle laborer in the
Dorgachora dried fish processing site. She hashildren and is living with her
brother’s family. She has no land and does not warduy land either. She has

bought a cow and a few pieces of gold jewelry astas She said, “If | buy land, my
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brothers will control and manage it, but my goldegs and bangles are mine. Even
| can take care of the cow | bought by myself.”

The wife of a khola owner, similarly, asks for ggéivelry as a gift for her
work. Rehana (32), a wife of a dried fish procegssite owner, does dried fish
related work at home, as all the women do not wagp to the khola and she can
supervise them if they work at her house. She hskdhusband to give her gold
jewelry every month, but he gives it to her instaétdr 3 or 4 months. She said, ‘I
work the whole day and night on dried fish, buthmog is mine. Money goes into
his account. My brother-in-law has married anotheman and the previous wife
who built that house working in the dried fish klhodhe owns nothing now. | do not
want that fate.” She is saving her jewelry as aetfr herself in this patriarchal
society where women'’s future remains always ungerta
orr"(

Being a single woman without a husband (widow amaloned) is a barrier for the
female laborers within the society on the one Hautcalso the basis to bargain with
patriarchy in Teknaf as well by providing a reasmmvork. Even though the female
laborers cannot decide everything by themselvpatnarchal Teknaf society, being
a single female head of household does give sopeita for autonomous decision
making for them and their children. Single womemn thie decisionmakers regarding

the allocation of money for different purposes,|uding on children’s education,
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their own nutrition, and medical purposes. As thay single mothers, they have no
husbands at home to stop them choosing where th @rcait what time. They can
decide how long they need to work to address filmneeds. Even though working
at night is a problem for society and neighborsone is at home to stop them.

Renu Begum (57) has worked in the Dorgachora psugsite for 17 years.
She started working when her husband abandoned&hersaid, “It is peaceful to
work by myself as | do not have husband. No onéddsovhen | work”. But Peyari
(26) has a different experience of being a singlenan with two children. She said,
“I can work and spend money on my own as a houdehead, but my relatives
always spy on me. Sometimes | fight with them ooig them. Some days | feel it
heavier to manage everything alone.” Being a yolemgale laborer exposes her
more fully to patriarchal constraints by the sociahd her relatives, but she deals
with those constraints as a household head bylherse

Another female laborer from the South Jaliaparadifish processing site,
Sheuly Begum (65), on the other hand, enjoys haglesistatus and managing
everything alone. She said, “I earn and spend mgeyol know better where to
spend money for me. A husband is sweet, but higraisgnot sweet. | have been
through that. Spending my own money brings anoliesl of peace.” She is a

widow, her husband died 40 years ago. Althoughhsisebeen through various types
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of trauma and constraints by the society, but she dnjoyed the autonomy of
becoming her own guardian.

Being a single woman with or without children emposvthem to decide
more for themselves as the head of the househaldn Ehough society still
constantly imposes patriarchal obstacles on tlveiryglay movement, they negotiate
with those obstacles continually on their own terl@emetimes being a single
woman adds new patriarchal barriers but also pesvfceedom in different ways.
orr > %

Alam (2018) has presented a different type of nagjoh strategy with patriarchy
practiced by women in Bangladesh where they gaimepdrom their husbands,
fathers, or brothers. This tactic is visible amtmgwives of the owners in both dried
fish processing sites. They practice power equalydo their husband. They
command the laborers and assign them their jobsy Thout at them without any
reason. They make them do other work beside disddprocessing, like bringing
snacks, making tea, and taking care of youngediarl They are treated with great
respect by female and male workers as they carntbawgobs or sack them anytime.
If the wife of the owner is convinced of the qualitf their work, then they can stay
as daily laborers whenever there is work at theddfish processing site. Similar to
how Deb et. al (2015) showed that the wives of mtemelers are more powerful

than other women in coastal Bangladesh, the wiveéseokhola owners are more
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powerful than other female laborers and sometineratsse more power than the

owner within the dried fish value chains in Teknaf.

Asma (40) is not a laborer, rather she runs her owad fish processing site. When
| first asked her, “Who is the owner of the kholaShe replied, “me.” | was
amused. Everything | read about the dried fish pesing site scenarios in
Bangladesh was changing in front of my eyes. Bat afwhile she shared that this
land is taken as lease by her husband, but herdngls busy maintaining other
things related to dried fish business, such asrgeliiried fish, buying raw fish,
buying salt, searching for laborers, buying otheaterials needed to dry fish like
bamboo, drums, net, twine etc. During the timeheband is not in the khola they
needed a trusted person who would maintain evergtbut they could not find
anyone appropriate. One day a young man who ha#edoior them for six months
stole a lot of money and dried fish from their lkhd\fter that she started to work
in the khola daily and did this for 4 years.

Now her husband is her second husband. Beforertarsage she was married for
10 years but that man was brutal. He used to beaewery day, he was a drug
addict, a brutal human being. “He didn't listenaoybody and never did any good.
After putting up with him for 10 years, | told mpthers to take me back because
it was impossible for me to tolerate the situat@mymore. Then my brothers
brought me back and | filed for divorce. After tilaéy married me off with this
man’- she shared. Her current husband is a goodgperbut older than her. He is
71 years old. His previous wife died 5 years ag®3sons are now self-dependent.
He needed someone to take care of him and he \washg®y for a wife too. She
said, “l was a divorced woman, and this husbanehisugh for me. Who else would
marry a divorced woman?” He still can walk and de bwn work. But he is slow.
She has a son who is one year and a half old. eorsbn, she started to manage
the business seriously. She needs to secure hés famre. She maintains
everything in the khola; she recruits male and fient@borers; directs their work,
ensures that they are working properly; she chabksquality of fish that her
husband has bought that is brought to the kholeftbe fresh fish seller; she sells
dried fish to traders who come to buy fish fromkhela or at home. Also, she does
all the work that a laborer would do too. She s&lfl] work then we could save
the money of a laborer. That's why we both worktladl time in the khola.” In
addition to supervising her workers, she does ladl work in the khola such as
washing, sorting, cutting, salting, gathering, goatckaging fish, tying ribbon fish
tails and hanging them to dry.

Their khola is not that big, covering only 10 dealsnof land but this is the oldest
khola in the Dorgachora. Her husband started to fish here 30 years ago and is
still doing so. At first, he had a khola coverindghage area but now his sons are
grown up and they have taken their shares of topgnty and are doing their own

business. One of his sons has a khola beside thisrfa khola. Now he does not
have capital like before. That's why he investsnalsamount of money and earns



less than before. He doesn't even sell dried fishsadgon) dried fish market
because of their delay in payment. He sells in Rddkhia, Shamlapur instead.
Because they pay within seven days, and they cagstithe money again to dry
fish.

Asma Khatun’s negotiation strategy with patriarcisy defined by her
husband’s position in society. As the wife of amew she is protected from most
of the harassment and patriarchal constraints fhgethe female laborers in the
khola. Her position is what matters here, not lgg. ©ther owner’s wives in both
dried fish processing sites negotiate with pathatcconstraints by using their
position as a wife of the owner. That position giveer as much authority as the

owner to, for example, recruit and replace laborers

orr3 1 %

Women'’s contributions in the khola are perceivedresplaceable by the older
female laborers in Dorgachora and South Jaliagarane, this is a key part of their
bargaining strategy with patriarchy in Teknaf. $nidliapara laborer Sheuly Begum
(65) said, “we are saving them from the workloaéiccording to her, the owner
needs her labor more than she needs the job. Fdatadeers are helping the
processing site owners by working in their khol@nhe khola owner in South
Jaliapara Shishir is only 30 years old. His fenvadekers say that he is blessed by

having five of them. Their comments are connectethé¢ scarcity of female labor

#-(



in Teknaf. There are processing site owners whe hiavested large amounts of
money but struggle to find female laborers to workhe khola because of the
patriarchal constraints prevailing in the religigusonservative Teknaf society. This
is the why Shishir's female laborer say he is luc®her than him, other khola
owners have only one permanent female laborer ppat them the whole year
round. Khadija Begum (55), another female labane$outh Jaliapara khola, said,
“The owners are fully dependent on us for theirreriusiness. They will be zero if
we do not work. That's why it is our responsibility minimize their burden.”

According to her, the business of the khola owseun by the female laborers, they
are the wheel that turns the business. If theyatonork properly, the owner will

not be able to make any profit from the dried figfsiness.

| had a question for everyone- are female labaeptaceable? The answer
from the female laborers was strongly negativez&aa Akter (38) from Dorgachora
khola laughed at first when she hears the queatdrithen answered, “They will be
out of their business overnight without the femklborers.” After 20 years of
experience, she cannot imagine the dried fish gsieg site running without the
female laborers. Renu Begum (57) from Dorgachquaae very calmly, “How can
the khola run without female laborers? It cannbiet answer was specific and short
but expressed the obviousness of the answer folethale laborers in the khola.

Heena Bibi (55) from South Jaliapara khola shoakHead several times saying-
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“no, no, no, no, no”, and said, “We do not thinlstas a job but our own work, just

like the owner. And they know it very clearly”.

Surprisingly, women dried fish workers do not ththlat they are contributing
to another person’s business but rather doing their work just like their other
family responsibilities at home. The owners obsethat this makes them different
from the male laborers. The owners also acknowl|d#ugeontribution of the female
laborers. Processing site owner Shishir (30) sdidan complete all the khola
activities with female laborers but not with thelenaborers. They refuse to perform

activities done by the female laborers.”

| see the perspectives of the female laborers alheut contribution to the
dried fish value chains as their negotiation sgpsith patriarchy in Teknaf. While
the whole society is aware that female laborersvar&ing in the khola, the women
explain themselves as an inseparable part of tbtakihey say that they are not
doing a job, rather that they are helping the owWdrile Teknaf society is always
trying to control the movement of the female lalbgréhey say that the dried fish
processing site owners are unable to run theimlegses without them. With this
affirmation of their value, women workers are makithe argument against

patriarchy that they should continue their emplogtme the dried fish sector.
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Besides the strategies | explained above, the fefabrers from both processing

sites have a few indirect and everyday forms ofstasce to argue with the

patriarchal constraints that affect them every d&yme of them are symbolic in
type. There are two types of symbolic bargainingtegies used by the female
laborers within dried fish value chains in Tekn@&me is used to argue with

patriarchal society as represented by neighborsraladives through strategies
around veiling and purdah (Kandiyoti 1988) to couné their employment while

maintaining their ‘dignity’ in it. A second symbolbargaining strategy takes place
in relation to the patriarchal work environmenttire khola. The two strategies
intersect as the khola as working place is a datieobroader patriarchal society of
Teknaf.

Deb et al. (2015) has noted how the foul-moutheguage and masculine
behaviors of the women within fishing communitiéBangladesh work as a ‘self-
guarding system’; they are a symbolic strategyegatiate with women'’s patriarchal
work settings. Deb et al.’s argument is relevanféonale laborers within the dried
fish value chains in Teknaf as well. All femaledaérs with whom | interacted used
uncouth language. They swore and frowned even wditeng normally. They said
that aggressive language and expressions had beeorhabit to safeguard

themselves within patriarchal society. These beairavdefend them against the



“dirty looks” of men, abusive behavior, and beilit] attitudes towards them using
bad language and frowning. Not only the female lal®but also the wives of the
owners are foul mouthed as well. Similarly, if amgty goes wrong, women workers
and khola owners’ wives shout; if anyone disagrées; shout. Owners warn others
to behave properly with the women who work in theiolas. If a male laborer tries
to answer women’s cursing and shouting, the owhatssthem up. Once | saw a
khola owner of the Dorgachora processing site spigira male laborer, “She is like
that. Never argue with her in future. Even we dd dare to talk to her
unnecessarily.” The owner was talking about hemaerent female laborer Farzana
Akter (38). Farzana Akter was correcting one of th&e laborers when he was
drying fish improperly. | saw the owners were sdate talk to their permanent
female laborers and requested them carefully taceltain things. If they said
anything unnecessary, the female laborers shout#dteakhola owners and their
wives too. In South Jaliapara, the permanent fefabl@rers are older than the khola
owner. If the owner says anything unnecessaryjas to guide them, they swear at
them loudly. According to a permanent female lab&ieahida Begum (50) from
South Jaliapara, “We have taught them everythimgidhrying fish, but still the son
of the bitch tries to override us. How can he kromter than us? Never.” Her khola
owner was hearing everything sitting in a cornethefkhola. The khola owner was

laughing in response, suggesting his agreementhegitlassessment.
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Beside this, women employ other acts of resistanttee manner Scott (1985)
described in peasant societies. The female labaisis resist the oppressions
occurring to them in the khola through their evanydctions. The khola owner does
not allow them to rest even though they get tinedl thirsty. So, the female laborers
take rest whenever the owner is not around antbrurork if the owner comes back
suddenly. Modina (20) from the Dorgachora driedh fsocessing site said, “The
owner will swear and shout if he sees us restirigermiddle of a day. But we cannot
stand under the hot sun for hours. The owner doesare about that.” Also, they
take fresh fish and dried fish from the khola withketting the owner know most of
the time. Sheuly Begum (65) from South Jaliaparaddfish processing site said,
“The owner will not allow us to take fish often fmothe khola, but we cannot eat
meals with salt and chili every day. We do nottlet owner know about it and
everything is fine.” The payment they get is nobwyh to cover the expenses of
daily life, that's why they do that they said.

Everyday forms of resistance to the patriarchakesysare ways to help
women engage successfully and safely in driedviehbe chains. Sometimes they
protect themselves from sexual violence (verbaham-verbal), search for a little
comfort, save extra expenses, and maintain coniswark within the dried fish
value chains. Everyday resistance helps them taeangith the patriarchal

constraints without letting the owner know.



or
Following Hays (1994), | suggest that the femabmtars of Teknaf are engaged in

a form of social revolution because they are cngatiew structural possibilities by
showing their agency within various patriarchal siomints. They are doing
revolution by encouraging other women laborersame out from the patriarchal
constraints and join the dried fish value chaimeulgh continuous bargaining. They
are revolutionaries by creating lifelines for otiemales of the society who are
being encouraged by them to break patriarchal caings. Galappaththi et al. (2021)
have presented a similar explanation by mentionivag they are changing the
gender norms and patriarchal barriers of the spdietough their continuous
engagements in value chains. Equally, the contislengagement of the female
laborers within the dried fish value chains in Badgsh is the source of their
agency.

Deb et al. (2015) explains the adaptive skill & flsherwomen as a strong
bargaining strategy or agency. That is true forfémale laborers engaged in the
dried fish value chains in Teknaf too. As they bootigh everyday struggles to
sustain themselves within the patriarchal consisdirey face from family, relatives,
neighbors, and the broader society. Consideringatwarchal and religious settings
of Teknaf, all the female laborers who leave thedeoto work have bargaining

capabilities, but their strategies are differerd aonnected with their employment.
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As Kabeer (1999) said that empowerment is the fmatthieve wellbeing, female
dried fish workers in Teknaf are trying to achiesacial wellbeing through their

everyday patriarchal bargaining.

(%
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This study shows the mixed characteristics of theddish value chains in Teknaf,

considering the engagement of the female labotikeespatriarchal obstacles they
face, and their day-to-day accommodations with glgstem. One side is the
dependency of the entire dried fish value chaithenwomen and the other side is
the patriarchal structure of trying to restrain ithengagements through
discriminatory ideologies and barriers. But womea aot passive actors in the
patriarchal system, rather they constantly argususiain themselves in the value
chains.

Female laborers are the heart of the Teknaf digdd\falue chains at both
processing sites. Their male coworkers, processitegowners, family members,
and the people who live around the kholas recogihiee importance in dried fish
work. The owners buy fresh fish to dry, countingtba availability of the female
laborers next day. The general restricted avaitgtmf women to work in dried fish
processing hampers the dried fish business ovierdieknaf. A strict division of
labor is another reason behind their importancenénvalue chains. Male laborers
are available to work in the processing sites Imliy &0 accomplish responsibilities
specified for them by the society. Some work caddree by female family members
of the processing site owners but not enough taharentire business. As a result,

the owners depend on a relatively small number evhdle laborers. Owners
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mentioned the care taken by female laborers ashanotason for depending on
them more than male laborers. As broken, rottelf,dnd, or over dried fish will
bring less profit, care is essential during thererdrying process. Female laborers
are considered to be more careful than male labavben tying ribbon fish tails
together, removing fish scales, flipping fish whileying, gathering dried fish, and
packing fish.

Female laborers have responsibilities in all asp&dtthe activities that
happen in the kholas. Even though a strict divigiblabor prevails in both kholas,
female laborers’ activities are not limited to ‘falajob responsibilities’ only, rather,
they accomplish all the work that needs to be dbhave seen them carrying heavy
bamboo made machang on their heads covered wét @ish, which is defined as
a male job responsibility. They are focused on véws that need to be
accomplished, not whose job is specified by socigtgy only stop when the weight
Is heavier than they can carry. Otherwise, thergdponsibilities of the female
laborers in the dried fish value chains encompaitsesntire gamut of work in the
processing sites and covers all the orders fromkkimdéa owner, their wives, and
guests. Often, they do unusual tasks like runnamklto the owner’s house to bring
chemicals, or making tea for the guests, or gainipé shop to bring snacks. When

the number of laborers is large, so is the worklddde female laborers then may
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help the wife of the owner cook for the laborersvadi. Sometimes, they take care
of the infants of the processing site owners topaatof their job responsibilities.

The tasks of the female laborers in the driedellne chains are not specific,
nor their duration. There are no fixed working Ieftar the female laborers in both
processing sites. They are expected to work as danipere is work in the khola.
They may work 12, 36 or 48 hours (IDI of Farzanaekk without sleep or rest,
depending on the availability of fresh fish. Ovexti exhausts them, and so does
poverty. They are forced to work according to iheetdemanded by the processing
site owners because they need to keep their jabth@mmoney they earn from them.
Bonuses are paid for work at night both male antbde laborers, but males get paid
more than the females for their overtime. Both watgvages and exhausting
overtime affect the objective wellbeing of the féenlaborers in Teknaf.

As female laborers cannot be easily replaced,whmeos from both processing
sites take various steps to retain the female &abavho work for them. Permanent
female laborers are vital as, if no one is avaddablwork when khola owner needs
work to be done, the permanent female laborers alllays make themselves
available. The owners similarly provide dadon te thmale laborers when there is
no work in the khola so that the women can avaidritial crisis. It is a huge help
for the female laborers during the 65-day mariskifig ban when there are often

periods of several days without employment. Feradderers slowly pay back their
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loans by working in the khola for the whole yeannd or a few years. The owners
also allow the poor female laborers who have nesxto land from their husband
or son to build houses on the land they have takderase for fish processing. They
are often allowed to take fresh or dry fish frora &hola, which saves them money.
The khola owners also take advice from the femab®rers about which male or
female laborers to recruit from the network of ride or relatives of the female
laborers.

Another vital actor in the Teknaf dried fish valdeains are female family
members of khola owners. These women are rarelyiomea by the processing site
owners, nor the focus of much research. Their insngagement within the dried
fish value chains often runs the entire khola. Owneives who work at home or
in the khola are invisible in the value chains. 3&ndew wives of the owners who
work in the khola are unpaid like the wives supipgrtfrom home. Often, they
substitute for the female laborers during the fenh@borer crisis which is common
in Teknaf. From home, they manage female labooengotk at their house as not all
women are interested to work in the open kholayTdw®k for the laborers, wash,
sort, and salt fish, and tie the tails of ribboshfi The wives of the owners in the
khola also do these activities. They instruct naald female laborers working with

them and do work as one of them. They manage fiahissues whenever their
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husbands are outside of the khola. Overall, theythe trusted unpaid business
partners for the processing site owners.

Even though the female laborers are the vital @soo actors of the dried fish
value chains in Teknaf and support the owners inymweays, their engagement is
not easy in Teknaf's patriarchal society. Rathelytmust endure various types of
patriarchal constraints in the processing sitehwitthe family, and in broader
society to continue their employment in dried fisgdue chains. The underlying
reason behind the constraints they face is pat@rgews of women in religiously

strict Teknaf.

Gender based barriers from society create obstdolesontinuing their
employment within the dried fish value chains ewegly. Controlling their mobility
Is a barrier that hampers their regular engagemihin the dried fish value chains
as well as affects their relational wellbeing. Askiaf is religiously strict and forces
women to stay at home to follow purdah, workinghie processing sites contradicts
patriarchal notions of women’s ideal behavior. Hgmmembers, neighbors, and
relatives are the agents who enforce controls omevds mobility. If family
members permit women to work in the processing sreatives and neighbors spy
on them to see if they are maintaining the ‘propeea of a ‘good woman’. They
check to see that female laborers do not go anyavbtrer than the khola to do

anything ‘dirty’ with any man. Hence, the femaledaers always must be aware of
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how their interactions with processing site ownersmale coworkers might

negatively affect their relational wellbeing. Negat perceptions about their
employment and about them are another gender-bassdcle in society. Even

though they work in the khola from dawn to dusketed their family members, they
are perceived as a ‘filthy woman’ for working odtsithe house which has harmful
effect on their feelings, or subjective wellbeirihere are other more socially
acceptable kinds of work that women can do suckaaking as a maid or tailoring

because they are not working with unknown men irop@n space. This kind of
social stigma about female laborers working indlfish value chains affects their
subjective wellbeing as well as their material weihg, with some of them forced

to leave their employment.

Patriarchal constraints within the dried fish mesing sites are mostly the
outcome of the broader societal perceptions towwelfemale laborers. As a result,
women experience constraints from their male coenskthe owners of the kholas
where they work, from female coworkers, and from tibtal social environment in
fact. The gendered division of labor in the processites is the outcome of a
patriarchal system which stigmatizes female jolpoasibilities and privileges the
activities of male laborers. This lower valuatidnnmmen’s tasks means that male
laborers are not expected to do them. Unequal patymevalidated through the

lower status of the female job responsibilitierethough they are putting in equal
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effort and working hours. The norm of justifyingaqual wage through the gendered
division of labor restricts female laborers fromioling an equal wage and affects
their relational wellbeing. This pattern is accetéa when female laborers accept
the negative status given to their job responsigsliin the khola. Stigmatizing their
own job reflects the social perceptions they fa¢tey too feel that they are not good
women for violating patriarchal ideologies by wargiwith men outside of the
house. Thus, their subjective wellbeing is affectEdese patriarchal constraints
make the younger female laborers less inclinedake up work in the dried fish
value chain. They also get discouraged as dried Wwork will affect their
marriageability in future. Still there are a fewuyger female laborers who have lost
their husbands and work in the khola to feed thkildren. They face additional
obstacles, such as sexual harassment. Moreoveryilllagers, relatives, and
neighbors of the younger female laborers in patinialr Teknaf society are scared
seeing them in the processing sites and contrels ttvery way they can. Besides,
women dried fish workers experience other challsngecause of the chemicals,
unhygienic work environment, and poor sanitatiostes in the processing sites

which affect the laborers’ material wellbeing.

The female family members, and especially wiveshefkhola owners, are
not beyond patriarchal constraints either. Theyhgough financial exploitation, as

they do not get any payment. Facing sexual haragsiten the male laborers of
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another khola is also common for wives who workthe khola. Moreover, the
material, relational, and subjective wellbeing loé¢ twives of the owners are also

strained through the financial exploitation andusharassment they face.

Nevertheless, the female laborers in Teknaf vah&ns have their own
strategies to bargain with the patriarchal ide@sgio continue their employment
and strengthen their social wellbeing. Unfortungtéte negotiation strategies and
agencies of the female laborers within the dristh fralue chains have not been
explored in much research focusing on Bangladeshnaany other parts of the
world. In my research, | have observed differerategyies to argue with their family,
neighbors, society and in the processing siteggdaing strategies vary according
to their age and positionalities as well. The sgas for the female laborers are
different then the wives of the owner. Often, lafyesraccommodate some aspects of
patriarchal ideology but resist other aspects.dxample, some laborers wear the
burga in the khola while working. They are accomatod) a religious restriction
while negotiating with society for their employmeattthe same time. This strategy
of patriarchal bargaining combines material andtr@hal wellbeing dimensions by
facilitating their work within dried fish value cims. The women who work in
Teknaf's dried fish value chains are not passivenber's of the patriarchal structure
but rather challenge it consistently. This showesrtbhapacity for agency as well as

their everyday efforts to achieve social wellbeing.
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Religiously strict Teknaf creates few opportursitfer the female laborers to
argue with the patriarchal system, which | wouldeaas flaws of the system itself.
Female laborer scarcity is prominent in this cas&.women are not generally
allowed to work outside the home and the processitey owners need female
laborers to continue their business, the womenthiseneed to negotiate with the
owners and enhance their material wellbeing. Ttasty of female labor has been
a key element of women'’s efforts to negotiate payaases in both kholas by threats
of not going to work altogether. Their payment aons to be less than that of male
laborers even if women did secure some raises. thaigois for increased wages
was led in both kholas by the permanent female r&ko Strong unofficial
association among the female laborers worked bethiese negotiations, which is

another bargaining strategy.

Networking capabilities are also important to eestontinuous employment
during the fishing season. Even though women warl@manent laborer for a
single owner, the owner could run out of fish org.dWomen will then pick up
casual work with other owners. Efficient networkingpabilities of the female

laborers indicates their effort to amplify relat@nvellbeing.

Perspectives regarding their employment in theddfish value chains is one
more source of their patriarchal bargaining. Thadke laborers perceive that they

are not working under their owners but rather mgjghem with their knowledge
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which boosts their subjective wellbeing. Furtherepathe female laborers have
distinct practical knowledge about dried fish pisieg which is helpful for the
owners. The women workers have acquired this knigdehrough their lifelong
experience and from their parents and relatives avbagenerally all involved with

drying and catching fish from the Bay of Bengal.

Besides skill and knowledge, they have other cdipabito negotiate and
resist the patriarchal barriers occurring to theside the khola. The female laborers
are known as rude and arrogant to the owners amel coavorkers. This attitude
saves them from sexual harassment from the maler&evs, and other male visitors
in the khola. The younger female laborers shareulasi strategies in this regard.
Their frowning eyes and rude gestures protect tfrem harassment. The female
laborers are mostly relatives of the owners omtiade coworkers which also helps
them to counter sexual harassment and negatival gmaiceptions. Age is another
key tool for similar patriarchal negotiations. Asshof the female laborers are older,
they now have greater ability to negotiate with gariarchal obstacles than the
younger women. They face less control over theiititg and will talk back sharply
if anyone tries to constrain them. They have oveedhe age of facing sexual
harassment and raise their voices to protect youmgenen who face it. If the
younger female laborers still face such incidenttheir way to the khola or when

going back home, then they seek help from the glgeople of the society. Often,
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they shout at their harassers too. Frowning eyesradeness are resistance to
patriarchal ideology as well as a way to reinfoticeir subjective wellbeing and

protect their relational and material wellbeing.

Few permanent female laborers have built houses theakhola to avoid
social stigma, which help them to work for overtiatanight as well. As most of the
female laborers are single mothers, they easilyagatheir homes. If any relatives
or neighbors still create obstacles, then they faskfinancial help from those
troublemakers. Their poverty in a way assists themegotiate in this case. They
also maintain purdah which is considered as prdpess by society while going to
work in the khola. Some of the female laborers avear burqga the whole day while
working under the hot sun. Others work coveringrthedy properly to avoid social
shaming. Even the wives of the owners do the samavobid social shaming.
Building houses close to the processing sites, fypvand wearing burgas in the
khola help the female laborers to negotiate forrtmeaterial and relational

wellbeing.

Furthermore, the wives of the owners have diffegattiarchal constraints
and so as their bargaining strategies with thagratral structure. | have even seen
one wife of the owner arguing for the payment ldteer female laborers. Some
wives asked for gold jewelry in return as they doo¢ abandoned by their husband

anytime. Female laborers struggle to save monegy &re afraid to buy land as their
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male relatives will occupy it. Therefore, they lgmestic animals and gold jewelry
to keep under their possession. These negotidtiategies they have learned over
time and through various lessons which strengthiesis subjective and objective
wellbeing by providing financial security. In addi, patriarchal bargaining
includes various behavior by the female laborem'ddifferent situation or with
different people. It is not something stable, latiher changes daily according to the

situation they face. It has not always been todalveall not be like this in the future.

Every study has few limitations, so does my regearbe main limitation of
my research is the short time frame and small nurobanformants. Even though
there are numerous dried fish processing siteseknadf Upazila, | had to limit my
study to two sites which meant the exclusion ofdkndried fish laborers elsewhere
who may have had different types of engagementedfaifferent patriarchal
constraints, and exhibited varying kinds of ageimctheir everyday lives. Another
limitation is the timing of the study. | had to ettt most of my fieldwork during
the 65-day fishing ban in the monsoon season. p&abd is poor for drying fish.
Had | been able to stay during the regular fishrdygeason, | could have observed
more of their everyday lives and struggles. Thad,she fishing ban period is a

period of heightened challenges for women dricl ladorers.
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Even though my research objectives do not includeracommendations for the

study sites, | feel bound to propose a few, comsigany field experiences and the
insecure lives and livelihoods of female laborerg eknaf.

Recommendation 1: Inclusion of dried fish directlyin the fisheries related
policies.

The Department of Fisheries under the ministryishé&ries and Livestock of
Bangladesh has mentioned “fish and fishery prodwatd “Fishermen” in all their
policies (Halim 2004, Shamsuzzaman et al. 2016sd8ia2002). However, the
policies make no specific mention of dried fish. &sesult, the laborers who are
involved within the dried fish value chains do rget any benefits from the
government. Thus, direct inclusion of dried fishl aelated explanation in the policy
Is a must. This could then be the basis for appatgprcompensation from the
government for dried fish value chain laborers.

Recommendation 2: Ensure a separate marketing systefor dried fish from
Teknaf.

As a remote area of Bangladesh, the dependencekofal on arotdars from
Chittagong is a constraint on the region’s econ@uaxress. It takes a whole day for
Teknaf traders to reach Chittagon, where they bawsay the night, as the market

starts in the morning. The process is exhaustiagrtiders and affects their business.
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The government should take special steps to engeureore dried fish marketing
from Teknaf by creating separate marketing sysfenthis remote and border area.
Recommendation 3: Ensure better transportation sygm for carrying dried
fish.

Remote border areas like Teknaf have obstaclesad @ish transportation. It
takes lots of money, time, and labor. That merabcalrages the dried fish
processors from continuing business which impaetgnvely on the value chain.
For that, a separate transportation system thrthegfisheries department should be
provided to encourage and expand the business.

Recommendation 4: Cooperative relation among the ded fish producers,
laborers, and the local fisheries department.

To enhance and strengthen the dried fish valuenshaooperative relations
among the dried fish processors, laborers andaba fisheries department is a
primary condition. | have not seen this in Tekn&héries department. The
department has no proper idea about the processesyand their activities.
Recommendation 5: Recognition of the importance anadontribution of the
female laborers within the dried fish value chains.

Despite the active participation of the female f&o® in the dried fish value
chains, policy and society have ignored them alw&gsnale laborers should be

included in the fisheries and dried fish relatetigydo ensure their social, financial,
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and policy-based security. This would help to cleasgcietal perceptions towards
their involvement within the value chains.
Recommendation 6: Promotion of Women’s education.

A remote area like Teknaf has various crises anodviemen’s education is
one of them. This is a major drag on women’s watipeand opportunities, while
also reinforcing patriarchy. Education would alselphto remove the stigma
associated with women’s employment.

Recommendation 7: Prohibition of child marriage through policies and its
implementation.

Most of the female laborers in the Teknaf driedh flzocessing sites were
abandoned by their husbands after getting martiech @arly age between 13 and
17 before they could get education or vocatioraahing. Early marriage made these
women vulnerable and prone to various patriarcbhaktraints within the dried fish
value chains.

Recommendation 8: Ensure greater participation of ded fish processors and
laborers in decision making and in the managementfdisheries and water
resources.

Even though they are active economic actors, drgddprocessors and the
laborers are not part of decision making in thédrges related policies and their

implementation. Their experience-based knowleddate® to the needs of fish
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processing, fisheries and water, and other areaddbe included in discussions of
appropriate policy for fisheries and water managemand public health
interventions.

Recommendation 9: Special support for dried fish ppcessors and laborers

during periods of economic disruption.

Natural hazards and the fishing ban have econoomserjuences on fishers,
dried fish processors, and the laborers who woflsmprocessing. Compensation
should be provided not just to fishers but to &hem during periods of economic
disruption like the fishing ban period or duringz@anmental disasters.

2!

My research contributes to the conceptual framewbtke social wellbeing
to study the engagements, patriarchal constraani$,negotiation strategies of the
female laborers within the dried fish value chdwased on my observation in the
field. My thesis also proposes the critical studytlte engagements of female
laborers and their agency within dried fish valhains. These approaches make a
major contribution to the study of the social wellg of women within dried fish

value chains.

Key findings of my thesis are as follows:
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a. Engagements of the female laborers within the digddvalue chains are
elaborate and various. Those engagements demaraigfioexploration
singly and in combination. Women’s job respondiigii and activities
keep the value chains alive but are insufficiendjued. Research on dried
fish value chains has identified these engagentarithas not examined
them in depth. Female laborers contribute to theddish value chains as
vital economic actors. Their contribution is naniied to their defined
activities only. Their activities are not comparabd the male coworkers
as well. Their contribution encompasses the camiob of the male
laborers and the khola owners. Their job respolisgsi define them, and
they own what they are doing.

b. Patriarchal constraints of the female laborers daneamic. They face
obstacles from different people and in differeriuaions, times, and
contexts. Patriarchal constraints differ for femal@orers and for relatives
of the owners. The constraints vary from site te, it home, and in public
places. Patriarchal constraints should be exploredlation to the social
context, state policy, and religious practicesh# specific area. Female
laborers’ voices should be heard about the pabtrédiconstraints they face.

Their experiences are so deep and dynamic thatdifficult to observe
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other than by listening to female laborers and gmgain participant
observation with them.

c. Female laborers have agency. They are not passembers of the
patriarchal system, but rather negotiate with pathy consistently for
their social wellbeing. They engage in ongoing negions with the
processing site owners, society, family membernghters, and relatives
to continue their employment in the khola. Theigoigation strategies
vary by age, financial background, connections, thed skill.

2!)

My research aims to understand the social wellbeinggomen workers in
dried fish value chains in Bangladesh through expiptheir roles, the gendered
constraints they face, and their patriarchal baggistrategies. These women lack
recognition from society (Deb et al. 2015), butthee legitimate value chain actors
(Galappaththi et al. 2021). Research has shownrietierial engagements in dried
fish value chains and the relational obstacles #mgounter but research has not
explored how they exercise agency to continue taeistence within the value
chains for year after year. Mirkin (1984) has pethto this failure to consider
agency as a general failure of the patriarchy qoneehich sees women as passive
and controlled by dominant males. | have used tlteabwellbeing perspective to

frame the material, relational, and subjective aisiens of women's agency within
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patriarchal dried fish value chains in Bangladesitiety. Deb et al. (2015) and
Galappaththi et al. (2021) mention women's agenitlyinvfishing communities in
Bangladesh but do not provide a thorough analysisesponse to this knowledge
gap, my research has explored women's material gengants, patriarchal
constraints, and their agency in advancing thesrasavellbeing within dried fish

value chains in Bangladesh.

Although female laborers and their activities arertboked and dismissed by
the broader society and within the value chainsg®dves, their work is a vital basis
of dried fish value chains. As Kimmel (2008) haisl sthe undervaluing of women'’s
work in relation to men’s work is not inevitabletlrather the outcome of cultural
relationships. This means that the evaluation efwlork of women laborers in the
dried fish value chains in Teknaf are not fixedt ban be changed for the better.
Women’s engagements and their bargaining strategibs the dried fish value
chains have immense, if largely unrecognized, piateim the society of Teknaf to
change the existing patriarchal structure andftaence other women across class.
The women dried fish workers of Teknaf create sgace women to overcome
oppressive gender roles by continuously challengirgjscriminatory patriarchal

structure.
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